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[image: image6.png]CONTINUOUS EMPLOYMENT DATA BY PROGRAM TYPE

Type of Program

GH sL SOLA Total
Total Reported Number of Direct Care Staff 314 6563 212 2109
Ofthe total nurnber of steff, number continuously
employed for
Less than 6 months 80 1432 17 1529
Between 6 and 12 months % 1.076 i 1136
Over12 months 186 4076 161 4445
Totals 314 6586 212 7112
Reported nurmber of staffthat eft between
July 1, 2007 and Decernber 31, 2007 49 1512 19 1560
January 1, 2008 and June 30, 2008 102 1,450 20 1572
Totals 151 2962 39 3152
Ofthe stafthat Ieft betwsen July 1. 2007 andl
Decermber 31, 2007. number continuously
employed for
Less than 6 months 17 640 5 662
Between 6 and 12 months i 306 2 322
Over12 months 21 555 12 566
Totals 52 1501 19 1572
Ofthe stafthat left between January 1, 2008 andl
June 30, 2008, numbser continuously employed
for
Less than 6 months 37 602 9 646
Between 6 and 12 months 2 344 4 372
Over12 months 3 494 7 539
Totals 99 1440 20 1559





[image: image7.png]CONTINUOUS EMPLOYMENT DATA BY REGION

Reqion (excludes SOLA pragrams)

1 2 3 4 5 6 Totl
Totel Reported Number of Direct Care Staff 1022 756 924 LB02 1181 1215 6702
Ofthe total nurmber of steff, number continuously
employed for
Less than 6 months 266 187 218 323 244 241 1479
Between 6 and 12 months 168109 177 2% 201 178 1090
Over12 months 567 466 528 1043 736 79 4136
Totals 1022 762 923 1602 1181 1215 6705
Reported nurmber of staffthat left between
July 1, 2007 and Decernber 31, 2007 260 186 195 276 284 298 1501
January 1, 2008 and June 30, 2008 224 190 268 258 233 316 149
Totals 464 378 464 534 53 614 2997
Ofthe stafthat Ieft between July 1. 2007 andl
Decermber 31, 2007, number continuously
employed for
Less than 6 months LER 1 6 115 109 140 626
Between 6 and 12 months 54 % 63 a2 66 54 30
Over12 months 99 7 B4 114 97 104 555
Totals 266 186 135 276 272 298 1493
Ofthe stafthat left between January 1, 2008 and
June 30, 2008, numbser continuously employed
for
Less than 6 months 91 LT B 9% 18 617
Between 6 and 12 months 52 37 67 63 62 % 37
Over12 months 75 7 95 s 77 79 50
Totals 218 185 269 258 234 316 1483
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Type of Program

King  NonMSA  MSA SOLA Total
Total Reported Number of Direct Care Staff 1797 501 4599 212 2109
Ofthe total nurnber of staff, nurnber
continuously employed for:
Less than 6 months 356 114 112 17 599
Between 6 and 12 months 270 64 7 i 423
Over12 months 1471 323 256 161 1,931
Totals 1797 501 443 212 2953
Reported nurmber of staffthat eft between
July 1, 2005 and Decernber 31, 2005 336 113 162 19 630
January 1, 2006 and June 30, 2006 314 132 169 20 635
Totals 650 245 331 39 1,265
Ofthe stafthat left between July 1. 2006 andl
Decermber 31. 2006, number continuously
employed for
Less than 6 months 144 63 62 5 294
Between 6 and 12 months 57 19 27 2 105
Over12 months 135 31 53 12 231
Totals 336 113 162 19 630
Ofthe stafthat left between January 1, 2007
and June 30, 2007, number continuously
employed for
Less than 6 months 106 56 9% 9 271
Between 6 and 12 months 7 31 2 4 156
Over12 months 132 43 2 7 206

Totals 314 132 169 20 635
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Staff Turnover (07/01/07 - 06/30/08) & Vacancy (as of 06/30/08) by Location

Type
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[image: image11.png]Staff Turnover (07/01/07 - 06/30/08) & Vacancy (as of 06/30/08) Rates by
Region
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[image: image13.png]RESIDENTIAL STAFFING SURVEY - OCTOBER. 2008
WAGE, VACANCY & TURNOVER DATA

Note: The following data dzes st include Hourly Wages | Hourly Wage
data from the SOLA programs Reported (mean) Range

Percent of Mid- Vacancy | Tumover
Number of Staff Positions_| Total Steff | Group _|Entry Level| Level | Low | High | Rate Pate
Entry Level 5867 51%|  s3ss  s1090 807 #1300 8%  492%
15t Line Supervisors 511 7.4%) $1399) 4823 $1400) 55%|  250%
Program Managers 326 47%) #1820) $1000) $31.20) 58%  176%
Specialists 140 20%) $1564) 1165 $3157) 21%|  129%
Nurses 53 06% 52396] 41041 $2467) 75%|  434%

Average Vacancy &
[Total No. Positions 6897 100.0%) Turmover 81%| 451%
Employees that
Number of Vacant Left by Position
Positions Type
Entry Level 506 90.4%|Enty Level 2806  927%
15t Line Supervisors % 5.0%|1st Line Supervisors 126 41%
Program Managers 19 3.4%|Program Managers 56 19%
Specialists 3 05%|Specilists 16 06%
Nurses 4 0.7%|Nurses 23 07%
[Totel Vacant Positions 562 100.0%| Total Employees Left 3113 1000%
RESIDENTIAL STAFFING SURVEY - OCTOBER. 2008
WAGE, VACANCY & TURNOVER DATA

Note: The following data /c/sdes datafrom | Hourly Wages | Hourly Wage
the SOLA programs Reported (mean) Range

Percent of Mid- Vacancy | Tumover
Number of Staff Positions_| Total Steff | Group _|Entry Level| Level | Low | High | Rate Pate
Entry Level 6.055 52%|  s100s)  s11mel  s807| #1306 86%|  482%
15t Line Supervisors 525 7.4%) $1431) 9823 91432 53%  250%
Program Managers 332 47%) #1871)  $1000]  $31.20) 57%  176%
Specialists 143 20%) $1569)  $1165)  $33.02] 21%|  133%
Nurses 54 06% 52396] ¢1041) $2467) 74%|  426%

Average Vacancy &
[Total No. Positions 2109 100.0%) Turmover B81%|  443%
Employees that

Number of Vacant Left by Position
Positions Type
Entry Level 522 90.6%|Enty Level 2920  526%
15t Line Supervisors % 49%|1st Line Supenvisors 131 42%
Program Managers 19 3.3%|Program Managers 59 19%
Specialists 3 05%|Specilists 19 06%
Nurses 4 0.7%|Nurses 23 07%
[ Totel Vacant Pasitions 576 100.0%| Total Employees Left 3152| 1000%





[image: image14.png]RESIDENTIAL STAFFING SURVEY - OCTOBER, 2008

WAGE, VACANCY & TURNOVER DATA

Note: The following data is for the SOLA Hourly Wages
programs onl Reported
Percent of Mid- | vacancy | Tumover

umber of Staff Positions__| Total Staft | Group | EntryLevel | Level Rate Pate

ty Level 186 86.7%| $1306| 1432 7.4% 181%
1stLine Supenvisors i 66%) 32216 00% 21.4%
Program Managers 6 26%) 43142 00% 16.7%
Specialists 3 1.4%) 1863 00% 333%
urses 1 05% 00% 00%

Average Vacancy &
Total No. Pasitions 212 100.0%) Turmover 66% 164%
Breakdown of

Number of Vacant Employees that Left
Positions by Position Type

ty Level i 100.0%|Entry Level 34 87.2%
1stLine Supenvisors - 0.0%|1st Line Supervisors 3 77%
Program Managers - 0.0%|Program Managers 1 26%
Specialists - 0.0%|Specilists 1 26%
urses - 0.0%|Nurses - 00%
Total Vacant Postions 14 100.0%| Total Emplovees Left 39 100.0%
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[image: image16.png]Porcont of 5 Hours Filled by Overtime Usage
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SURVEY NOTES

Potential Surveys 158
Number of Surveys Received 120
Percent of Surveys Received 6%
-
NON-
Location: County Type or SOLA State-wide King MSA MSA SOLA Total
No_of Program Surveys Received 271018 4120
Number of Clients Represented 779240 2201 111 3331
No_of Staff Positions Reported 1797501 4599 212 7,109
No, of Yacant Positions Reported 19035 337 14 516
No_ of Staff Reported Left Between 07/01/07-12/31/07 336 113 1112 19 1580
No, of Staff Reported Left Between 01/01/08-08/30/03 314 132 1108 20 1572
Vacaney Rate as of 06/30/08 106% 70%  73%  66% 81%
Average Annual Tumover Rate (07/01/07-06/30/08)  362% 489% 482% 184% 44.3%
-
Region Region Region Region Region Region
Location: Region or SOLA 1 2 El 4 5 6 SOLA Total
No. of Program Surveys
Received Mo M 28 % 19 2 4118
Number of Clients
Represented 491 872 435 707 686 657 111 3259
No.of Staff Positions
Reported 1022 758 924 1602 1181 1215 212 6914
No. of Vacant Posttions
Reported 84797 162 68 79 14 548
No. of Staff Reported Left
Between 07/01/07-12/31/07 260 188 195 276 284 298 19 1520
No_of Staff Reported Left
Between 01/01/03-06/30/08 224 190 269 258 239 316 20 1516
Vacancy Rate as of 08/30/08 _79%  62% 105% 101% 58% 65% 66% 19%
Average Annual Tumover
Rate (07/01/07-06/30108)  474% 499% 502% 333% 443% 505% 184% 43.9%
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