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Summary

Revised and updated this page in order to clarify worker responsibilities. Much of the information removed from this original
page was moved onto a separate web page and also revised (see Revision #124).
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Worker Responsibilities
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1. Review incapacity at the end of the 12 month incapacity authorization period. Send-the Noticeof
> on R rod for ity Review, DSHS14-525.

a.

Send the Notice of Information Required for Incapacity Review, DSHS 14-525

b.

Provide Adeguate Notice: Send the 14-525 between six and eight weeks prior to the incapacity

review date (around the 10th of the month prior to the incapacity review month).

Ensure the Incapacity Review Notice complies fully with the person’s current Equal Access Plan.

Specify the information needed for the review.

Establish the deadline for the person to provide current medical evidence as the 10th of the

month of incapacity review, or the first business day following the 10th if the 10th falls on a

holiday or weekend.

NOTE: Benefits cannot be terminated unless adequate notice is provided. Adequate nNotice includes both
a timely 14-525 and full compliance with the person’s current Equal Access Accemmeodation-Plan.

EXAMPLE: Jerry transfers into the CSO during his Incapacity Review month. The disability specialistwerker
reviews the case record and discovers Jerry was not sent a 14-525, and therefore did not receive adequate
notice. After reviewing his case record and Equal Access Pplan,: the disability specialistwerker sends Jerry
an appropriate 14-525, The worker notifies financial that a one month extension is necessary due to lack of
adequate notice using the 14-118.



https://www.dshs.wa.gov/esa/social-services-manual/equal-access




