
Policy 7.01 Plan and Progress Report 
Timeframe:  July 1, 2016 to June 30, 2017 

Region 3 / Vancouver DCS 
Cowlitz Tribe 

 
Annual Due Date: April 2 (Submit Regional Plan to the Assistant Secretary) and April 30 (submit Assistant Secretary’s Plan to OIP). 

 
For this plan, Jim Sherrill with the Cowlitz tribe and Brandon Glover with the Division of Child Support agreed to it via email 2/8/2016 

 
 

Implementation Plan Progress Report 

(1) Goals/Objectives (2) Activities (3) Expected 
Outcome  

(4) Lead Staff and 
Target Date 

(5) Status Update for the Fiscal Year  
Starting Last July 1 

Prepare and disseminate 
pertinent statistics on 
American Indian 
community and participant 
populations. 

1)To be relayed to 
Jim Sherrill via this 
7.01 Plan 

1) Services provided 
as appropriate. 

1) SEO4Brandon 
Glover, Tribal Liaison 
Supervisor. 

1) As of 12/31/15, DCS has 51 Cowlitz Tribal 
members as noncustodial parents with a total of 78 
cases in the Vancouver Field Office. Current Support 
on those cases totaled $9719. Of that, we collected 
$5309 or 54.6%  
 
 
 

Provide direct access to 
Vancouver Tribal caseload. 
Support Enforcement 
Officer 3 and 2, direct 
telephone access. 360-
397-9768 (Sol Tripp), 360-
397-9768 (Judy Blum) 
 

1)Continue with Sol 
Tripp as primary 
contact, Judy Blum 
as secondary and 
Brandon Glover as 
supervisor 

1) Cowlitz members 
can call the Tribal 
Liaisons directly.  If 
they call the general 
number, their calls 
will be routed to the 
Tribal Liaison. 

1)The direct contacts 
for Cowlitz members 
are Sol Tripp, Tribal 
caseload Support 
Enforcement Officer 3 
and Judy Blum, 
Support Enforcement 
Officer 2.   

1)Cowlitz Tribal member calls that come into the 
Vancouver Field Office are currently routed to Sol 
Tripp and Judy Blum.   
 
 
 
 
 
 
 
 

Ensure communication 
with Cowlitz Tribe for 
information sharing, joint 
planning and problem 

1) Prepare for 
upcoming opening of 
Cowlitz casino 
 

1) Partner with the 
Tribe to discuss child 
support wage 
withholding for future 

1) Vancouver tribal 
team, District 
Manager, State tribal 
relations team 

1) Per 2/4/16 email from Jim Sherrill, the casino 
opening date is expected summer 2017.  DCS will 
contact the tribe in early 2017 for a progress update 
and further discussion. 



solving.  casino employees 

Training of Vancouver 
DCS Staff 

1) Government to 
Government Training 
for Supervisors 
 
 
 
 
2) Cultural 
Awareness 
 
  
 
 
 
3) Rewrite of DCS 
Statewide Tribal 
Policy    

1) Training for all 
Supervisors. 
 
 
 
 
 
2) American Indian 
Heritage Month 
 
 
 
     
 
3) Better trained staff  

1) Vancouver 
supervisors Amber 
Weldon, Chris Wilson, 
Pam Schreiner and 
Joel Watson received 
training  
 
2) The video “All my 
Relations” was 
offered by Brandon 
Glover at a 
Vancouver all-staff 
meeting on 10/5/15  
 
3) In 10/2015, staff 
participated in 
mandatory training on 
the new DCS tribal 
policy 

1) Training was provided by GOIA in Olympia, WA on 
9/22/15. 
 
 
 
 
 
2) 28 Support Enforcement officers attended the 
presentation including 12 recent new hires.  A short 
discussion followed 
 
 
 
 
3) Staff who did not attend one of the 4 live trainings 
participated in training on-line. 

Completed/Historical 1) Made contact with 
Linda Foley 
regarding 2015 
Cowlitz pow-wow  
 
 
 
 
 
2) Provide resources 
to assist with parents 
paying their child 
support 
 
 

1) Determine if 
Vancouver DCS can 
provide any 
assistance to the 
Cowlitz Tribe in 
preparing for the 
Pow Wow on 
9/15/14 
 
2) Connect Tribal 
members with 
available services. 
 

1) Brandon Glover, 
Tribal supervisor 
    
 
 
 
 
 
 
2) Delores Becker will 
connect members of 
DCS new “Alternative 
Solutions Program” 
with the Tribe for 
information sharing 

1) Sol Tripp, Judy Blum and Brandon Glover 
participated in the 9/19/15 Pow-Wow in Toledo, WA.  
They assisted by serving at the food booth while 
Tribal members participated in other activities 
throughout the day. 
 
 
 
 
2) On 9/1/15 200 informational brochures regarding 
the program were sent to Shari Hughes at the Cowlitz 
administrative offices for distribution as appropriate.  
Additional brochures can be provided as needed. 
 

 


