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Region 1

Largest region geographically



• Total population- 864, 2732000 US Census Bureau 
(estimates for 2008) reports: 

• Encompasses 13 counties
• All but one county have over 85% Caucasian                  

(all except Ferry with 77.6%) . 
• Several counties have high percentages of Native 

Americans (Okanogan= 11.3%; Ferry= 18.4%; 
Stevens= 6.0%).

• A couple of counties (Whitman= 2.2% and Spokane= 
1.9% ) have measurable percentages of African 
Americans.
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Demographics of Region 1



• Counties range in Hispanic populations (some 
have as much as 55.1% Hispanic)

• Average median household income= $42,464

• Average percent living below the poverty line= 
16.5%
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Demographics Continued



R1DAC is comprised of various agency and                          
community members including:

• Children’s Administration staff representing each field office 
(social workers, supervisors, an Area Administrator, the Deputy 
Regional Administrator, the tribal liaison, Family to Family program 
consultants, etc.).
• Representation from each Tribe (Spokane, Colville, and Kalispell) 
and both RAIOs (American Indian Center and Native 
Project/Native Health).
• Representatives from the Assistant Attorney General’s Office, 
Spokane County CASA, and the ICW Court Team Commissioner.
• Representatives from various community partners, such as the 
Martin Luther King Center, Eastern Washington University, faith-
based organizations, and others.
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Demographics of Region 1
Disproportionality Committee



•Trainings conducted by former Indian Child Welfare unit 
supervisor and member of the Children’s Justice 
Interdisciplinary Task Force (ICWA Track).
• Every training includes discussion of the racial 
disproportionality that exists in Washington State (Executive 
Summary).
• Also added discussion about perceptions, biases, and 
lenses.
• Hundreds of people trained annually (603 in 2009 and 190 
so far for 2010).
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Mandated Reporters



Targeted Foster Care Recruitment
• Training provided by national consultant on targeted 
recruitment.
• Added contract language to include recruitment goals for 
diverse families.
• Have volunteer recruiters from diverse families                                 
(Native American and African American).
• Expanding outreach to include Native                                               
American publications and radio programs.
•Having frank discussions regarding recruitment and retention 
challenges, such as income requirements.
•Changing recruitment materials to reflect population
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Current Work



Indian Child Welfare Act Compliance
• Overall, Region 1 did very well in last review
• Inquiry of Indian Status improved from 73% in 2007 to 

90% in 2009.
• Highest compliance in the state in multiple areas 

(inquiry, engagement of family and tribes, maintaining 
cultural connections, well being, permanency).
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Current Work Continued



Undocumented Families
• Immigration 101 (Northwest                          

Immigration Rights Project).
• Efforts to educate staff and community 
• Increased advocacy and awareness
• Challenging misconceptions
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Current Work Continued



Brown Bag Lunches
• First Brown Bag lunch held in Spokane on 

5/14/2010 with monthly presentations to 
follow.

• Various topics from “Knowing Who You 
Are” (May) to Cultural Humility (July), etc.
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Current Work Continued



• Get more targeted with recruitment efforts to include 
diverse families within specific neighborhoods.
• Provide anti-racism training to regional staff (Building 
Bridges).
•Expand efforts further in each field office to promote 
consistency across the region.
•Continue successful activities/efforts.
•Work to develop partnerships with a variety of community 
partners from diverse backgrounds to expand our 
information sharing.
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Future Work



• Diversity Child Protection Team (DCPT) in Moses Lake 
up and running.  Spokane continues with DCPT.

• Disproportionality is a topic on every Management 
Meeting agenda.

• Have increased diverse foster homes in 4 months and 
met contract benchmarks (Native American from 19 to 
26 homes= 36.8% increase; African American homes 
from 19 to 24 homes= 26.3% increase; Hispanic from 
8 to 15 homes= 87.5% increase).
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Accomplishments



• Expanding work from regional level to office 
level.

• Rural vs. urban issues.
• Accountability around use of DCPT and culturally 

responsive services.
• Outreach to community members.
• Access to reliable data from Famlink to track 

outcomes.
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Challenges
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Region 2
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Demographics of Region 2

• Region 2 is a diverse region.  We serve 7 
counties and have 8 offices spanning from 
Kittitas County down to Columbia County, 
including Klickitat County. 



• Region’s 2 population is approximately 
607,888.

• The average income is $45,701.
• Approximately 16% of the population is 

living in poverty; 21% living in poverty 
are 18 and under.
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Demographics of Region 2



Caucasion
78%

Hispanic
18%

Native 
American

2%

African 
American

1%
Asian
1%
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Region 2 Race Averages
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•Currently each Office in the Region responds to mandated reporting when the 
community requests training.

•Training may consist of a Child Protective Social Worker and/or supervisor 
speaking to a school, law enforcement agency, or hospital around what 
mandated reporting is. The presentation may consist of  who is responsible for 
reporting and why it is important.

•A tool in Region 2 that has been beneficial around mandated reporting 
education, is Radio KDNA, the local Spanish radio station which serves 
Yakima County and can also be heard via the internet.

•Through the years KDNA has invited several Child Protective Supervisors to 
come and speak about child abuse and neglect and the importance of 
mandated reporting.

Mandated Reporters
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“In every conceivable manner, the family is a link to 
our past, bridge to our future”-Alex Haley

Current work
Permanency Matters
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•Region 2 continues to work with Casey Family Programs in 
our goal of getting 100 children into permanency

•As of May 2010, the 100+ children who had their cases 
reviewed by teams, made up of Casey Family Programs staff, 
Children’s Administration staff, Nak Nu We Sha, and Veteran 
Parents; 9 children have reached their permanent plan 
(cases have been dismissed)

•Of the 100+ cases that were reviewed, approximately 80 
children were children of color.  Of the 9 dismissed, 7 are 
children of color.  

Permanency Roundtables



Workload:
• less workers, same or more work
Budgets:
• more funding needed for relative searches
• supporting relatives once they are found
• training funds for foster parents, relative care 

givers, and bio-parents
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Barriers to Permanency

“In the middle of 
difficulty lies 
opportunity”
-Albert Einstein



Definitions of visitations:
• What are they, why are they needed?

Poverty: 
• What is it?
• Who does it impact?
• How is it reduced? 
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More Barriers to Permanency



Court:
• Continuances
• Time lines do not always coincide with 

treatment/therapy
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Barriers to Permanency continued



• More diversity training opportunities; Building 
Bridges and Knowing Who You Are

• Engaging in local gang prevention work
• Reasonable Efforts Symposium, August 20; to 

include post trainings on Immigration and 
Domestic Violence

• Continue on permanency work; Roundtables, 
Relative Assessments, Family Group Conferences
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Future Work



• Yakama Nation Hope and Healing, June 16th-18th; 
2.5 day yearly conference sponsored by Yakama 
Nation and DCFS.  Theme this year is Getting to the 
Heart of our Problems

• Catholic Family & Child Services had 16 staff 
trained in Knowing Who You Are which was co-
sponsored by Casey Family Programs, Yakima 
Field Office and Region 2 Children’s Administration
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Local Events We’re Proud of



• Yakima Chamber of Commerce invited Casey 
Family Programs and Region 2 Children’s 
Administration to facilitate a first annual Diversity 
Series.  This was offered to Yakima Leadership 
Class.

• On May 22, 2010 Yakima held it’s first annual 
“Walk Me Home” foster/relative care fundraising 
event; raising a little over $8,000 for foster/relative 
care needs
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More Local Events



Reunification Celebration
• Ten families will be celebrated for their 

successful navigation through the State 
system

• Celebration includes a court ceremony, 
picnic and carnival
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Local Events We’re Proud of
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Region 3
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2000 US Census Bureau (estimates for 2008) 
reports: 

2.5%   /  3.7% African American 
1.5%   /  1.7% Native American or AN 
8.1%   /   6.7% Asian
0.4%   /   0.5% Native Hawaiian and other PI 
3.1%   /   3.1% Persons reporting 2 or more 
races 
7.3%   /   9.8% Hispanic or Latino 
84.3% /   84.3 % White 

Snohomish County  compared to 
WA State 
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2000 US Census Bureau (estimates for 2008) 
reports: 

0.8%   /    3.7%   African American
2.1%   /    1.7%   American Indian and AN
2.0%   /    6.7%   Asian
0.2%   /    0.5%   Native Hawaiian and other PI
1.9%   /    3.1%   Persons reporting 2 or more races 
14.8% /    9.8%   Hispanic or Latino 
93.0% /    84.3% White

Skagit County compared to WA 
State 
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2000 US Census Bureau (estimates for 2008) 
reports: 

2.2%   /    3.7% African American
1.0%   /    1.7% American Indian or AK
3.9%   /    6.7% Asian
0.4%   /    0.5% Native Hawaiian or other PI
2.7%   /    3.1% Persons reporting 2 or more races
4.2%   /    9.8% Hispanic or Latino
89.8% /     84.3% White   

Island County  compared to WA 
State 
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US Census Bureau Reports (2008)

0.3%    /    3.7% African American
0.9%    /    1.7% American Indian AN 
1.2%    /    6.7% Asian
0.1%    /    0.5% Native Hawaiian and other PI 
1.8%    /    3.1% Persons reporting 2 or more races 
3.6%    /    9.8%  Hispanic or Latino 
95.6%   /   84.3% White 

San Juan County  compared to WA 
State 
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2000 US Census Bureau (estimates for 2008) reports: 

1.1%   /     3.7% African American 
2.9%   /     1.7% Native American or AN
3.7%   /     6.7% Asian
0.2%   /     0.5% Native Hawaiin or other PI
2.4%   /     3.1% Persons reporting 2 or more races
6.7%   /     9.8% Hispanic or Latino 
89.9% /     84.3% White 

Whatcom County compared 
to WA State 
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•Two ICW, CFWS Units in the Smokey Point Office ICW, 
CPS/FVS included in the Non-ICW, CPS/FVS Units with three 
CPS/FVS social workers assigned to ICW cases  

•One ICW, CFWS Unit in the Mount Vernon Office ICW, 
CPS/FVS included in the Non-ICW, CPS/FVS Units

•One ICW, CPS/FVS Unit in the Bellingham Office

•One ICW, CFWS Unit in the Bellingham Office

ICW Offices in Region 3
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Native American Children in care over 2 years 
compared to 1.0% for the White Population

2009 14.66
2008 13.14
2007 10.54
2008 9.74
2005 8.33

Racial Disproportionality 
in Region 3
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Multiracial children who have been in care over 2 years 
compared to 1.0% for White children

2009     3.08
2008     3.49
2007     2.89
2006     2.43
2005     2.77 

Racial Disproportionality 
in Region 3
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Hispanic children in care over 2 years compared to 1.0 % 
for the White population

2009 1.56
2008     1.39
2007     1.20
2006     1.24
2005     1.25 

Racial Disproportionality 
in Region 3
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Asian or Pacific Islander children in care over 2 years 
compared to 1.0% of the White population

2009 0.11
2008     0.38
2007     0.29
2006     0.38
2005     0.16

Racial Disproportionality 
in Region 3



44

African American or Black children in care over 2 years 
compared to 1.0% for the White population

2009 2.75
2008 3.27
2007     3.04
2006     4.17
2005     4.23

Racial Disproportionality 
in Region 3
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Regional Office Up-Dates

• Region 3 Reasonable Efforts Symposium (RES) is scheduled for 
Friday June 11, 2010 with Safe and Timely Return Home with a goal 
of decreased length of stay in out of home care. Both Based 
Casework and Racial Disproportionality to be included in the RES. 

• A panel discussion will be included in the RES and will include: Tribal 
Court Judge, Tribal Court Attorney, CPS Supervisor, CFWS 
Supervisor, Defense Attorney, AAG, GAL, and parents who have 
been involved in the DCFS or Tribal Court system. 

• The Tribes have been involved to the planning meetings and Lummi 
Nation has been actively involved in planning the RES for 2010. 
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• Case reviews of 6-8 ICW cases per year. 
• Started their own LICWAC group.  
• Holding FTDM meetings regularly at local Tribes. 
• Two supervisors presented at ICW training day held 05/07/10 at 
Samish Nation.
• Actively recruiting Native American foster homes at local 
gatherings.
• Reaching out to Non-Native foster parents regarding ICW issues. 
• Staff attended “Knowing Who You Are” training and “Building 
Bridges” training. 
• Working with local Tribes on Tribal/State Agreements. 
• Encouraging Lummi to case manage more of their cases. 
• Large Native American as well as Russian Communities

Bellingham Office Up-Dates
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● Conducting FTDM’s at Swinomish Tribe on a 
regular basis. 
● County GAL’s attend local Tribal staffings. 
● Conducting Family to Family Meetings 
regularly at Swinomish Tribe.       
● Spanish speaking staff were able to present  
information regarding DSHS and DCFS on Spanish 
speaking radio station in Mt. Vernon.
● Regular staffings are held at local Tribes.
● Racial Disproportionality meetings are focusing  
Active Efforts. 

Mount Vernon Office Up-Dates
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• Office representative attended both “Knowing Who You 
Are” & “Un-Doing Racism” training and plan on attending 
Train the Trainer for “Building Bridges”. 
• Two supervisors presented at ICW training day at 
Tulalip Tribes 05/20/10. 
• DCFS and DLR co-Facilitated a Cultural Day held 
03/20/2010 at Tulalip Tribes.
• Working with local Tribes for completion of up-dated 
Tribal/State working agreements.
• Mandated CPS reporting training held at Tulalip Tribes.
• The community includes a large military population as 
well as Native American, Hispanic, African American & 
Asian.  

Smokey Point Office Up-Dates
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• Now keeping all ICW cases except for cases with a 
local Tribe identified. 

• All Staff training as well as foster parenting ICW 
training held. 

• The community includes a large military population. 

Oak Harbor Office Up-Dates
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• Holding multi-cultural potlucks. 
• Presenting diversity awareness information at All-Staff 

meetings. 
• Several staff attended “Knowing Who You Are” and 

“Un-Doing Racism” training. 
• The community includes a large military population. 
• Outreach being done in low income neighborhoods.

Everett Office Up-Dates
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• Outreach being done to local Churches within 
Family to Family. 
• Community has a large Korean, Russian, and 
Ukraine population.      

Lynnwood Office Up-Dates
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• Attended “Knowing Who You Are” training and 
will be attending “Building Bridges” training as well 
as Train the Trainer for “Building Bridges” training.
• DCFS staff attending local Hispanic Leadership 
group. 
• Regularly hold multi-cultural potlucks

Sky Valley Office Up-Dates
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•Recruit and develop foster parents who are 
able to take children from various cultures and 
backgrounds. 

•DLR Special Project – Recruitment of Native 
American foster homes

•Continue to work on completion of Tribal/State 
Working Agreements. 

Regional Office
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Family Fleet Services – domestic violence treatment, 
mental health counseling for children, parents, and 
families, and community partner and attend FTDM 
meetings. 

Military Services
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● Decrease the CPS referral rate for children of 
color

● Decrease the filing rate for children of color 

● Decrease the length of stay for children of color

Goals
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Region 3 met with the Tribes to discuss concerns 
about referrals getting to Tribes in a timely 
manner. This group evolved and led to an ICW 
training day for Tribes, DCFS, GAL/CASA’s, 
LICWAC members, and providers.

Community Partnerships
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Teaming Up for Our Children:
Getting on the Same Page

On 05/07/2010 an ICW Training as held at Samish Nation 
On 05/20/2010 an ICW Training was held at Tulalip Tribes
The first half of the day DCFS presented information  on Intake, CPS, 
FVS, CFWS, and Washington State legal processes. 

The second half of the day the Tribes presented on jurisdictional 
issues, Tribal membership and enrollment, services available at the 
Tribes, etc. The second half of the day also included a Tribal Panel 
for questions and answers. 

The feedback from both of these trainings tended to be better from 
the Tribes than from DCFS social workers but the responses were 
primarily either good or excellent. 
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Family Team Decision Making Meetings 
Family to Family Meetings
Compliance with ICW Act
Local Tribal Case Staffings
Consultation with ICW Program Managers
Inclusion of NAACP in meetings
Expand Cultural Competence and Anti-Racism Training
Mandated Reporter Training that includes Racial 
Disproportionality Information 
Use of Structured Decision Making Tools 
Community Outreach 
Local Office and Regional Racial Disproportionality Workgroups

Tools to Use
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Region 4
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Region 4 Data

CHILDRE
N IN 
CARE

AS OF      
5/2010

REGION
(1) 

<=2YRS
(2) >2-
<=3YRS

(3) >3-
<=4YRS

(4) >4-
<=5YRS

(5) >5-
<=6YRS

(6) >6-
<=7YRS

(7) 
>7YRS

Grand 
Total

Region 4 810 229 134 64 37 41 73 1388

58.4% 16.5% 9.7% 4.6% 2.7% 3.0% 5.3% 100.0%

Total count 810 229 134 64 37 41 73 1388

Total percent 58.4% 16.5% 9.7% 4.6% 2.7% 3.0% 5.3% 100.0%
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Region 4 Data
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Region 4 Data

LOS
5/2010

INDIAN
Children

CASE_REGION
(1) 

<=2YRS
(2) >2-
<=3YRS

(3) >3-
<=4YRS

(4) >4-
<=5YRS

(5) >5-
<=6YRS

(6) >6-
<=7YRS (7) >7YRS

Grand 
Total

Region 4 113 21 22 16 10 15 8 205

55.1% 10.2% 10.7% 7.8% 4.9% 7.3% 3.9% 100.0%

Total count 113 21 22 16 10 15 8 205

Total percent 55.1% 10.2% 10.7% 7.8% 4.9% 7.3% 3.9% 100.0%
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Region 4 Data

LOS
5/2010

BLACK
Children

CASE_REGION
(1) 

<=2YRS
(2) >2-
<=3YRS

(3) >3-
<=4YRS

(4) >4-
<=5YRS

(5) >5-
<=6YRS

(6) >6-
<=7YRS

(7) 
>7YRS

Grand 
Total

Region 4 289 93 51 35 11 16 41 536

53.9% 17.4% 9.5% 6.5% 2.1% 3.0% 7.6% 100.0%

Total count 289 93 51 35 11 16 41 536

Total percent 53.9% 17.4% 9.5% 6.5% 2.1% 3.0% 7.6% 100.0%
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Region 4 Data
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Region 4 Data

The proportion of the  population in care over 2 years 
CY 2005 - CY2009
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Efforts Being Made

• Each office completed a self-assessment           
(i.e. strengths, needs, gaps in diversity, cultural 
competency, and knowledge of 
disproportionality)

• Kinship Support Unit was created in 2008  to 
provide specific and direct supports to relatives 
and kinship caregivers, including permanency for 
kids



67

Continued Efforts

• Ongoing review and improvement of our Hiring Practices

• Diversified management team and regional workforce

• Reviewing our Contracts and increasing opportunity for 
minority contracts

• Revising our Job Expectations & Performance Evaluation 
to include safe reductions in out-of-home populations, 
disproportionality and elimination of disparate outcomes. 

• Reviewing and Updating our Disproportionality Plan
• Sharing our experience, improving, and providing 

technical assistance to the child welfare community
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Staff Development

• Reviewing and developing opportunities for improving the capacity of 
supervisors to include cultural competency, racial equity and safe 
reductions

• We are partnering with the City of Seattle to educate staff on Race & 
Social Justice Issues

• Regional Management Team and several staff have completed 
Undoing Racism Workshops

• Specialized Undoing Racism workshop with emphasis on the Native 
American experience was provided to staff

• Leadership Team and several staff have been trained in the 7.01 Plan 
(accountability in state-tribal relations) 

• Provided/providing Building Bridges Workshops
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Community Partnerships

• The King County Coalition on Disproportionality advises Region 
Four Children’s Administration on it’s efforts (accountability)

• Connecting with neighborhoods where most children have 
been removed from their homes (Family-to-Family Strategies)

• Added Disproportionality as the 5th Family to Family Strategy –
using it as the lens in which we do our work and engage the 
community
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Community Partnerships Continued

• We are working with the Tribes and the community 
to improve our Indian ChildWelfare (ICW) practice

• We have created a Native American 
Recruitment, Development, & Support  (RDS) 
strategy group in order to ensure there are 
enough Native American Foster Homes

• Established new contract for grass-root support of 
recruitment work in target communities --- African 
American, Muslim and immigrant neighborhood 
communities
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Evaluation

• We use data to understand the trends in 
placement, permanency, and Length of Stay 
(LOS), and to develop improvement strategies

• The King County Disproportionality Coalition 
Data Committee disaggregated David Marshall’s 
November 2009 WA State Report on 
Disproportionality in order to show Region Four’s 
data for all of decision points
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Challenges and Opportunities

• Early identification of all initial placements and placement 
moves for our Family Team Decision Making meetings

• Disaggregating the data to better understand the 
children

• Improving our child welfare practices in the decision points 
following intake (reasonable/active efforts, placement, service 
array, timeliness of permanent plans, family engagement, 
length of stay, adolescent outcomes).

• Dismantling institutionalized racism

• Increasing the pool of permanency families

• Budget Constraints
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PRESENTER

Laneta Able, MSW
CFWS Supervisor
1949 South State Street, 
2nd Floor
Tacoma, WA  98405
abla300@dshs.wa.gov\
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Region 5
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• Region 5 Encompasses 2 Counties, Pierce and 
Kitsap.

• Total population of Pierce County 796,836
• Total population of  Kitsap County 240,862(2009 

Census)
• Pierce County has 79.8% Caucasian, 7.3% African 

American and 1.6% Native American. 
• Kitsap County 85.8% Caucasian, 2.8% African 

American, 1.7% Native American.

Demographics of Region 2
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Current Work
Disproportionality Committee R5

•Meeting since December 2009

•Meetings occur in the community.

•Committee comprised of various agency and community members 
including:
•Children’s Administration Social Work staff, Regional Administrator, Deputy 
Regional Administrator, Area Administrator, Department of Licensing, Family 
to Family leads.

•Representation from the Puyallup Tribe and other community partners such 
as the Fatherhood Program, Juvenile Court, Department of Licensing, Child 
Placing Agencies.
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Current Work
Disproportionality Committee R5

Goal Statement
Our goal is to close (or narrow) the gap on 
disproportionality for Native American and African 
American Children.  We will reach out to the 
community and partner with community stakeholders 
to raise awareness regarding disproportionality and 
the work that is being done to address it.  We want to 
have an impact on early engagement of families and 
raise awareness as to fathers and parental relatives 
being a viable option for children.  
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Current Work
Disproportionality Committee R5

• Identified long term and short term projects.
• Long Term Project
• Developing a program to address early identification of 

fathers of children that are placed in care.      
• Program will focus on search, outreach and engagement. 
• Short Term Project
• FTDM meetings facilitated in communities with the 

highest removal rates. 
• FTDM will be more accessible for our families. 
• Established 6-7 meeting rooms in various communities.   
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Mandated Reporters 
Reporting Racial Disproportionality

• Training conducted by Intake Supervisor and 
social work staff.  Two large trainings per year 
and 1-2 training per month in the community 
with small groups.

• In 2004, 60% of referrals to CPS came from 
mandated reporters. 
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African American CPT

• Pierce County has an African American CPT (Child Protection Team).  
• Team located in the community at St. John Baptist Church.
• Review cases of African American children.
• Focus on length of stay. 

Movie Day

• Area Administrator of Pierce East and Pierce West hosted the showing 
of two videos.

• All My Relations
• GLBTQ – Gay Lesbian Bisexual Transgender Questioning
• Staff participated in Building Bridges and Knowing Who You Are 

training.  

Current Work
Continued
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• Increase the number of culturally 
appropriate service providers and agency 
staff.  

• Provide anti-racism training to Region 5 staff 
to include service providers and community 
partners.  

• Increase visibility in the communities we 
serve and expand community partnership.     

Future Work
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• Disproportionality Committee, people committed and willing 
to work.

• New Community Partners as a result of the 
Disproportionality Committee. 

• FTDM occurring in communities and more accessible to 
families.

• Region 5 Management Team has included 
Disproportionality as a topic on Management Meeting 
Agenda.

Accomplishments



• Staff training and time.
• Reliable data from FamLink to track length of 

stay and outcomes for children.  

Challenges



Gary Fontaine
Deputy Director
1949 South State Street, 2nd Floor
Tacoma, WA  98405
253 983-6200
foga300@dshs.wa.gov

Laneta Able, MSW
CFWS Supervisor
1949 South State Street, 2nd Floor
Tacoma, WA  98405
abla300@dshs.wa.gov

Contact Information

mailto:foga300@dshs.wa.gov�
mailto:abla300@dshs.wa.gov�
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PRESENTER

Peggy Devoy
907 Harney St
Vancouver, WA
360/513-7009
Depe300@dshs.wa.gov

Region 6

mailto:Depe300@dshs.wa.gov�


Region 6



•Region 6 is comprised of 11 counties 
covering 17,992 square miles 
•The largest county, Grays Harbor, covers 
1,917 square miles. This office is served by 
1 DCFS office.
•The smallest is Wahkiakum County at 264 
square miles. Wahkiakum County is served 
by the Cowlitz County DCFS office, located 
almost two hours away.
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Demographics of Region 6



• 1,126,822 people live in Region 6.
• The most populous county, Clark County, 

has 432,002 residents. In 2009 Clark 
County had the highest unemployment 
and foreclosure rates in Washington State.

• The least populated county, Wahkiakum 
County, has only 4,062 residents.
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Population



• 1.6% of the residents in Region 6 identify 
as African-American 

• (US Census Bureau, 2009)
• High: Thurston County 3.1%
• Low: Wahkiakum .2%
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Demographics of Region 6



• 2.64% of the residents in Region 6 
identify as Native American

• High: Gray’s Harbor County 5.2%
• Low: Clark County 1%
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Demographics of Region 6



• 5.9% of the residents in Region 6 identify 
as Hispanic

• High: Lewis County 7.9&
• Low: Jefferson and Wahkiakum Counties 

2.9%
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Demographics of Region 6



• 91.6% of the residents of Region 6 
identify as White/Not Hispanic

• High: Wahkiakum County 95%
• Low: Thurston County 86%
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Demographics of Region 6



• 6.68% of the residents of Region 6 live in 
homes where English is not spoken as a 
first language

• High: Clark County 11.5%
• Low: Jefferson County 4.3%
• Region 6 has 12 Federally Recognized 

Tribes and 1 Non-Recognized Tribe
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Demographics of Region 6



• 20.96% of Region 6 residents are under 
18 years of age

• High: Clark County 25.8%
• Low: Jefferson County 17.6%
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Demographics of Region 6



• Of the 236,182 children living in Region 6 
1560 were in foster care on June 9, 2010.

• Many more are in unpaid relative care
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Demographics of Region 6



• 4.8% of the children in care were Native 
American (1%)

• 13.6% of the children in care were 
African American (2.2%) 
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Snapshot of Clark County
March 10, 2010



• Indian children are more likely to be in out-of-
home placement and remain in care for over two 
years

• African-American children are more likely to be 
in out of home placement and remain in care for 
over two years

• Hispanic children are as likely as white children 
to be removed from their homes and Hispanic 
children are more likely to be in care for over 60 
days
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Disproportionality Findings of Region 6



Cowlitz, Clark, Wahkiakum and Skamania 
Counties:

1. Increase cultural awareness of children in care
2. Insure cultural diversity of the CPT panel
3. Increase culturally relevant training for foster 

parents.
4. Look at the ICW Review data

98

Disproportionality Remediation Plan 
Region 6



1. Support training assistance to tribes for 
Solution Based Casework

2. Support and implement training for CASA
3. Present the Undoing Racism training in all 

communities
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Pacific and Grays Harbor Counties



1. Provide appropriate cultural information for 
foster parents.

2. Notify LICWAC/the tribes when a child is 
identified as being Native American

3. Diversify CPT
4. Increase management support of staff in 

regards to cultural issues
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Thurston, Mason and Lewis Counties



1. Include tribal representatives in FTDM.
2. Ensure permanent plans are achieved in 

a timely manner.
3. Make sure all ICW policies are followed 

in every case.
4. Train judges, prosecutors and CASA on 

ICW issue.
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Jefferson and Clallam Counties



• Increased number of LICWAC meeting regularly in all areas
• Training for LICWAC provided
• Regular 7.01 Meetings address issues of disproportionality
• Joint All staff meetings with DCFS and tribal social workers
• Supervisors identify aspects of ICW policy to focus on each 

month
• Case files structured to highlight ICW information
• Increased efforts to identify paternal heritage and identify 

relatives
• Tribal families assisted in obtaining foster care licenses
• Centralized communication of cultural opportunities to DCFS 

staff and foster parents
• Regional trainers trained in “Building Bridges” curriculum
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Additional Activities



• Statewide ICW Review report addressed with each 
office’s staff

• Joint “What are we Doing Right” meeting held with 
DCFS and tribal social workers

• Designated DCFS staff to manage tribal notification
• Increased staff understanding of use ICW experts in 

court
• Office-wide ICW case reviews
• Permanency Planning Committee to focus on ICW and 

African-American children in placement over two years
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Additional Activities



• Regular meetings between DCFS Area Administrators 
and tribal staff

• Development of Tribal/State Agreements
• Disproportionality training for staff and mandated 

reporters
• Identification of “cultural consultants” to monitor 

permanency planning for African-American children
• Increased efforts to recruit bilingual foster parents and 

foster parents of color
• Training provided regarding issues related to 

undocumented families
• Regional Administrator discusses issues related to 

disproportionality each month.
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Additional Activities
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