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RECRUITMENT/RETENTION CHANGE SUMMARY by COUNTY TYPE
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[image: image7.png]CONTINUOUS EMPLOYMENT DATA BY PROGRAM TYPE

Type of Program

GH sL SOLA Total
Total Reported Number of Direct Care Staff 464 7625 114 5203
Ofthe total nurnber of steff, number continuously
employed for
Less than 6 months 7 1155 [ 1237
Between 6 and 12 months 49 1.094 10 1153
Over12 months 341 5376 9% 5813
Totals 464 7625 114 5203
Reported nurmber of staffthat eft between
July 1, 2010 and Decernber 31, 2010 80 1,459 9 1546
January 1, 2011 and June 30, 2011 62 1345 [ 1415
Totals 142 25804 17 2962
Ofthe stafthat Ieft between July 1. 2010 andl
Decermber 31. 2010, number continuously
employed for
Less than 6 months 29 636 3 666
Between 6 and 12 months 16 264 1 261
Over12 months 35 559 5 599
Totals 80 1,459 9 1545
Ofthe stafthat left between January 1, 2011 andl
June 30, 2011, numbser continuously employed
for
Less than 6 months 23 536 4 563
Between 6 and 12 months 13 316 2 331
Over12 months 2 493 2 521
Totals 62 1345 [ 1415





[image: image8.png]CONTINUOUS EMPLOYMENT DATA BY REGION

Reqion (excludes SOLA pragrams)

1 2 3 4 5 6 Totl
Totel Reported Number of Direct Care Staff 1197 583 1222 25A0 1160 1366 6089
Ofthe total nurmber of steff, number continuously
employed for
Less than 6 months 233 80 220 33 181 202 1229
Between 6 and 12 months 192 71 258 2m 144 180 1143
Over12 months 766 432 744 1926 8BS 984 5717
Totals 1197 583 1222 25A0 1160 1366 6089
Reported nurmber of staffthat left between
July 1, 2010 and Decernber 31, 2010 2% 114 31 341 191 245 1539
January 1, 2011 and June 30, 2011 278 84 281 334 187 233 1407
Totals 574 208 631 675 378 479 2945
Ofthe stafthat Ieft betwsen July 1. 2010 andl
Decermber 31. 2010, number continuously
employed for
Less than 6 months 17 48 77 13 77 103 665
Between 6 and 12 months 53 20 7 60 30 EER ]
Over12 months 16 45 100 148 84 100 594
Totals 295 114 351 341 191 246 1539
Ofthe stafthat left between January 1, 2011 andl
June 30, 2011, numbser continuously employed
for
Less than 6 months % 4 128 6 83 101 559
Between 6 and 12 months 79 20 0 67 2 %
Over12 months 101 32 B2 161 57 8 513
Totals 278 94 281 334 187 233 1407





[image: image9.png]CONTINUOUS EMPLOYMENT DATA BY COUNTY TYPE & SOLA

Type of Program

King  NonMSA  MSA SOLA Total
Total Reported Number of Direct Care Staff 2535 396 5157 114 5203
Ofthe total nurmber of staff, nurmber
continuously employed for
Less than 6 months 334 69 626 [ 1237
Between 6 and 12 months 294 % 804 10 1153
Over12 months 1,908 261 3526 9% 5813
Totals 2535 396 5157 114 5203
Reported nurmber of staffthat eft between
July 1, 2010 and Decernber 31, 2010 337 8 1116 9 1548
January 1, 2011 and June 30, 2011 331 83 993 [ 1415
Totals 666 169 2108 17 2962
Ofthe stafthat Ieft betwsen July 1. 2010 andl
Decermber 31, 2010, number continuously
employed for
Less than 6 months 133 32 500 3 666
Between 6 and 12 months 59 15 206 1 261
Over12 months 145 39 410 5 599
Totals 337 86 1116 9 1545
Ofthe stafthat left between January 1. 2011
and June 30, 2011, number continuously
employed for
Less than 6 months 106 % 425 4 563
Between 6 and 12 months 67 % 236 2 331
Over12 months 156 29 332 2 521

Totals 331 83 993 8 1.415
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Staff Turnover (07/01/10 - 06/30/11) & Vacancy (as of 06/30/11) by Location
Type
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[image: image13.png]RESIDENTIAL STAFFING SURVEY - OCTOBER. 2011
WAGE, VACANCY & TURNOVER DATA

Note: The following data dzes st include Hourly Wages | Hourly Wage
data from the SOLA programs Reported (mean) Range

Percent of Mid- Vacancy | Tumover
Number of Staff Positions_| Total Steff | Group _|Entry Level| Level | Low | High | Rate Pate
Entry Level 6971 62%|  s390) §103  $867| $1210 5% 399%
15t Line Supervisors 562 72%) #1335 4872 $25.00) 40%|  137%
Program Managers 316 39%) $1612]  $1200)  $31.00) 22%|  135%
Specialists 142 16%) $1431) 1081 $2579) 35%|  162%
Nurses 76 09% 41866) 91500  $2430) 13%|  264%

Average Vacancy &
[Total No. Positions 5,089 100.0%) Turmover 51%|  364%
Employees that
Number of Vacant Left by Position
Positions Type
Entry Level 376 91.3%|Enty Level 2779 |  844%
15t Line Supervisors 23 56%|1st Line Supervisors 80 27%
Program Managers 7 1.7%|Program Managers 3 15%
Specialists 5 1.2%|Specilists 23 08%
Nurses 1 0.2%|Nurses 20 07%
[Totel Vacant Positions 414 100.0%| Total Employees Left 2945 1000%
RESIDENTIAL STAFFING SURVEY - OCTOBER. 2011
WAGE, VACANCY & TURNOVER DATA

Note: The following data /c/sdes datafrom | Hourly Wages | Hourly Wage
the SOLA programs Reported (mean) Range

Percent of Mid- Vacancy | Tumover
Number of Staff Positions_| Total Steff | Group _|Entry Level| Level | Low | High | Rate Pate
Entry Level 7.072 62%|  sa3s| s1042 67| #1210 54%|  395%
15t Line Supervisors 569 72%) #1343 9872 $25.00) a1%|  138%
Program Managers 321 39%) #1618) $1200)  $31.00) 25%|  137%
Specialists 144 16%) $1434) 91081 $2579) 35%|  160%
Nurses 7 09% $1902] 41500 $2430) 13%|  261%

Average Vacancy &
[Total No. Positions 5203 100.0%) Turmover 51%|  361%
Employees that

Number of Vacant Left by Position
Positions Type
Entry Level 362 90.9%|Enty Level 2794|  843%
15t Line Supervisors 2 5.7%|1st Line Supervisors 61 27%
Program Managers [ 1.9%|Program Managers 4 15%
Specialists 5 1.2%|Specilists 23 08%
Nurses 1 0.2%|Nurses 20 07%
[Totel Vacant Positions 420 100.0%| Total Employees Left 2962 1000%





[image: image14.png]RESIDENTIAL STAFFING SURVEY - OCTOBER, 2011

WAGE, VACANCY & TURNOVER DATA

Note: The following data is for the SOLA Hourly Wages
programs onl Reported
Percent of Mid- | vacancy | Tumover
Number of Staff Positions__| Total Staft | Group | EntryLevel | Level Rate Pate
Entry Level 101 86.6%) $1332|  $1467) 40% 149%
15t Line Supervisors 7 61%) 52005 143% 143%
Program Managers 3 26%) 52197 333% 333%
Specialists 2 16%) 1633 00% 00%
Nurses 1 09% 00% 00%
Average Vacancy &
[Total No. Positions 114 100.0%) Turmover 53% 149%
Breakdown of
Number of Vacant Employees that Left
Positions by Position Type
Entry Level 4 66.7%|Enty Level 15 86.2%
15t Line Supervisors 1 16.7%| 1t Line Supervisors 1 59%
Program Managers 1 16.7%|Program Managers 1 59%
Specialists - 0.0%|Specilists - 00%
Nurses - 0.0%|Nurses - 00%
[Totel Vacant Positions 6 100.0%| Total Employees Left 17 100.0%
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[image: image1.png]DDD RESIDENTIAL STAFFING SURVEY - OCTOBER, 2011
SURVEY NOTES

Potential Surveys 153
Number of Surveys Received 181
Percent of Surveys Received 86%
e
NON-
Location: County Type or SOLA State-wide King MSA MSA SOLA Total
No, of Program Surveys Received 36 8 84 5181
Number of Clients Represented 948 164 2180 63 3,355
No, of Staff Positions Reported 2535 396 5167 114 8203
No. of Yacant Positions Reported 1623275 6. 420
No, of Staff Reported Left Between 07/01/10-12/31/10__ 337 86 1116 9 1548
No. of Staff Reported Left Between 01/01/11-08/30/11 331 83 993 8 1415
Vacancy Rate as of 06/30/11 46%  58%  53%  53% 51%
Average Annual Tumover Rate (07/01/10-08/30/11)  263% 427% 409% 149% 36.1%
-
Region Region Region Region Region Region
Location: Region or SOLA 1 2 El 4 5 6 SOLA Total
No. of Program Surveys
Received 20 ] % 871620 5181
Number of Clients
Represented 547290 466 963 471 655 63 3355
No. of Staff Positions
Reported 1197 583 1222 2560 1180 1366 114 8203
No. of Vacant Posttions
Reported 8440 90 118 B2 30 6420
No. of Staff Reported Left
Between 07001/10-12/31/10 296 114 351 341 191 246 9 1548
No_of Staff Reported Left
Between 01/01/11-06/30/11 278 94 281 334 187 233 8 1415

Vacancy Rateasof 06/30/11_ 70% _ 6.9% _ 78%  46%.  AB% _ 22%  53% _5.1%
Average Annual Tumover
Rate (07/01/10-06I8011)  48.0% 857% B16% 264% G26% 851% 149% 861% )
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