Exhibit L — CRP-IL Fee Schedule Revised: 07/01/2025 Effective: 07/01/2025

CRP SERVICES
MAXIMUM
SERVICE INTAKE FEE ACTIVITY FEE OUTCOME FEE TOTAL FEE
Trial Work Experience
One Level $886 | - | $2,426 | $3,312
Community Based Assessment
CBA $746 - $2,059 $2,805
CBA - Deafblind $1,090 - $2,986 $4,076
Permanent Employment Bonus (NOT for TWES) $722
Healthcare Coverage Bonus (NOT for TWES) $722

Community Based Assessment Bonuses

Permanent Employment Bonus — a bonus of $722 shall be paid if the DVR Customer obtains a permanent,
competitive, and integrated job as a secondary outcome of their Community Based Assessment (CBA).
Healthcare Coverage Bonus — A bonus of $722 shall be paid if the DVR Customer obtains a permanent,
competitive, and integrated job of 30 hours or more per week and includes Employer-provided Healthcare
Benefits as a secondary outcome of their CBA. Payment of bonus does not have to wait until healthcare
benefits go into effect.

Note: Both bonuses shall apply to CBAs. These bonuses do not apply to Trial Work Experience (TWE).

Informational Interview — General
Caseload

Informational Interview | $401 per Interview up to 3 Interviews | $1,203

Job Shadow — General Caseload
Job Shadow | $134/hr with 1-5 hours per Job Shadow, up to 10 hours max | $1,340

Customized Employment Services
Discovery Services

One Level | $733 | $1,019 | $2,324 | $4,076
Customized Job Placement
One Level | $834 | $1,534 | $2,478 | $4,846

Job Placement Services

Level 1 $665 $618 $1,936 $3,219
Level 2 $746 $997 $2,216 $3,959
Level 3 $746 $1,370 $2,216 $4,332
Level 4-DB $834 $1,534 $2,478 $4,846

Healthcare Coverage Bonus $722

High Wage Bonus $722

Rapid Placement Bonus $535

Rural Area Bonus — Customer residence $375

Rural Area Bonus — Location of job $375

*All bonuses that apply may be invoiced with appropriate documentation®
All bonuses apply to Job Placement Services and Customized Job Placement Services.

Healthcare Coverage Bonus

Healthcare Coverage Bonus — A bonus of $722* shall be paid if the DVR Customer obtains a permanent,
competitive, and integrated job of 30 hours or more per week and includes Employer-provided Healthcare
Benefits. Payment of Healthcare Coverage bonus does not have to wait until healthcare benefits go into effect.
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High Wage Bonus

High Wage Bonus - A bonus of $722 shall be paid if the DVR customer obtains a permanent, competitive, and
integrated job that is consistent with the goal on the SDOP, achieving the wage listed below and maintains
that wage for 90 days for non-supported employment or until stabilization is achieved for supported
employment.

Supported employment wage: 25% above local minimum wage as listed at L&l (multiply minimum wage by 1.25 to obtain
target wage)

This bonus may be invoiced and paid when the Customer has reached stabilization and Intensive Training Services or
Supported Employment Off-Site Psychosocial Supports have been completed.

Non-supported employment wage: 50% above local minimum wage as listed at L&l (multiply minimum wage by 1.5 to

obtain target wage)

e This bonus may be invoiced and paid when the Customer has completed 90 days of employment.

e For both supported and non-supported employment a paystub must be submitted with the invoice and report
demonstrating that the Customer is still receiving the required wage at the time of the report and invoice
(paystub can be dated within the last two weeks). A letter signed by the employer stating the Customer’s wage
at the 90" day of employment will also be accepted.

Rapid Placement Bonus

Rapid Placement Bonus - A bonus of $535 shall be paid if the Customer obtains a permanent, competitive, and
integrated job that is in line with the goal listed on their SDOP within 60 days of Job Placement Services being
authorized. This bonus may be invoiced and paid after the Customer has completed their first full day of competitive,
integrated employment.

Rural Area Bonus

Rural Area Bonus:

Customer lives in rural area: A bonus of $375 shall be paid if the DVR customer obtains a permanent, competitive,
and integrated job that is consistent with the goal listed on their SDOP and they live in a rural area as defined by
HRSA and verified by VRC.

Job is located in rural area: A bonus of $375 shall be paid if the DVR customer obtains a permanent, competitive,
and integrated job that is consistent with the goal listed on their SDOP and the job is located in a rural area as
defined by HRSA and verified by VRC.

Either bonus may be invoiced and paid after the Customer has completed their first full day of competitive, integrated
employment. CRPs are eligible for both bonuses if the Customer lives in a rural area and they obtain employment in a
rural area. The report should contain the address of the Customer’s residence and/or location of job for verification
purposes.

How to determine if Customer’s residence or location of job is rural:
e Tool for determining Rural Area: https://www.ruralhealthinfo.org/am-i-rural#
Type in the full address including zip code. If you are unable to find the address, you may drop a
pin where you believe the exact location is. Click “run report.” DVR is using the Federal Office of
Rural Health Policy defined rural areas, which is the third option under “Common Rural
Definitions.” If it says it is “in a county that has been designated by FORHP as rural’ then the
location is considered rural.
o VRC will verify with the same tool that the Customer’s address and/or the address oftheir
employment site is in a verified rural area prior to paying the bonus. The VRC may save the PDF to the
Customer's file.

Intensive Training Services

Level 1 $467 - $1,440 $1,907
Level 2 $933 - $2,881 $3,814
Level 3 $1,405 - $4,321 $5,726
Level 4-DB $1,405 - $4,321 $5,726
Job Retention
Level 1 $408 - $1,248 $1,656
Level 2 $560 - $2,181 $2,741
Level 3 $933 - $2,618 $3,551

Level 4-DB $1,225 - $3,417 $4,642



https://www.lni.wa.gov/workers-rights/wages/minimum-wage/
https://www.ruralhealthinfo.org/am-i-rural
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Youth Extended Services

Youth Extended Services (before 8/1/23) $72/hr
Youth Extended Services (after 8/1/23) $105/hr
Off-Site Psycho-Social — Non-Supported Employment & Supported Employment
Level 1 $315 - $1,650 $1,965
Level 2 $595 - $3,271 $3,866
Level 3 $875 - $4,922 $5,797
Level 4-DB $875 - $4,922 $5,797
PRE-ETS Services
Work-Based Learning Experience
Experience A 11+ hours/week 4-6 weeks $2,123
Experience B 11+ hours/week 7-9 weeks $2,496
Experience C 11+ hours/week 10-12 weeks $2,869
Workplace Readiness Training
ExperienceA | - 4-6 weeks $624
ExperienceB | - 7-9 weeks $1,248
ExperienceC | - 10-12 weeks $1,872
Experience D Stand Alone (15-20 hours $1,177
Informational Interview
Informational Interview | $401 per Interview up to 3 Interviews | $1,203
Job Shadow
Job Shadow | $134/hr with 1-5 hours per Job Shadow, up to 10 hours max | $1,340

Partial Payment Exceptions

See Section 7, Consideration, for partial payment exceptions.

Transportation Expenses
(Pertains to all Services)

Reimbursement for travel time may be provided for round-trip travel time paid at a fixed rate
Travel Time of $37 per hour in quarter-hour increments and shall be paid only if service delivery occurs at a
location more than fifty (50) miles from the Contractor’s nearest staffed office location.

If service delivery occurs more than fifty (50) miles from the Contractor’s nearest staffed office

Mileage location mileage shall be paid at the current rate according to the Office of Financial Management

A DVR Counselor may authorize other transportation expenses, such as Ferry System fees or toll
fares.

Other Expenses

Paid Work-Based Learning Expenses — Student Wage Reimbursement

WBLE Wage Reimbursement - Wages paid to a student, plus a flat fee of 15.0% of the student’s wages for payroll
taxes and related personnel costs paid by the Community Rehabilitation Program shall be reimbursed to the CRP.
Students participating in Paid Work-Based Learning Experiences will be paid an hourly wage by the CRP at the rate of
the prevailing Washington State or local minimum wage, whichever is greater. The CRP may bill DVR at regular
intervals or at the end of the WBLE.

Questions or Concerns? Please email: DVRContractsUnit2@dshs.wa.qgov.

IL Next Page



https://ofm.wa.gov/sites/default/files/public/legacy/policy/10.90a.pdf
mailto:DVRContractsUnit2@dshs.wa.gov
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INDEPENDENT LIVING SERVICES
Service Fee
IL Evaluations

Partial Evaluation (minimum of 1 up to a maximum of 5 Evaluation Topics) | Flat fee of $502
Comprehensive Evaluation (all 10 Evaluation Topics) Flat fee of $835
In person consultation to discuss IL Evaluation Flat fee of $85
IL Skills Training
IL Skills Training | $85 hourly
IL Work-Related Systems Access
IL Work-Related Systems Access | $85 hourly
Pre-ETS IL Self-Advocacy Training
IL Pre-ETS Self-Advocacy Training $85 hourly

Hourly payments for IL Skills Training and IL Work-Related Systems Access can be billed in quarter-hour
increments.

Payment Exceptions

See Section 7, Consideration, for partial payment exceptions.

Transportation Expenses

Reimbursement for travel time may be provided for round-trip travel time paid at a fixed rate
Travel Time of $37 per hour in quarter-hour increments and shall be paid only if service delivery occurs at a
location more than fifty (50) miles from the Contractor’s nearest staffed office location.

If service delivery occurs more than fifty (50) miles from the Contractor’s nearest staffed office

Mileage location mileage shall be paid at the current rate according to the Office of Financial
Management.
Other Expenses grz\s/R Counselor may authorize other transportation expenses, such as Ferry System fees or toll

Questions or Concerns? Please email: DVRContractsUnit2@dshs.wa.qgov.

This version of the CRP/IL Fee Schedule (Effective 07/01/2025) will supersede any other fee schedule released
before this date.

For questions or concerns, please contact: DVRContractsUnit2@dshs.wa.gov.



https://ofm.wa.gov/sites/default/files/public/legacy/policy/10.90a.pdf
https://ofm.wa.gov/sites/default/files/public/legacy/policy/10.90a.pdf
mailto:DVRContractsUnit2@dshs.wa.gov
mailto:DVRContractsUnit2@dshs.wa.gov

