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Under Individual Employment Services, where a contracted Service Provider is also the client’s employer of record, long term funding will remain available to the Service Provider/Employer for six months from the Client/Employee’s date of hire or six months from July 1, 2015 for those currently employed. If the client continues to need support on the job after six months, another authorized service provider, who is not the employer of record, must provide ongoing support. In some cases the support services may be provided by the employer of record with prior written approval from the County. In all cases, the following condition must be met:

1. The job must be consistent with the client’s vocational goal and match the client’s interest and skills,

2. The job must be integrated and occur in a typical community setting,

3. The job must provide a livable wage, unless the client and guardian or representative provides a written justification for limiting work hours, 

4. Service Providers may not employ more than one client under the same job classification,

5. All clients reserve the right to be supported by the vendor of their choice,

6. Six (6) months from the start date of employment, natural supports shall be equal to the support level expected of any employer or 60% of the support hours provided,  

7. Enrollment in DVR will be required prior to the start date. 
These guidelines are established to ensure compliance with DDA and County Contract language regarding the employment of DDA Clients by Contracted Service Providers. It is the intent of these guidelines to ensure public funds are managed appropriately while honoring the client’s choice of employment options.
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