DCS Region 6 Policy 7.01 Progress and Planning Report
Timeframe: July 1, 2010 to June 30, 2011

Annual Due Date: April 2 (Submit Regional Plan to the Assistant Secretary) and April 30 (submit Assistant Secretary’s Plan to OIP).

Confederated Tribes of the Chehalis Reservation

Implementation Plan

Progress Report

(1) Goals/Objectives

(2) Activities

(3) Expected Outcome

(4) Lead Staff and
Target Date

(5) Status Update for the Fiscal Year
Starting Last July 1

1A. Continue to provide child
support services to tribes in
Region 6. Provide information
regarding our services to tribal
staff.

2A. The Olympia Tribal Team works all
cases for tribal members and
employees of tribal enterprises of the.
Confederated Tribes of the Chehalis
Reservation

e  Provide direct access to
Olympia Tribal Team via
dedicated toll free number,
866-850-1496.

e  Chehalis Tribal members’
calls coming in on the main
line are also routed directly
to the Tribal Team.

3A. Service provided as needed.

Chehalis tribal members can
expect to talk to
knowledgeable staff.

4A. Brian List, Tribal Team
Supervisor; Dawn Bostrom,
Tribal Liaison; and all other
tribal team members as back
up when needed.

5A. Each tribe’s cases are assigned to a
designated Tribal Team Member as
shown in section 2 A.

e We have 48 Chehalis Tribal
members as noncustodial
parents.

e We have cases for 62
noncustodial parents who are
non tribal members working for
Chehalis enterprises.

2B. Ensure communication with
Chehalis Tribe for information sharing,
joint planning and problem solving.

3B. Completed meeting with Chehalis
Tribal Staff to discuss our 7.01 plan.

4B. Scheduled for 2/15/10 will
be attended by Dawn
Bostrom, Tribal Liaison, Brian
List, Tribal Team Supervisor,
and Gary Bierman Deputy
District Mgr.

5B. The 7.01 Meeting was held on
2/15/10 and was attended by Tracy Bray,
Chehalis Social Services Director, Gary
Bierman, Deputy District Manager, Brian
List, Tribal Team Supervisor, and Lisa
Vasquez, Tribal Liaison.

2C.|dentify needs of Chehalis
members, clients and community and
determine whether current programs
and policies meet these needs.

3C. Completed outreach efforts by
making presentation to staff, meeting
with clients or participating in the
Chehalis Health Fair.

4C. Dawn Bostrom, Tribal
Liaison and Brian List, Tribal
Team Supervisor will take the
lead in making sure Chehalis
Staff have ample opportunity
to learn about DCS programs
and policies. And, tribal
members can have face to
face contact.

5C. On 11/18/10 Brady Rossnagle, DCS
Tribal Relations Team Manager, Ted
Thornton DCS Tribal Relations Team
Program Administrator and Brian List,
Region 6 Tribal team Supervisor met with
Tracy Bray, Family Services Director, to
review our draft cooperative agreement.
Ted Thornton has been working on the
proposed cooperative agreement with
Tracy Bray.




Cowlitz Indian Tribe

Implementation Plan Progress Report
(1) Goals/Objectives (2) Activities (3) Expected Outcome (4) Lead Staff and (5) Status Update for the Fiscal Year
Target Date Starting Last July 1

1A. Continue to provide child
support services to Cowlitz
members. Provide information
regarding our services to Cowlitz
tribal staff.

2A. Child support cases of Cowlitz
members will be worked by Olympia
Tribal Team members.

3A. Services provided as appropriate.

4A. When needed, Dawn
Bostrom, Tribal Liaison, and
the Olympia Tribal Team.

5A. Each tribe’s cases are assigned to a
designated Tribal Team Member as
shown in section 4 A.

o  We have 33 Cowlitz Tribal
members as noncustodial
parents on cases with the
Olympia field Office.

2B. Provide direct access to Olympia
Tribal Team via dedicated toll free
number. 866-850-1496

3B. Cowlitz members’ calls are
automatically routed to the Tribal
Team.

4B. The direct contact for
Cowlitz members is, Dawn
Bostrom, Tribal Liaison. Other
tribal team members take
calls as needed.

5B. Cowlitz member's calls that come in
to the Olympia Field Office are currently
routed to Dawn Bostrom.

2C. Ensure communication with
Cowilitz Tribe for information sharing,
joint planning and problem solving.

3C. Completed meeting with Cowlitz
Tribal Staff to discuss our 7.01 plan.

4C. By 3/31/11 Dawn
Bostrom, Tribal Liaison, Brian
List., Tribal Team Supervisor,
Roger Johnson District Mgr,
Gary Bierman, Deputy District
Magr.

5C. A7.01 Planning Meeting held on
2/2/2011 was attended by Roger
Johnson, District Manager, Brian List,
Tribal Team supervisor, and Dawn
Bostrom, Tribal Liaison.

2D. Identify needs of American Indian
clients & communities and whether
current programs and policies meet
these needs.

3D. Completed outreach efforts by
making presentation to staff, meeting
with clients or participating in the
Cowlitz Health Fair.

4D. Upon invitation by Dawn
Bostrom, Tribal Liaison, Brian
List, Tribal Team Supervisor.

5D. In the past representatives from the
Olympia Field Office have regularly
attended Cowlitz Health Fairs. We would
be happy to attend any future health fairs
or other events.

Hoh Indian Tribe

Implementation Plan Progress Report
(1) Goals/Objectives (2) Activities (3) Expected Outcome (4) Lead Staff and (5) Status Update for the Fiscal Year
Target Date Starting Last July 1

1A.Continue to provide child
support services to Hoh
members. Provide information
regarding our services to Hoh
tribal staff

2A. Child support cases of Hoh
members will be worked by Olympia
Tribal Team members.

3A. Services provided as appropriate.

4A. Brian List, Tribal Team
Supervisor, Lisa Vasquez,
Tribal Liaison, and the
Olympia Tribal Team.

5A. Each tribe’s cases are assigned to a
designated Tribal Team Member as
shown in section 4 A.

e \We have 15 Hoh Tribal
members as noncustodial
parents on 35 cases with the
Olympia field Office.

o  We received payments from 7




Hoh members since 12/1/2010.

2B. Provide direct access to Tribal
Team via dedicated toll free number.
866-850-1496

3B. Hoh members’ calls are
automatically routed to the Tribal
Team.

4B. The direct contact for Hoh
members is Lisa Vasquez,
Tribal Liaison. Other tribal
team members take calls as
needed.

5B. Hoh members’ calls that come in to
the Olympia Field Office are currently
routed to Lisa Vasquez.

2C. Ensure communication with Hoh
Tribe for information sharing, joint
planning and problem solving.

3C. Completed meeting with Hoh Tribal
Staff to discuss our 7.01 plan.

4C. By 3/31/11 Lisa Vasquez
Tribal Liaison, Brian List.,
Tribal Roger Johnson, District
Mgr, or Gary Bierman, Deputy
District Mgr.

5C. A 7.01 Planning Meeting held on
11/16/10 was attended by Roger
Johnson, District Manager and Brian List,
Tribal Team supervisor.

2D. Identify needs of American Indian
clients & communities and whether
current programs and policies meet
these needs

3D. Completed outreach efforts by
making presentation to staff, meeting
with clients or participating in the Hoh
Health Fair.

4D. Upon invitation by Lisa
Vasquez, Tribal Liaison, Brian
List, Tribal Team Supervisor.

5D1.The Hoh Health Fair was cancelled
this year. We look forward to participating
in any health fairs that will be held in the
future.

5D2. Lisa Vasquez, Tribal Liaison, and
Michele Smith met with clients on
9/16/10.

5D3. At the 7.01 meeting held 11/16/10,
tribal staff indicated an interest in
receiving training on child support issues.
We informed them of our plans to hold a
child support 101 training for the tribes in
the area. They told us they would be
interested in attending.

Jamestown S’Klallam Tribe

Implementation Plan Progress Report
(1) Goals/Objectives (2) Activities (3) Expected Outcome (4) Lead Staff and (5) Status Update for the Fiscal Year
Target Date Starting Last July 1

1A. Continue to provide child
support services to Jamestown
S'Klallam members. Provide
information regarding our
services to Jamestown S’Klallam
tribal staff.

2A. Child support cases of Jamestown
S'Klallam members will be worked by
Olympia Tribal Team members.

3A. Jamestown S’Klallam members can
expect to work with knowledgeable
staff.

4A. All Jamestown S’Klallam
cases are assigned to Tribal
Liaison, Lori Webb. Other
tribal team members will
provide back up when
needed.

5A.Each tribe’s cases are assigned to a
designated Tribal Team Member as
shown in section 4A.

28 Non custodial Parents are identified as
Jamestown S’Klallam members. We
received payments from nine tribal
members in the last month.

29 Non Tribal Member noncustodial
parents are working for Jamestown




S'Klallam enterprises.

2B. Provide direct access to Olympia
Tribal Team via dedicated toll free
number. 866-850-1496.

3B. Jamestown S’Klallam members’
calls are automatically routed to the
Tribal Team.

4B. The direct contact for
Jamestown S’Klallam
members is Lori Webb, Tribal
Liaison. Other team members
take calls as needed.

5B. Incoming calls are directed to Lori
Webb. Other Tribal Team members will
provide backup when needed.

2C. Identify needs of American Indian
clients & communities and whether
current programs and policies meet
these needs.

3C. Completed outreach efforts by
making presentation to staff, meeting
with clients or participating in
Jamestown S'Klallam Health Fair.

4C. Upon invitation by Lori
Webb, Tribal Liaison or Brian
List, Tribal Team Supervisor.

5C1. Lori Webb and Dawn Bostrom,
Tribal Liaisons attended the Jamestown
S'Klallam Health Fair on 9/28/10.

5C2. At the 7.01 meeting held 1/19/11,
the Tribe offered to host a Child Support
101 presentation to be made by Region 6
DCS Tribal Team Staff. Brian List, Tribal
Team Supervisor will coordinate planning
the presentation with Jessica Payne,
Social & Community Services Director for
the tribe. The presentation is scheduled
for 5/25/11.

5C3. We also discussed how to get more
tribal member NCP’s to begin paying their
child support. Lori Webb, Tribal Liaison
will work with Tanya Pankowski, ICW
Case Worker for the tribe on this issue.

Lower Elwha KlallamTribe

Implementation Plan Progress Report
(1) Goals/Objectives (2) Activities (3) Expected Outcome (4) Lead Staff and (5) Status Update for the Fiscal Year
Target Date Starting Last July 1

1A. Continue to provide child
support services to Lower Elwha
members. Provide information
regarding our services to Lower
Elwha tribal staff.

2A. Child support cases of Lower
Elwha members will be worked by
Olympia Tribal Team members.

e  Provide direct access to
Olympia Tribal Team via
dedicated toll free number
866-850-1496.

¢  Lower Elwha tribal member
calls coming in on the main
line are also routed directly
to the Tribal team.

3A. Services provided as appropriate.

o  Lower Elwha tribal members
can expect to talk to

knowledgeable staff.

4A. When needed, by Brian
List, Tribal Team Supervisor;
Lori Webb, Tribal Liaison, all
other tribal team members
when needed.

5A. Each tribe’s cases are assigned to a
designated Tribal Team Member as
shown in section 4 A

¢ 65 non-custodial parents
identified as Lower Elwha
members.

o  We received payments from 17
Tribal members in September,
2010.

e 246 Tribal TANF cases.

2B. Ensure communication with Lower
Elwha Tribe for information sharing,
joint planning and problem solving.

3B. Completed meeting with Lower
Elwha Tribal Staff to discuss our 7.01
plan.

4B. By 3/31/11 by Roger
Johnson, District Mgr. and
Brian List, Tribal Team

5B. A 7.01 meeting was held 10/26/2010,
and attended by Roger Johnson, District
Manager and Brian List, Tribal Team




Supervisor.

Supervisor.

2C. Identify needs of American Indian
clients & communities and whether
current programs and policies meet
these needs.

3C. Completed outreach efforts by
making presentation to staff, meeting
with clients or participating in Health
Fairs.

4C. Upon invitation by Lori
Webb Tribal Liaison, or Brian
List, Tribal Team Supervisor.

5C1. On 7/8/10 Gary Bierman, Deputy
District Manager, Brady Rossnagle, Tribal
Relations Team Manager, Brian List
Region 6 Tribal Team Supervisor,
Michele Smith, Tribal Liaison and Lori
Webb, Tribal Liaison attended the
opening of the Lower Elwha Heritage
Center.

5D2. On 7/28/10 Lori Webb, Lisa
Vasquez and Michele Smith, Tribal
Liaisons, attended the Lower Elwha
Youth Event.

5D3. On 9/21/10 Lori Webb and Michele
Smith met with Tammie Stevens, Laura
Munn, and Beverly Bennett.

5D4.At the 7.01 meeting held 10/5/09
Brian List, Tribal Team Supervisor agreed
to set up a meeting with Lower Elwha
staff and Stormy Howell, Deputy Clallam
County Prosecutor, to help them develop
a process for giving NCP’s credit against
their tribal TANF debt for in kind
payments such as fish, game or firewood.
Because of staff turnover we have not
been able to follow through with this item.
We will be glad to pursue this when the
tribe starts developing code for their child
support program.

5D5. Lower Elwha has indicated an
interest in starting up a tribal IV-D
program. Brady Rossnagle and Ted
Thornton administrators with the DCS
Tribal Relations Team along with Brian
List, Tribal Team Supervisor and staff
from the Federal Office of Child Support
Enforcement met with Lower Elwha
Klallam staff on 11/5/10 to discuss the
Tribal IV-D Start —up Application. As of
this date the Tribe’s grant writer is still
preparing the application.

5D6. Brian List, Tribal Team Supervisor




asked if the tribe would like to participate
in the hiring process for Joyce Bryant's
replacement. The tribe indicated that they
would like to participate. However,
because of the hiring freeze we are not
able to fill Joyce’s position. We ask for
input from the tribes any time we need to
fill a position in the tribal team.

Makah Nation
Implementation Plan Progress Report
(1) Goals/Objectives (2) Activities (3) Expected Outcome (4) Lead Staff and (5) Status Update for the Fiscal Year
Target Date Starting Last July 1

1A. Continue to provide child
support services to Makah
members. Provide information
regarding our services to Makah
tribal staff.

2A. Child support cases of Makah
members will be worked by Olympia
Tribal Team members.

3A. Services provided as appropriate.

4A. Brian List, Tribal Team
Supervisor, Lisa Vasquez,
Tribal Liaison, and the
Olympia Tribal Team.

5A. Each tribe’s cases are assigned to a
designated Tribal Team Member as
shown in section 4 A.

o  We have 160 Makah Tribal
members as noncustodial
parents on cases with the
Olympia field Office.

o  We received payments from 58
Makah members since
12/1/2010.

2B. Provide direct access to Olympia
Tribal Team via dedicated toll free
number. 866-850-1496

3B. Makah members’ calls are
automatically routed to the Tribal
Team.

4B. The direct contact for
Makah members is Lisa
Vasquez, Tribal Liaison. Other
tribal team members take
calls as needed.

5B. Makah members'’ calls that come in to
the Olympia Field Office are currently
routed to Lisa Vasquez.

2C. Ensure communication with
Makah Tribe for information sharing,
joint planning and problem solving.

3C. Completed meeting with Makah
Tribal Staff to discuss our 7.01 plan.

4C.By 3/31/11 Lisa Vasquez
Tribal Liaison, Brian List.,
Tribal Roger Johnson, District
Magr, or Gary Bierman, Deputy
District Mgr.

5C. A 7.01 Planning Meeting was held on
10/20/10 and attended by Gary Bierman,
Deputy District Manager and Brian List,
Tribal Team supervisor.

2D. Identify needs of American Indian
clients & communities and whether
current programs and policies meet
these needs

3D. Completed outreach efforts by
making presentation to staff, meeting
with clients or participating in the
Makah Health Fair.

4D. Upon invitation by Lisa
Vasquez, Tribal Liaison, Brian
List, Tribal Team Supervisor.

5D1.The Makah Health Fair was
cancelled this year. We look forward to
participating in any health fairs that will be
held in the future.

5D2.Lisa Vasquez, Tribal Liaison, and

Michele Smith met with clients at the
Neah Bay CSO on 7/16/10 and 9/15/10.

5D3. On 7/19/10 Lisa Vasquez and Lori
Webb, Tribal Liaisons, volunteered at the
Paddle to Makah.




Nisqually Indian Tribe

Implementation Plan Progress Report
(1) Goals/Objectives (2) Activities (3) Expected Outcome (4) Lead Staff and (5) Status Update for the Fiscal Year
Target Date Starting Last July 1

1A. Continue to provide child
support services to Nisqually
members. Provide information
regarding our services to
Nisqually tribal staff.

2A. Child support cases of Nisqually
members will be worked by Olympia
Tribal Team members.

3A. Services provided as appropriate.

4A. When needed, by Lisa
Vasquez, Tribal Liaison, and
the Olympia Tribal Team.

5A. Each tribe’s cases are assigned to a
designated Tribal Team Member as
shown in section 4 A

e 65 noncustodial parents
identified as Nisqually
members.

e  We received payments from 28
Tribal members since
12/1/2010.

o  There are 167 Nisqually SPIPA
cases.

2B. Provide direct access to Olympia
Tribal Team via dedicated toll free
number. 866-850-1496

3B. Nisqually members’ calls are
automatically routed to the Tribal
Team.

4B. The direct contact for
Nisqually members is Lisa
Vasquez, Tribal Liaison. Other
team members take calls as
needed.

5B. Nisqually members’ calls that come in
to the Olympia Field Office are currently
routed to Lisa Vasquez.

2C. Ensure communication with
Nisqually Tribe for information sharing,
joint planning and problem solving.

3C. Completed meeting with Nisqually
Tribal Staff to discuss our 7.01 plan.

4C. Before 3/15/11, by Lisa
Vasquez, Tribal Liaison, and
Brian List Tribal Team
Supervisor, and Connie
Ambrose, District Manager,
will participate from DCS.

5C1. The 7.01 meeting was held 3/22/11,
and attended by: Cynthia lyall, Tribal
Chair, Connie Ambrose, District Manager,
Brian List, Tribal Team Supervisor, Joe
Hanna, Tribal Leadworker, and Lisa
Vasquez, Tribal Liaison.

5C2. Nisqually staff participated in the
Region 6, South 7.01 conference on
9/29/10 that was sponsored by SPIPA.

2D. Identify needs of American Indian
clients & communities and whether
current programs and policies meet
these needs.

3Da. Completed outreach efforts by
making presentation to staff, meeting
with clients or participating in the
Nisqually Health Fair.

4D. Upon invitation by Lisa
Vasquez, Tribal Liaison,
Karen Nash, Tribal Claims
Officer, or Brian List, Tribal
Team Supervisor.

5D. Karen Nash, Tribal Claims Officer
took 3 cases into Nisqually Tribal Court in
the last year.

Quileute Nation

Implementation Plan

Progress Report




(1) Goals/Objectives

(2) Activities

(3) Expected Outcome

(4) Lead Staff and
Target Date

(5) Status Update for the Fiscal Year
Starting Last July 1

1A. Continue to provide child
support services to Quileute
members. Provide information
regarding our services to
Quileute tribal staff.

2A. The Olympia Tribal Team works all
cases for tribal members and
employees of the Quileute Nation

3A. Services provided as appropriate.

Members and employees of the
Quileute Nation can expect to interact
with knowledgeable staff.

4A. Brian List, Tribal Team
Supervisor and Lisa Vasquez,
Tribal Liaison.

5A. All Quileute cases are assigned to
Lisa Vasquez, Tribal Liaison.

e 4 Tribal TANF cases
e 95 NCPs identified as Quileute

e  Received payments from 21
Quileute NCPs since 12/1/2010.

2B. Provide direct access to Olympia
Tribal Team via dedicated toll free
number.

866-850-1496

3B. Quileute members’ calls are
automatically routed to the Tribal
Team.

4B. The direct contact for
Quileute members is Lisa
Vasquez, Tribal Liaison. Other
team members take calls as
needed.

4B. Quileute calls are directed to Lisa
Vasquez.

2C. Ensure communication with
Quileute Tribe for information sharing,
joint planning and problem solving.

3C. Completed meeting with Quileute
Tribal Staff to discuss our 7.01 plan.

4C. by 3/31/11 by Roger
Johnson District Mgr, Gary
Bierman, deputy District Mgr.
or Brian List, Tribal Team
Supervisor.

4C. Roger Johnson, District Mgr. and
Brian List, Tribal Team supervisor,
attended a 7.01 meeting with Quileute
staff on 10/19/10.

2D. Identify needs of American Indian
clients & communities and whether
current programs and policies meet
these needs

3D. Completed outreach efforts by
making presentation to staff, meeting
with clients or participating in the
Quileute Health Fair.

4D. Upon invitation by Lisa
Vasquez, Tribal Liaison. , or
Brian List, Tribal Team
Supervisor.

5D1. Lisa Vasquez, Tribal Liaison and
Brian List, Tribal Team Supervisor
participated in the Quileute Health Fair on
5/20/10.

5D2. Michele Smith and Lisa Vasquez,
Tribal Liaisons, met with Quileute clients
on 6/15/10 and 9/16/10.

5D3.Lisa Greeley, Olympia Field Office
Paternity Coordinator provided
information to Nicole Earls, Quileute
TANF Program Manager, regarding
obtaining paternity testing materials.

Quinault Indian Nation

Implementation Plan

Progress Report

(1) Goals/Objectives

(2) Activities

(3) Expected Outcome

(4) Lead Staff and
Target Date

(5) Status Update for the Fiscal Year
Starting Last July 1

1A. Continue to provide child

support services to Quinault tribal

members. Provide information
regarding our services to tribal
staff.

2A. The Olympia Tribal Team works
all cases for Quinault tribal members
and employees of tribal enterprises.

e  Provide direct access to
Olympia Tribal Team via
dedicated toll free number

3A. Service provided as needed.
e  Quinault tribal members can
expect to talk to
knowledgeable staff.

4A. Robert Cites, Tribal
Liaison; Dawn Bostrom,
Tribal Liaison; and Brian
List, Tribal Team
Supervisor.

5A1. Each tribe’s cases are assigned to a
designated Tribal Team Member as shown
in section 4 A.

e 242 individual Quinault members
who are NCPs.

o  We received payments from 54




866-850-1496.

e  Quinault tribal member calls
coming in on the main line
are also routed directly to the
Tribal Team.

Quinault tribal members since
12/1/2010.

e 182 Tribal TANF Cases.

5A2. Dawn Bostrom and Robert Cites jointly
work the Quinault caseload. Dawn works
cases A-H; Robert works cases I-Z. This
insures that both liaisons are able to work all
Quinault case types and can effectively back
each other up during the other’s absence.

2B. Identify needs of Quinault tribal
members, clients, and community and
determine whether current programs
and policies meet these needs.

3B. Service provided as needed:

The Olympia Tribal team is available
and eager to meet with members,
clients and the community as
determined by the Quinault Tribe.

4B.Brian List, Tribal
Team Supervisor; Robert
Cites, Tribal Liaison; and
Dawn Bostrom, Tribal
Liaison.

5B1. The Olympia Tribal team
enthusiastically attends health fairs,
community resource fairs and other events
upon invitation from the Quinault Tribe.

5B2. Robert Cites and Dawn Bostrom make
regular outreach visits to Taholah and
Aberdeen.

5B3. On 09/29/10 DCS was recognized by
QIN TANF Director Mary Papp & TANF
Case Manager Kierstin Pope at the 9/29/10
SPIPA 7.01 Conference, for efforts to
maintain a responsive working relationship.

5B4. 10/28/10 QIN IV-D staff Julian
Petersen, Gina James, & Darrel Pickett
visited Oly FO & met new Tribal Liaisons.

5B5. November 2010, Quinault Tribal
members planned to take part in a National
American Indian Heritage Month celebration
to be held at the Olympia field Office.
However, the celebration was canceled due
to winds taking out power at the Olympia
Field Office.

5B6. On 12/09/10 Dawn & Robert attended
Quinault's Community Outreach event with
Darrel & Julian. They were graciously invited
to the Quinault TANF Christmas Function in
the evening where they represented Child
Support along with QIN Child Support Case
Managers.




1B. Support the operations of
the Quinault IV-D Child

2B1. Identify experts in HQ as
needed.

3B1.We will coordinate contact with
program administrators in DCS HQ.

4B1.Connie Ambrose,
District Manager; Gary

5B1.0lympia Tribal staff and DCS HQ Tribal
Relations Team staff are available as

Support Program. Upon request. Bierman, Deputy District | needed and requested by QIN IV-D.
Manager, Brian List, 5B1a. With the help of the DCS HQ Tribal
Tribal Supervisor; Robert : Qo
Cites. Tribal Liaison: and Relations Team and Tribal Liaison Robert
ltes, Iriba Ialsqn, an Cites, the QIN Federal Offset Agreement
Dawn Bostrom, Tribal was finalized.
Liaison.
: . : . 5B2. Connie Ambrose, District Mgr; Brian
2B2.Attend Planning Meetings. 3BZ.t\(Ve will attend pla?nlng 4B2.Same as above. List. Tribal Team Supervisor: Robert Cites
Meetings upon request. and Dawn Bostrom, Tribal Liaisons attended
a 7.01 planning meeting on 4/7/2011. At the
meeting we agreed to attend a health fair in
Queets on 4/12/2011.
5B3. On 2/15 and 2/16 Robert Cites and
Dawn Bostrom met with QIN 1V-D staff to
2B3. Prepare cases for Transfer to | 3B3 Work closely with QIN IV-D 4B3. Robert Cites, Tribal | review the cases that have been referred
QIN IV-D staff to coordinate case transfer and | Liaison and Dawn and transferred to them to obtain needed
referral. Bostrom, Tribal Liaison status.
5B4. We will schedule training upon request.
2B4.Provide appropriate training. 3B4. As needed upon request. 4B4. Brian List, Tribal
Team Supervisor; Robert
Cites, Tribal Liaison; and
other specialized staff as
needed.
Shoalwater Bay Indian Tribe
Implementation Plan Progress Report
(1) Goals/Objectives (2) Activities (3) Expected Outcome (4) Lead Staff and (5) Status Update for the Fiscal Year
Target Date Starting Last July 1

1A. Continue to provide child
support services to Shoalwater.
Provide information regarding our
services to Shoalwater Bay tribal
staff.

2A. Child support cases of Shoalwater
Bay members will be worked by
Olympia Tribal Team members.

3A. Services provided as appropriate.

4A. When needed, by Dawn
Bostrom, Tribal Liaison, or
other Olympia Tribal Team
members if needed.

5A. All Shoalwater Bay cases are
assigned to Dawn Bostrom.

¢ 5 Noncustodial Shoalwater Bay
members. 2 currently paying,
one out of area, one in case
closure process.

e 5 non-tribal employees with
payroll deductions in place.




2B. Ensure communication with
Shoalwater Bay Tribe for information
sharing, joint planning and problem
solving.

3B. Completed meeting with
Shoalwater Bay Tribal Staff to discuss
our 7.01 plan.

4B1, Connie Ambrose, District
Mgr, Gary Bierman, Deputy
District Mgr, & Brian List,
Tribal Team Supervisor.

4B2 Meet with Shoalwater
Bay Staff regarding changes
to MOU between DCS and
the tribe.

5B1. A 7.01 meeting was held on 4/7/11.

5B2. On 11/210 Tim Rockett, District Mgr,
Gary Bierman, Deputy District Mgr, Brady
Rossnagle, DCS HQ Tribal Relations
Team Mgr, & Brian List, Tribal Team
Supervisor met with Dave Hogan,
Consultant to Shoalwater Bay Tribe
regarding proposed changes to the MOU.
Brady Rossnagle sent a draft of the
proposed amendment to the MOU to
Kathirine Horne on 1/24/11. DCS
received the completed MOU at the 7.01
meeting on 4/7/11.

2C. Identify needs of American Indian
clients & communities and whether
current programs and policies meet
these needs.

3C. The Olympia Tribal Team is
available and eager to meet with
Shoalwater Bay clients, or provide
training for Shoalwater Bay staff when
requested by the Tribe.

4C. Upon invitation by Brian
List, Tribal Team Supervisor,
Dawn Bostrom, Tribal Liaison
& Other Tribal Team
members as appropriate.

5C1. Brian List attended an Alzheimer’s
Conference sponsored by the Shoalwater
Bay Tribe in July 2010.

5C2. Olympia Field Office Staff will make
a presentation at the Shoalwater Bay
Tribes youth camp in the summer of
2011,

Skokomish Tribal Nation

Implementation Plan Progress Report
(1) Goals/Objectives (2) Activities (3) Expected Outcome (4) Lead Staff and (5) Status Update for the Fiscal Year
Target Date Starting Last July 1

1A. Continue to provide child
support services to Skokomish
members. Provide information
regarding our services to
Skokomish tribal staff.

2A1. Child support cases of
Skokomish members will be worked by
Olympia Tribal Team members.

2A2. Provide direct access to Olympia
Tribal Team via dedicated toll free
number. 866-850-1496

3A. Provide Excellent Services to
Skokomish Tribe and its members.

3A2. Skokomish members’ calls are
automatically routed to the Tribal
Team.

4A. When needed, by Fil
Lipsker, Tribal Liaison, and
the Olympia Tribal Team.

4A2. The direct contact for
Skokomish members is Fil
Lipsker, Other team members
will take calls as needed.

5A. Each tribe’s cases are assigned to a
designated Tribal Team Member as
shown in section 4 A
e 75 noncustodial parents
identified as Skokomish
members
e 5 non-tribal members
employees working for tribal
enterprises
e 8 non-tribal members living on
reservation.
o 115 Skokomish SPIPA cases




2B. Ensure communication with
Skokomish Tribe for information
sharing, joint planning and problem
solving.

3B. Completed meeting with
Skokomish Tribal Staff to discuss our
7.01 plan.

4B1. A7.01 meeting is
scheduled for 1/19/11.

4B2. Skokomish staff will fax
copies of referrals and
terminations of tribal
member’s SPIPA TANF
cases.

5B1. The 7.01 meeting was held 1/19/11
and attended by Fil Lipsker, Tribal
Liaison, Brian List, Tribal Team
Supervisor, Joe Hanna, Tribal Team Lead
Worker, and Gary Bierman Deputy
District Manager

5B2 Fil Lipsker is currently processing
referrals and terminations for Skokomish
SPIPA TANF cases.

2C. Identify needs of American Indian
clients & communities and whether
current programs and policies meet
these needs.

3C. Completed outreach efforts by
making presentation to staff, meeting
with clients or participating in activities
such as Health and Employment Fairs.

4C 1. Fil Lipsker, Tribal
Liaison and Brian List, Tribal
Team Supervisor will take the
lead in making sure
Skokomish staff have ample
opportunity to learn about
DCS programs and policies,
and that tribal members can
have face to face contact.

5C1. Brady Rossnagle, Tribal Relations
Team, Levi Fisher, Office of Child
Support Enforcement, and Brian List have
been working with Cheryl Miller, Kimberly
Miller, and Amy Hoffman, to discuss the
possibility of a Skokomish Tribal IV-D
Program.

5C2 On 4/6/2011 Fil Lipsker, Tribal
Liaison, Lisa Vasquez, Tribal Liaison and
Brian List, Tribal Team Supervisor
attended the Skokomish Employment Fair
held at Hood Canal School.

5C3. Brian List and Fil Lipsker attended a
Tuwadug Family Services Staff meeting
on 3/21/2011. Fil Lipsker began regular
monthly outreach to Skokomish on
3/31/2011.

Squaxin Island Tribe

Implementation Plan Progress Report
(1) Goals/Objectives (2) Activities (3) Expected Outcome (4) Lead Staff and (5) Status Update for the Fiscal Year
Target Date Starting Last July 1

1A. Continue to provide child
support services to Squaxin
Island members. Provide
information regarding our
services to Squaxin Island tribal
staff.

2A1. Child support cases of Squaxin
Island members will be worked by
Olympia Tribal Team members.

2A2. Provide direct access to Olympia
Tribal Team via dedicated toll free
number. 866-850-1496

3A. Provide Excellent Services to
Squaxin Island Tribe and its members.

3A2. Squaxin Island members’ calls will
automatically be routed to the Tribal
Team.

4A1. When needed, by Fil
Lipsker, Tribal Liaison, and
the Olympia Tribal Team.

4A2. The direct contact for
Squaxin Island members is Fil
Lipsker. Other team members
will take calls as needed.

5A. Each tribe’s cases are assigned to a
designated Tribal Team Member as
shown in section 4 A
¢ 46 noncustodial parents
identified as Squaxin Island
members
e 71 Non-tribal employees with
payroll deductions in place
e 148 Squaxin Island SPIPA
cases




2B. Ensure communication with the
Squaxin Island Tribe for information
sharing, joint planning and problem
solving.

3B. Completed meeting with Squaxin
Island Tribal Staff to discuss our 7.01
plan.

4B1. Scheduled for 1/19/11.

4B2. Squaxin Island staff will
fax copies of referrals and
terminations of tribal
members’ SPIPA TANF
cases.

5B1. The 7.01 meeting was held on
1/19/11 and attended by Fil Lipsker,
Tribal Liaison, Brian List, Tribal Team
Supervisor, and Gary Bierman, Deputy
District Mgr.

5B2. Fil Lipsker is currently processing
referrals and terminations for Squaxin
Island SPIPA TANF cases.

2C. Identify needs of American Indian
clients & communities and whether
current programs and policies meet
these needs.

3C. Completed outreach efforts by
making presentation to staff, meeting
with clients or participating in the
Squaxin Island Health Fair.

4C. Fil Lipsker, Tribal Liaison
and Brian List, Tribal Team
Supervisor will take the lead
in making sure Squaxin Island
staff have ample opportunity
to learn about DCS programs
and policies, and tribal
members can have face to
face contact.

5C Joyce Bryant, former Tribal Liaison
was making outreach visits once a month
on court days until she retired. Fil Lipsker
would be glad to resume those visits.

South Puget Intertribal Planning Agency (SPIPA)

Implementation Plan Progress Report
(1) Goals/Objectives (2) Activities (3) Expected Outcome (4) Lead Staff and (5) Status Update for the Fiscal Year
Target Date Starting Last July 1

1A. Continue to provide child
support services to SPIPA
clients. Provide information
regarding our services to SPIPA
staff.

2A. Child support cases assigned to
SPIPA. Will be worked by dedicated
tribal specialists.

3A. Services provided as appropriate.

4A. When needed, by Fil
Lipsker, Lisa Vasquez, and
Chris Franks Tribal Liaisons.

5A. All SPIPA cases located in Pierce and
Kitsap Counties are currently assigned to
Chris Franks. All SPIPA cases located in
Mason, Thurston, Grays Harbor and
Lewis County are assigned according to
tribe. The Nisqually cases are assigned to
Lisa Vasquez, while the Skokomish and
Squaxin Island cases are assigned to Fil
Lipsker.

2B. Ensure communication with SPIPA
for information sharing, joint planning
and problem solving.

3B. Completed meeting with SPIPA
staff to discuss our 7.01 plan.

4B. A 7.01 meeting will be
held by 3/31/10.

5B1. A Region 6 (south) 7.01 conference
was held on 9/29/2010. The conference
was hosted by SPIPA and presentations
were made by all of the SPIPA member
tribes plus the Quinault Nation. Each tribe
made a presentation along with SPIPA.
Regional Administrators from ADSA, CA,
JRA and ESA also made presentations.
Olympia Field office staff made a
presentation as part of ESA. DCS was




represented by Roger Johnson, District
Mgr. Brian List, Tribal Team Supervisor;
and all 6 members of the Region 6 DCS
Tribal Team.

2C. Identify needs of American Indian
clients & communities and ensure
current programs and policies meet
these needs.

3C. Completed outreach efforts by
making presentation to staff, or meeting
with clients.

4C1. Upon invitation. Fil
Lipsker, and Lisa Vasquez,
Tribal Liaisons, or Brian List,
Tribal Team Supervisor, will
provide services for region 6
SPIPA cases. Chris Franks,
Tribal Liaison and Jeannie
Bowen, Tribal Team
Supervisor will provide
services for SPIPA cases in
Region 5. Other tribal team
members from both regions
will help out as needed.

4C2 In the past the Region 6
Tribal Team has provided
training on child support
issues for SPIPA staff on
several occasions. We would
gladly provide training
whenever SPIPA staff feels it
iS necessary.

5C1. On 6/6/2010 Chris Franks made a
presentation regarding child support
issues to a SPIPA all staff meeting. Chris
was accompanied by Brian List.

5C1. On 1/31/11 Brian List and Chris
Franks attended a meeting with SPIPA to
go over the new TANF Operating
Agreement.

5C2 Joyce Bryant, former Tribal Liaison,
conducted monthly outreach visit to
SPIPA HQ. Fil Lipsker and Lisa Vasquez
would be happy to continue those visits.




