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Individual Responsibility Plan (IRP)

Ilnan MHAMBUAYaNbHOII OTBETCTBEHHOCTH MO mporpamme « WorkFirst» nns

51 moHMMaro crenyioee:
e S oOs3aH(a) paboTaTh, 3aHUMATHLCS IOUCKOM PabOTHI MM NOAIOTOBKOI K padoTe.
e ] o6s3aH(a) yuacTBOBaTh B MPENNMCAHHBIX MEPONPUITUSIX. B mpoTuBHOM ciydae, s1 6yny moaBeprayT(a) mTpachHBIM CAaHKIU-SIM, €CITU T
OJNBKO HE CMOT'Y JOKa3aThb, UYTO y MEHs Oblila yBaXMUTeJbHAsl IPUYNHA. DTO HA3BIBAETCSI «IOABEPraThCs
caHKIuAM 1o nporpamme « WorkFirst».
e  Eciau Ko MHE IPUMEHSIIOTCS] CAaHKI[UY, 5TO 03HAYAET, UTO:
° Moe nocobue Gyaer cokpaueHo Ha 40% uan Ha AOJI0, IPUXOASINYIOCSI HA OJHOI'O YeJOBeKa, B 3aBUCUMOCTHU OT
TOro, Kakasi U3 3TUX ABYX cymM OoJbiue. IJIN
e  O®unancoBas MOMOIIb U3 CPEICTB IPaHTa B MOIi aapec OyIeT meKpaleHa, eciy s He IPUMY y4acTie B PACCMOTPEHUN BOIIPOCOB,
CBSI3aHHBIX C HEBHINOJHEHUEM MHOI NPUMEHNMBIX TpeOOBaHMIi, BHE JOMa UJIN Ha JOMY/B albTepHAaTUBHOII BCTpeye.
e  Eciu pa3Mep Moero rpanta cokpaiieH u3-3a caukuuii WorkFirst:
e S oOsi3an(a) BeIMOAHSTH cBOIf laH IRP B TeueHne yeThipex Henenb NoApsij, YTOObI IefiCTBUE CAaHKIIUIT PeKpa-TUI0Ch.
e  [locie BHIIOJHEHNS] MHOIO TpeOYeMBIX Ie/iCTBUIL B TeUeHIe YeThIPeX Hedenb MOAPs ¢ MeHsI OyIyT CHSTHI
mTpadHble CAHKINY, HAYMHAsI C IEPBOTO UMCIIa MECSIIIA, CEAYIONIErO 33 YeTHIPhMS HEJISISIMI MOETO yUacTHsl B IPOrpaMMe.
e  Ecau 1amTenbHOCTb HEMPEPHIBHOTO ASHCTBUS CAaHKIMIT B OTHOIIEHUM MEHsI JOCTUTHET ABYX MECSIEB, TO MO€ JeJ0 MOXKET Obl
Tb 3aKPHITO.
. Ecau moe neino 6yner 3akpwiTo n3-3a caHKiuit WorkFirst:
e  MHe mpuaeTcs 3aHOBO MOJATh3asIBICHNE ¥, BO3MOXHO, yUaCTBOBaTh B IPOrpaMMe B TeUeHNE YeTHpeX Helelb MOAPs, MpexXie
4yeM sI CMOTY TOJNyuNTh TeHeXHOe mocobue.
e S Mory HaBcernga yTpaTuTh IPaBo Ha MOJyueHMe mocodun mocie Tpex (3) ciyuaeB 3aKphITus neia n3-3a cankimii TANF/SFA.
C 1 mapta 2007 roma Mo€ eio 3aKphIBAIOCh pa3 B cBsI3M ¢ caHKIusIMu nporpaMmbl WorkFirst.
Ioxka s monyuaro mocooue TANF/SFA, g o6s3aH(a) oka3biBaTh coneiictBue OTneny mo B3sickanuio anmnmeHToB (Division of Child
Support), eciv TOJIBKO y MEHSI HET yBaXKUTEAbHOI IPMUMHLI HE OKAa3BIBaTh TAKOrO COAEHCTBUS. Y ClIeIIHOe B3BICKaHMe alMEHTOB MOXKe
T HOMOYb MHE M30aBUTHCSI OT HEOOXOAMMOCTH MOMYyUaTh JAeHeXKHOe nocobue.
° 5 mory nonyuats neHexHoe nocobue TANF/SFA mumb B Teuenne 60 mMecsiieB 3a BCIO MOIO XKMN3Hb, €CIIU TOJBKO S HE MMEIO MpaBa Ha Il
poJneHne cpoKa.
S yxe nonyuni(a) neHexxHoe nocobue 3a MecCSILIEB.
51 o6s13aH(a) paboTaTh, 3aHMMATHCS NOUMCKOM paboOTHl MM MOATOTOBKOI K paboTte. Ecin s1 He MOry sIBUThCS Ha 3allJIaHMPOBAHHOE MEpoIl
pusiTue, s IO3BOHIO HA3BAaHHOMY B 3TOM JTOKYMEHTE JUILy 0 YKa3aHHOMY HUXKe TeledoHy.
e S ob6sg3aH(a) KaxXIylo HEIEJIO BHIIOJHSTH ClAeayIomye AiCTBUS B TeUeHNEe YKa3aHHOTO BPEMEHN:

Ecnu umeercst yBaxuTenbHasi IpMUMHa, 0 KOTOPOIi s He Mory ciefoBath cBoeMmy Ilnany IRP, g 06s13aH(a) Kak MOXKHO CKOpee CBSI3aThCs U O
OCYyIUTh CUTYaLMIO C COTPYIHUKOM NporpaMmbl « WorkFirst» mam coumanbHbIM paOOTHMKOM, BEIYLIMM MOE AeJ0. Y BaXXKUTeJIbHble IPUUYNHBI
MOTYT OBITh, HAMPUMEP, TAKUMU:
e S npomycTui(a) 3alaHNPOBAHHYIO BCTpEUy B CBSI3M C OOJNE3HBIO MJIM HENPeIBUICHHBIMU IpoOaeMaMy ¢ Opranmsanueii yxona 3aieTbMu
WM TPAHCIOPTOM;
Kputuueckoe cocrosinue 310poBbsi (puU3MUECKOro, NICUXNUYECKOro I IMOIMOHATLHOTO);
51 ABJASIOCH XEePTBOI HACWIINS B CEMbE;
51 He MoTry HaliTM B CBOEM paiioHe MmoAXoasimii gerckuii can (1Mo apyroe yupexjaeHue, NpejocTaBiasioniee yCayru no yxoay 3aieTbMu
,) IUIst neteii maanme 13 geT no K0CTyNHOIl 1eHe;
e Y MeHS BO3HMKJM HEOTJIOXHbIE I0pUANUECKIe NPOOIeMBL;
S umero pusnueckuii HETOCTATOK UM CTPAAl0 ONpeeJeHHBIMI 3a060eBaHUSIMI, KOTOPHIE HE TAIOT MHE BO3MOXKHOCTHU BBHIIOJHATDH TPe
60oBaHNSI IPOTPAMMBI; WU
51 coBeplieHHONETHUI (COBEPIIEHHOJETHSIS) C TSIXKeNoit (popMOii MHBAIUAHOCTH;
51 moyikeH (DoJKHa) ObITh JOMa, UTOOBI yXaXXMBaTh 32 peOEHKOM C 0COOBIMY NMOTPEOHOCTSIMU MJIM B3POCIBIM, UMEIOIIMM MHBAIUAHOCTD;
Msue 55 nnu Gonee JeT, 1 HA MOEM TIOTIEUEHUN HAXOMUTCS peOCHOK, PN OTOM S HE SIBISIIOCH €ro / €€ POAUTENeM; NN
51 mopato 3asiBjeHMe Ha noaydeHue nocodbus: SSI ¢ momopio KOHCyabTaHTa U3 JlenapTaMeHTa COLMAIBHOrO obecrneueHus 1 31paBooxpa
nenus (DSHS).
Ecan 51 He corylaceH (He corjlacHa) ¢ HaCTOSIIMM IIAHOM, sl MMEIO NPaBo 0OpaTUTHCS C MPOChOOIli 0 mepecMoTpe ena U (MJIM) NPOBEAESHUN Al
MUHUCTPATUBHOTO ciymianus. s momaum 3ampoca o MpOBeIeHUN CIyIIaHNWs MHE Halo oOpaTUThes B MecTHBIN OTael conuaibHOro obecneu
enus (Community Services Office) nuan B Otaen agmuHuctpatuBHbix ciaymanunii (Office of Administrative Hearings) no agpecy: Office of Admi
nistrative Hearings, DSHS, PO Box 42489, Olympia WA 98504-2489, B Teuenune 90 qHeii co qHS MOMMMCAaHNS HACTOSIIETO MJIaHAa COTPYIHUKO
M, BeIylmuM Moe aejo. MHe Obl1 BblJaH 5K3eMIisip Moero Ilnana nnausuayansHoii orBetcTBeHHOCTH (IRP). B X0ze caymanns s mory cam (
-a) IPeCTaBIATh CBOM MHTEPECH], J1MO0 MX MOXKET MPEACTABISTh MOIi afBOKAT MM MHOE BHIOPAHHOE MHOIO MUI0. Y MEHS MOXET OBITh paB
0 Ha noJjiyueHue O6ecraTHOI I0pUANUYECKOii KOHCYIbTauuy uiu 0ecriaTHOro I0pUANUECKOro NpeacTaBuTeNbCTBa. [1j1s1 3TOro MHe He0OX0AUM
0 obpatuthcs B «Ennnyio cucremy opuanueckoro obpa3oBannsi, KOHCyabTanuii u HanpaBaenuii» (Coordinated Legal Education, Advice and R
eferral system, CLEAR). 3To MOXHO clieJlaTh OTHUM U3 CJIEIYIONMUX COCOOO0B:
e moceTuTh BeGcaiiT 3TOt opraHm3annm mo agpecy http://mwjustice.org/get-legal-help;
e  103BOHUTH IO Tel. 1-888-201-1014, ecau g moaoxe 60 neT; 160
e  103BOHUTH 10 Ten. 1-888-387-7111, ecian mue 60 unu 6onee ner.
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KOHOMJAEHIMAIJIBHBIE TPEFOBAHUA

MHe MOTyT OBITh IPEIOCTABICHBI BCIOMOTATENbHEIE YCIYTH, C TEM UTOOBI IOMOYb MHE TPOJIBUTATHCS MO CIYyXOe, COXPAHUTh
paboTy, IpUHSATHL IpeaJoXeHue o paboTe, UCKaTh paboTy uau cienoBaTbh MoeMy mnany IRP. Ecau g He cornaceH (He cornacHa)
C pelieHneM, KacaromuMcsl BCIOMOTaTEIbHBIX YCIYT, ST MOTY MOMPOCUTH O TIepecMOTpe Aena U (MIK) MPoBeeHUU GeCIpucTpacT
HOTO pa3bupaTtenbcTBa. S oOpamych K COTpyAHUKY porpaMmbl « WorkFirst» miu conmaibHOMY pabOTHUKY, BEAYIIEMY MOE Je
0, eclli MHe TIOHATOOSATCS TaKue BCIOMOTaTelbHbIe YCIYIH, KakK:

e PeMOHT MammMHBI e JloarysHuknu e Bonurensckue mpaBa /e  OmuaTta npoGera JMYHOTO

e Onexna ° Pacxonpl Ha oOpa3zoBaHue aTexXnu aBTOTpaHCIIOpTa

° Icuxonornueckas MOMOIIb . IIpenmeTsl TMYHON TUTMEHb o Crpuxka . MucTpymeHTHI aist paboThl
e IIpoe3nHbie Ha aBTOOYC e [lnanupoBaHue ceMbn

Bo BpeMsi npuMeHeHUs CaHKIUit MHE He OyIyT MPeAOoCTaBIsATh BCIOMOTaTelbHble YCIyru (Takue, Kak AeHbrn Ha pabouyio ofie
KOy WX TPAHCIIOPT), 10 TeX MOop, MOKa s He HAUHY BHIMOJHATHL cBoit mian IRP.

51 noHuMalo, uTo 1 eciu 1 OTKaXyCh cOTpyaHNYaTh ¢ OTaenoM no B3bickaHuo aiuMenToB (DCS), He uMes Ha TO yBaXXUTENbH
oif MpUUMHBI, Moe TTocoOue OyaeT yMeHblneHo. K yBaKUTeNbHBIM NPUUYMHAM OTHOCSATCS YIpO3bl IPUUMHEHUS Bpela MOUM JeTs
M U1 MHe. Sl moHMMalo, 4To noka s noayyaro nocodbue no nporpamme TANF, nioOble B3bICKaHHbIE ATUMEHTHl YIEPKUBAIOTCS 11
s BO3BpaTa JcHer mTaTy.

Korna st nepecrany noayuats nocooue TANF/SFA, Otnexn no B3bickannio anumeHToB (DCS) GyneT B3bICKMBATh AJIMMEHTHI 1 O
TIPABJISITh UX MHE, IOKa S He MOMPOIIy UX HepecTaTh 3TO AedaTh. S HOHMMAIO TO, YTO FTOBOPUTCS B JAHHOM JOKYMEHTE O BCH
OMOTaTeJbHBIX YCIyrax, CaHKIMSIX M aluMeHTax.
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