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REGION 1 S
TRIBE:  Yakama
COUNTIES: Asotin, Benton, Columbia, Franklin, Garfield, Kittitas, Klickitat, Walla Walla, Yakima




DDA REGION 2 S
Tribes: Lummi, Nooksack, Upper Skagit, Sauk-Suiattle, Samish, Stillaguamish, Tulalip and Swinomish
Muckleshoot, Snoqualmie




TRIBES:  Hoh, Jamestown S’Klallam, Lower Elwha Klallam, Makah, Quileute, Port Gamble S’Klallam, Suquamish
COUNTIES: Clallam, Jefferson, Kitsap
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COUNTIES: Clark, Cowlitz, Grays Harbor, Lewis, Mason, Pacific, Pierce, Skamania, Thurston, Wahkiakum
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7.01  Colville 2016 draft updates.docx
		Policy 7.01 Plan – Region 1 Developmental Disabilities Administration (DDA)

July 2016-June 2017



Plan Due Dates: April 2 (Regional Plan submitted to Assistant Secretary) and April 30 (Assistant Secretary Plan submitted to IPSS) of each year.



		Implementation Plan

		Progress Report



		(1) Goals/Objectives

		(2) Activities

		(3) Expected Outcome

		(4) Lead Staff and Target Date

		(5) Status Update for the Fiscal Year 
Starting Last July 1



		Update Colville Confederated Tribes on Developmental Disabilities Administration (DDA) Contacts 

		Send annual letter with DDA fact sheets, org chart, and phone lists sent to the Colville Confederated Tribes per 7.01 Communication Protocol

		Information about DDA services and supports will be available to all Colville Confederated  tribal members

		Regional Administrator



		Information provided

Ongoing



		Enhance and maintain communication between the Colville Confederated Tribe and DDA Region 1.

		Send quarterly email Colville Confederated tribal representative.

		Increase information sharing between Colville Confederated Tribe and region.

		Regional Quality Assurance Manager

		Emails sent ongoing   

 



		Establish and maintain a working relationship with the Colville Confederated Tribe.

		

DDA to attend and participate with Colville Confederated Tribal health fairs.

		DDA will participate with an information table at Health Fair. 

		Regional Administrator

		DDA continues to be available to participate. 



		Offer trainings to the public on the Colville Confederated Tribal lands.











		Provide training about DDA eligibility and services to community members.  



[bookmark: _GoBack]Participate in the Maximizing State Resources for Tribal Communities event for Region 1 tribes.

		Increase community awareness about services available for individuals determined eligible with DDA.

		DDA Field Services Administrator, Lorna Morris

Lorna.morris@dshs.wa.gov



DDA Supervisor, Linda Bland (intake and eligibility)

Linda.bland@dshs.wa.gov







		DDA continues to be available to provide this support.   



		Offer trainings to the social service staff of the Colville Confederated Tribes.



		Provide training about DDA eligibility and services to social services staff.  



		Increased awareness about services available for individuals determined eligible with DDA.

		DDA Field Services Administrator, Lorna Morris

Lorna.morris@dshs.wa.gov



DDA Supervisor, Linda Bland (intake and eligibility)

Linda.bland@dshs.wa.gov



		DDA continues to be available to provide this support.   



		Offer trainings related to developmental disabilities and mental health issues.

		Coordinate trainings with the Colville Confederated Tribes Social Service staff as well as community members. 



		Increased collaboration and networking with   Colville Confederated Tribes and a better understanding and awareness for community.

		DDA Regional Psychologist, Phil Diaz PhD

Phil.diaz@dshs.wa.gov



		DDA continues to be available to provide this support.   



		Offer culturally relevant training to tribal families related to positive behavior supports.  

		Coordinate with tribal elders to develop training.

		Incorporate traditional tribal values and practices into training curriculum.

		DDA Regional Psychologist, Phil Diaz PhD

Phil.diaz@dshs.wa.gov

		DDA continues to be interested in providing.
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7.01 Kalispel 2015-2016 draft.docx
		Policy 7.01 Plan – Region 1 Developmental Disabilities Administration (DDA)

2015-2016 



Plan Due Dates: April 2 (Regional Plan submitted to Assistant Secretary) and April 30 (Assistant Secretary Plan submitted to IPSS) of each year.



		Implementation Plan

		Progress Report



		(1) Goals/Objectives

		(2) Activities

		(3) Expected Outcome

		(4) Lead Staff and Target Date

		(5) Status Update for the Fiscal Year 
Starting Last July 1



		Update Kalispel Tribes on Developmental Disabilities Administration (DDA) Contacts 

		Send annual letter with DDA fact sheets, org chart, and phone lists sent to the Kalispel Tribes per 7.01 Communication Protocol

		Information about DDA services and supports will be available to all Kalispel  tribal members

		DDA Acting Regional Administrator, Saif Hakim

hakimss@dshs.wa.gov



		 





		Enhance and maintain communication between the Kalispel Tribe and DDA Region 1.

		Send quarterly email to Kalispel tribal representative.

		Increase information sharing between Kalispel Tribe and region.

		DDA Quality Assurance Manager, Kim Abe-Gunter, 

Kim.abe-gunter@dshs.wa.gov



Kalispel Health Care Administrator, Lisa Guzman

lguzman@camashealth.com



Kalispel Clinical Director, Angela Mello

amello@camashealth.com





		 

 



		Maintain a working relationship between the Kalispel Tribe and the reservation’s ceded areas.

		DDA to attend and participate with Kalispel tribal health fairs.

		DDA will participate with an information table at Health Fair. 

		DDA Supervisor, Michelle Wolf,

Michelle.wolf@dshs.wa.gov



Kalispel Health Care Administrator, Lisa Guzman

lguzman@camashealth.com



		 



		Offer trainings related to developmental disabilities and mental health issues to the public on the Kalispel Tribe and the reservation’s ceded areas.

		Coordinate mutual trainings with the Kalispel Tribes Social Service Tribal Programs to include mental health agencies, families, and providers. 



		Increased collaboration and networking with other agencies serving the Kalispel Tribes and the reservation’s ceded areas to provide a better understanding and awareness. 

		DDA Regional Psychologist, Phil Diaz PhD

Phil.diaz@dshs.wa.gov



Kalispel Health Care Administrator, Lisa Guzman

lguzman@camashealth.com



Kalispel Clinical Director, Angela Mello, MSW, LICSW, CDP 

amello@camashealth.com



Kalispel Social Services Director, Wendy Thomas

wthomas@camashealth.com



Kalispel Attorney, Shannon Thomas

SThomas@Kalispeltribe.com

 

		   



		Increase tribal community awareness about DDA services.





		DDA representative will attend meetings at People’s Place as requested.

		Increase community awareness about services available for individuals determined eligible with DDA.

		DDA Supervisor,  Michelle Wolf 

Michelle.wolf@dshs.wa.gov



Kalispel Health Care Administrator, Lisa Guzman

lguzman@camashealth.com







		 .



		Provide support for social services staff for related to developmental disabilities and mental health issues.

		DDA staff will be available to tribal social service staff for facilitation and support as needed.

		Increased collaboration and supports.

		DDA Regional Psychologist, Phil Diaz PhD

Phil.diaz@dshs.wa.gov



Kalispel Health Care Administrator, Lisa Guzman

lguzman@camashealth.com



Kalispel Social Services Director, Wendy Thomas

wthomas@camashealth.com



Kalispel Clinical Director, Angela Mello, MSW, LICSW, CDP 

amello@camashealth.com 

		 



		Share information about DDA eligibility and services.

		Provide training about DDA eligibility and services to tribal social services staff.

		Increased awareness and access to DDA services for tribal members.

		DDA Field Services Administrator, Lorna Morris, lorna.morris@dshs.wa.gov



DDA Supervisor, Linda Bland (intake & eligibility)

Linda.bland@dshs.wa.gov



DDA Supervisor, Michelle Wolf 

Michelle.wolf@dshs.wa.gov



Kalispel Social Services Director, Wendy Thomas

wthomas@camashealth.com



Kalispel Health Care Administrator, Lisa Guzman

lguzman@camashealth.com



Kalispel Clinical Director, Angela Mello, MSW, LICSW, CDP 

amello@camashealth.com 



Kalispel Attorney, Shannon Thomas

SThomas@Kalispeltribe.com



		 



		Promote coordination of services and supports for those tribal members with guardianships.

		DDA staff with make contact with tribal social services staff when working on cases where there are guardianships. 

		Case coordination with tribal social services staff.

		DDA Quality Assurance Manager, Kim Abe-Gunter

Kim.abe-gunter@dshs.wa.gov



[bookmark: _GoBack]Kalispel Social Services Director, Wendy Thomas

wthomas@camashealth.com
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7.01  Spokane 2016 udpate.docx
		Policy 7.01 Plan – Region 1 Developmental Disabilities Administration (DDA)

[bookmark: _GoBack]July 2016-June 2017 



Plan Due Dates: April 2 (Regional Plan submitted to Assistant Secretary) and April 30 (Assistant Secretary Plan submitted to IPSS) of each year.



		Implementation Plan

		Progress Report



		(1) Goals/Objectives

		(2) Activities

		(3) Expected Outcome

		(4) Lead Staff and Target Date

		(5) Status Update for the Fiscal Year 
Starting Last July 1



		Update Spokane Tribe of Indians on Developmental Disabilities Administration (DDA) Contacts 

		Send annual letter with DDA fact sheets, org chart, and phone lists sent to the Spokane Tribe of Indians per 7.01 Communication Protocol

		Information about DDA services and supports will be available to all Spokane Tribe of Indians tribal members

		Regional Administrator, Saif Hakim



		 

Information sent



		Enhance and maintain communication between the Spokane Tribe of Indians and DDA Region 1.

		Send quarterly email Spokane Tribe of Indians tribal representative, Ann Dahl.



Spokane Tribe of Indians representative to send contact information for Senior Program and Mental Health staff to DDA Quality Assurance Manager for distribution.

		Increase information sharing between the Spokane Tribe of Indians and DDA Region 1.

		Regional Quality Assurance Manager, Kim Abe-Gunter



Pam King, Project Director American Indian Vocational Rehab

		Emails sent on-going     


 



		Establish and maintain a working relationship with the Spokane Tribe of Indians.

		

DDA to attend and participate with Spokane Tribe of Indians tribal health fairs.





Spokane Tribe of Indians to send information about tribal health fair.

		DDA will participate with an information table at Health Fair. 

		DDA Regional Administrator Saif Hakim



DDA Field Services Administrator, Lorna Morris



Bob Brisbois, Health Education

		 DDA continues to available to participate.









 



		Offer trainings to the public on the Spokane Tribe of Indians.

		DDA Psychologist to contact Spokane Tribe of Indians Health and Human Services Director to coordinate training related to mental health and intellectual disabilities.



		Increased collaboration and networking with other agencies serving the Spokane Tribe of Indians and the reservation’s ceded areas to provide a better understanding and awareness. 

		DDA Regional Psychologist Phil Diaz PhD



Health and Human Services Director, Ann Dahl

 



		DDA staff available to coordinate.   



		Share information about DDA eligibility and services for tribal community.

		DDA staff will coordinate with Health and Human Services Director to provide informational sessions about DDA eligibility and services to tribal social services staff and community members.

		Increased awareness and access to DDA services for tribal members.

		DDA Field Services Administrator, Lorna Morris



Ann Dahl, Health and Human Services Director

		10/2015 DDA staff participated in resource fair speaking about DDA services and programs.



		Collaborate on vocational supports and services for tribal members. 

		Participate in joint meetings with the Spokane Tribe of Indians and the Division of Vocational Rehabilitation on a quarterly basis.

As       

		Better employment outcomes for tribal members. 

		 Quality Assurance Manager, Kim Abe-Gunter



Ann Dahl, Health and Human Services Director

 





 

		DDA participated in joint meeting with DVR and Spokane Tribe.





Acronym Guide:
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Yakama Nation 7.01 2015-16.docx
		[bookmark: _GoBack]Policy 7.01 Plan – Region 1 Developmental Disabilities Administration (DDA)

2015-2016 



Plan Due Dates: April 2 (Regional Plan submitted to Assistant Secretary) and April 30 (Assistant Secretary Plan submitted to IPSS) of each year.



		Implementation Plan

		Progress Report



		(1) Goals/Objectives

		(2) Activities

		(3) Expected Outcome

		(4) Lead Staff and Target Date

		(5) Status Update for the Fiscal Year 
Starting Last July 1



		Update Yakama Nation on Developmental Disabilities Administration (DDA) Contacts 

		Send annual letter with DDA fact sheets, org chart, and phone lists sent to Yakama Nation per 7.01 Communication Protocol

		Information about DDA services and supports will be available to all Yakama Nation tribal members

		Regional Administrator



		New information packet sent to Yakama Nation per 7.01 Communication Protocol  by 4/30/15





		Enhance and maintain communication between Yakama Nation and region.

		Send quarterly email Yakama Nation tribal representative.

		Increase information sharing between Yakama Nation and region.

		Regional Quality Assurance Managers

		Send quarterly email update including DDA updates, contact information and trainings offered.  


Ongoing.



		Attendance at LICWAC meetings



		Regional liaison to attend LICWAC meetings as invited.

		DDA will be represented at LICWAC meetings and present appropriate resources

		DDA Regional Staff liaison

DDA Voluntary Placement Services (VPS) Social Worker 

Quality Assurance Manager

Designated local DDA liaisons 

		DDA will coordinate with Children’s Administration Tribal Liaison & LICWAC Chairs in the Toppenish, Yakima & Tri-Cities areas to ensure that a DDA representative will be present when needed and/or requested.



Ongoing



		Establish and maintain a working relationship between the Yakama Nation and the reservation’s ceded areas.

		

DDA to attend and participate with Yakama Nation’s health fairs.

		DDA will participate with an information table at Health Fair. 

		Regional Administrator

		Ongoing



		Offer trainings to the public on the Yakama Nation and the reservation’s ceded areas.

		Coordinate mutual trainings with the Yakama Nation and Social Service Tribal Programs located on the Yakama Nation Reservation and the reservation’s ceded areas: to include mental health agencies, families, and providers. 



		Increased collaboration and networking with other agencies serving the Yakama Nation and the reservation’s ceded areas to provide a better understanding and awareness. 

		Field Psychologist  

Quality Assurance Manager: 



Toppenish Outstation Manager: 



		Ongoing 



		Provide involvement and communication with communities and respective administrations, both through their living situations and access to community activities

		Continue to support the Yakama Nation conference and trainings with leadership and financial assistance.



		Successful Conference





		Quality Assurance Manager: 

Toppenish Outstation Manager

		Ongoing 



Conference did not occur 2013. DDA staff participated in the annual Yakama Nation Treaty Days Parade.



		Promote cultural awareness, sensitivity, historical context and Government to Government relationship between DDA and Tribes/RAIOs by all DDA staff

		Ensure that managers and designated tribal liaison staff attend 7.01 American Indian Policy training. Every new DDA staff member and DDA staff that haven’t attended the 7.01 training within the last 5 years will attend the mandatory 7.01 training.

As       

		Respectful government to government relations

		Quality Assurance Managers 

		Ongoing for new staff and staff that haven’t attended the 7.01 training within the last 5 years.





Acronym Guide:



Developmental Disabilities Administration – DDA

Voluntary Placement Services (for youth) - VPS


image6.emf
7.01 Region 2 plan  - 2016-2017.doc


7.01 Region 2 plan - 2016-2017.doc


DSHS 7.01 POLICY PLAN

DIVISION OF DEVELOPMENTAL DISABILITIES


REGION 2 2016

		Policy 7.01 Plan and Progress Report


Plan Due Dates: April 2 (Regional Plan submitted to Assistant Secretary) and April 30 (Assistant Secretary Plan submitted to IPSS) of each year.


Progress Report Due Dates: April 2 (Regional Plan submitted to Assistant Secretary) and April 30 (Assistant Secretary Plan submitted to IPSS) of each year.






		Implementation Plan

		Progress Report



		(1) Goals/Objectives

		(2) Activities

		(3) Expected Outcome 

		(4) Lead Staff and Target Date

		(5) Status Update for the Fiscal Year 
Starting Last July 1



		Attend Regional Tribal Coordinating Council (RTCC), 7.01 meetings and other planning meetings as necessary.




		Attend and participate in quarterly meetings.


RTCC dates/locations:


3/16/16 – Sauk-Suiattle

6/14/16 –  Tulalip Tribes

9/13/16 – DSHS-DCS Everett

12/13/16 - Lummi

ADSA/DDA 7.01

05/05/16 – NWRC

08/04/16 - Tulalip

11/03/16 – DDA-Everett

2/2/17 –Upper Skagit



		Increase communication between Tribes and state government.  RTCC is a collaborative, active membership to include but not limited to tribal consultation, the Centennial Accord and Administrative Policy 7.01




		State: Regional Administrator or designee


Tribes: Lummi, Nooksack, Upper Skagit, Sauk-Suiattle, Samish, Stillaguamish, Tulalip and Swinomish


Muckleshoot


Snoqualmie




		RTCC are attended by RA or designee.


7.01 meeting are attended by FSA and liaisons






		Enhance and maintain communication between Tribes and Region.

		All DDA regional training flyers will be forwarded to OIP Aimee Gone to Tribal representative.

		Increase information sharing between Tribes and region.  Share training and resource information.

		Mary Larson or designee to OIP Aimee Gone to the Tribes

		On-going activity.






		Recruitment of American Indian (AI) and Alaska Native (AN) employees

		All job announcements will be forwarded to OIP, Aimee Gone to be forwarded to Tribal contacts.


For upper management position, we will send out a request for a Tribal member  to participate in the interview process.




		Increased knowledge of employment opportunities for Tribal members.




		Mary Larson or designee to OIP Aimee Gone to the Tribal Contracts.

		On-going activity.






		Establish and maintain a working relationship between the region and Native American people.

Continue to share pertinent information about DDA services to Tribal members

		Outreach liaison will participate in at least one Health Fair each year.


Outreach liaison will visit each tribe to introduce them and ensure current eligibility information is given to each tribe.

		DDA will participate with information at Health or Resource fairs.

Tribal Social Service offices will have up to date information about DDA services.

		Leslie Kivett

		On-going activity.






		Increase awareness of Developmental Disabilities

		DDA will co-host an Autism training with a regional Tribe



		Increase awareness of clients with Autism, information about this diagnosis and strategies to successfully assist the person in meeting their potential.

		Mary Larson

		DDA is looking for Tribal co-sponsors for community Autism Training. 






		Presentation of DDA services.



		DDA eligible clients will tell their stories of how DDA services have impacted and enhanced their lives.  

		Increased awareness of DDA services

		Mary Larson

		



		Attendance at regional LICWAC meetings




		Regional liaison to attend as requested as a guest.




		DDA will be represented at LIC/WAC meetings.




		Children’s unit supervisor


Linda DeGraw

		Staff is available to attend as requested.  Linda DeGraw’s contact number is 425-339-1968.



		Increased knowledge of the 7.01 plan for DDD Case/Resource Managers

		Two Policy 7.01 trainings will be set up in Region 2, one in the south end, the other in the North end.


As Policy 7.01 trainings are offered, case managers will have the opportunity to attend.

		DDD Case/Resource managers will have a better understanding of Policy 7.01.

		Mary Larson


Aimee Gone




		On-going activity.






		Increase awareness of the Tribal culture

		Government to Government Relations training for new Case/Resource Managers during Academy. This is a historical perspective of tribal relationships and how it impacts our current relationships when working with enrolled Tribal members.

		Increase awareness of the Tribal culture for DDA staff

		OIP Tim Collins

		On-going activity.






		

		Historical

		

		

		



		Identify American Indians and Alaska Natives with

Developmental Disabilities enrolled with DDA

		Consistently use form 02-590 during the intake process that identifies clients that are tribal members or have tribal affiliation.  List of currently eligible Tribal members will be available to each Tribe.

This form was developed in 2012 with the input of R2N tribes; it has had a full year of implementation and is used statewide for all Intake and Eligibility initial applications and reviews. This form was discontinued in 2014

		

		

		



		Increase awareness of Developmental Disabilities.

		DDA will co-host Autism training with a regional Tribe.

Autism training co-hosted by the Tulalip


Tribe and DDA occurred on 6/27/13 & 8/12/13.  This was a 2 part training by Dr. Travis Thompson on “Behavior Challenges in School Age and Adults With Autism & Related Developmental Disabilities”.

Autism training was provided to the Lummi Tribe on March 26, 2015. Nicholette Christian was the presenter.

		

		

		





Contact Names and Numbers

		

		

		

		





Michelle Bauchman, Regional Administrator, 206-568-5711, BauchML@dshs.wa.gov

Mary Larson, Field Services Administrator, 425-339-4835, Larsomf@dshs.wa.gov

Leslie Kivett, Case Resource Manager, 360-714-5014, TerpsLL@dshs.wa.gov
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		 Policy 7.01 Plan 

Region 3 Developmental Disabilities Administration (DDA) and Jamestown S’Klallam Tribe

2015-2016 Update

2016-2017 Plan of Service



The 7.01 plan between Jamestown S’Klallam and DDA is a living/working document that can be amended to meet the needs of Tribal members.  





		Implementation Plan

		Progress Report



		(1) Goals/Objectives

		(2) Activities

		(3) Expected Outcome

		(4) Lead Staff and Target Date

		(5) Status Update for the Fiscal Year 
Starting Last July 1



		1. Ensure the Jamestown S’Klallam Tribe has information available for services and support.

 

		DDA will meet annually with the Jamestown S’Klallam Tribe to review the 7.01 Plan

The designated local DDA liaison will participate in meetings as requested by the Jamestown S’Klallam Tribe.  This may include invitation to LICWAC and IPAC meetings. 

DDA to communicate information regarding changes within DDA at a state and/or regional level.

As requested by the Jamestown S’Klallam Tribe, DDA will provide training and education regarding DDA programs and services.  





		The Jamestown S’Klallam Tribal citizens will have the opportunity to apply and receive services as Jamestown S’Klallam Tribal citizens DDA eligibility is identified and services delivered in most proficient manner.

		DDA Regional

Administrator

Kris Pederson  



DDA QA Mgr Anna Facio



Office of Indian Policy (OIP) Regional Manager

Brenda Francis-Thomas

DDA local Tribal

Liaison

Tobias Clawson 

Jamestown S’Klallam Representatives:  Tanya Pankowski, Sue Mapes, and Rob Welch 

		DDA met with the Jamestown S’Klallam Tribe to discuss the annual 7.01 Plan on 2-18-16.  Sue Mapes was the Tribal contact for DDA liaison, Tobias Clawson during the last reporting period.  Various members of the Jamestown S’Klallam Social Services have contacted Tobias over the year to inquire about DDA services, and discuss specific individuals and/or situations and availability of DDA services for Tribal members.  



During this next review period of 2016-2017, Tobias will continue to be available to the Jamestown S’Klallam Tribe to assist with questions regarding services and offer specific support as needed. 



		2. Provide written information about DDA services to Jamestown S’Klallam Tribe at least annually





		Pamphlets, brochures, and information describing DDA services are provided to Jamestown S’Klallam Tribal representatives.  Information includes telephone numbers and email addresses of DDA liaisons/contacts.  

		Information about DDA services and local contacts will be available to the Jamestown S’Klallam Tribe 

		DDA QA Manager will provide on an annual basis.





		Information was shared at the annual 7.01 meeting on 2/18/2016. DDA will continue to provide and inform Jamestown S’Klallam of changes with DDA services.



		3. Facilitate employment opportunities within DDA for Jamestown S’Klallam Tribal members 

		DDA will provide job/recruitment announcements to the Jamestown S’Klallam Tribe.



		Ongoing opportunity for Jamestown S’Klallam Tribal citizens to apply for DDA positions.

Increased diversity within the DDA workforce

		DDA QA Manager or designee 



Office of Indian Policy (OIP) Regional Manager

Brenda Francis-Thomas







		During this last reporting period employment information was distributed to the Tribe.



For the new reporting period of 2016-2017 Regional DDA QA Manager will email job postings to those identified on this 7.01 Plan and requested by the Jamestown S’Klallam Tribe.  Additionally, DDA will provide employment information to the OIP Regional Manager who also distributes information directly to the Tribe.  



		4. Promote cultural competence by DDA staff

		Participate in cultural information and sensitivity training offered by the Jamestown S’Klallam Tribe.  



At the request of the Jamestown S’Klallam Tribe DDA liaison will participate in cultural events such as the Canoe Landing on 7-22-16 and the Resource Fair scheduled for November 2016.  This may also include attending the OIP training provided in conjunction with DCFS and the CSO regarding cultural competence.  Additionally, DDA staff will be available to the Jamestown S’Klallam Tribe to learn their history as opportunity is available and provided by the Tribe in order to learn the specific Tribal history of Jamestown S’Klallam.

		DDA staff will be available to the Jamestown S’Klallam Tribe to learn their history as opportunity and training is available and provided by the Jamestown S’Klallam Tribe

		Jamestown S’Klallam Tribal Representatives: Sue Mapes and Rob Welch 



DDA Tribal liaison Tobias Clawson



OIP Regional Mgr Brenda Francis-Thomas

		During this last reporting period the local DDA liaison Tobias Clawson volunteered and served at an Elders Dinner.  The Health Fair scheduled in September 2015 was cancelled.  



For the new reporting period of 2016-2017 DDA will attend Jamestown S’Klallam Tribal cultural events and individual learning opportunities as the Tribe deems most beneficial, for learning specific Tribal history.



		5. Ensure that the Jamestown S’Klallam Tribe is made aware of trainings available through DDA

		DDA will provide training information to the Jamestown S’Klallam Tribe.



[bookmark: _GoBack]Local DDA liaison will ensure that Jamestown S’Klallam Tribe receives information and training regarding DDA or other services as requested by the Tribe.

		Ongoing opportunities for Jamestown S’Klallam Tribal Citizens to be aware of and participate in DDA trainings

		QA manager or designee



Tribal Representatives: Tanya Pankowski, Rob Welch, and Sue Mapes



Office of Indian Policy (OIP) Regional Manager

Brenda Francis-Thomas



		During this reporting period the QA Manager has provided information regarding specific trainings available to the Tribe. 

For the new year 2016-2017 the QA Manager or a designee will provide training information to the Jamestown S’Klallam Tribe. DDA also sends training information to the OIP Regional Manager who also distributes information directly to the Tribe.  

Additionally, should the Tribe identify a specific training area or need, a request for specialized training can be facilitated to DDA. 





Region 3 Developmental Disabilities Administration (DDA) Regional Staff

Regional Administrator				Kris Pederson			253-404-5525  	PederKN@dshs.wa.gov	

Regional QA Manager & 7.01 Plan Manager		Anna Facio			360-725-4307		Facioam@dshs.wa.gov 

Local DDA Liaison and DDA Supervisor		Tobias Clawson		360-379-4322  	tobias.clawson@dshs.wa.gov





**Office of Indian Policy Regional Manager		Brenda Francis-Thomas	360-565-2203		francBD@dshs.wa.gov 
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		 Policy 7.01 Plan 

Region 3 Developmental Disabilities Administration (DDA) and Hoh Tribe

2015-2016 Update

2016-2017 Plan of Service



		Implementation Plan

		Progress Report



		(1) Goals/Objectives

		(2) Activities

		(3) Expected Outcome

		(4) Lead Staff and Target Date

		(5) Status Update for the Fiscal Year 
Starting Last July 1



		1. Ensure the Hoh Tribe has information available for services and support 

 

		DDA will meet annually with the Hoh Tribe to review the 7.01 Plan. 



The designated local DDA liaison will participate in meetings and/or staffings as requested by the Hoh Tribe.  This may include combined visits and meetings with other DSHS and/or County agencies. 



As requested by the Hoh Tribe, DDA staff will provide training and education regarding DDA programs and services





		The Hoh Tribal members will have the opportunity to apply and receive services as Tribal member DDA eligibility is identified 

		DDA Regional

Administrator

(RA) Kris Pederson pederkn@dshs.wa.gov 253-404-5525



Quality Assurance 

Manager, Anna Facio facioam@dshs.wa.gov  360-725-4307 



DDA local Tribal

Liaison

Tobias Clawson clawts@dshs.wa.gov

360-565-2707



Office of Indian Policy  Regional Manager Brenda Francis-Thomas

Francbd@dshs.wa.gov

360-565-2203





Hoh Tribal Representative:  Melvin John Ashue Melvinjohn.ashue@hohtribe-nsn.org  360-374-5022



		DDA and Hoh Tribal representative met 2-17-16.  DDA liaison also met with Melvin John Ashue (Family services director) in January 2016.  Additionally, Tobias was invited and attended a LICWAC staffing for children who are Hoh Tribal members.



FOR THE NEXT REPORTING PERIOD OF 2016-2017

Tobias and Melvin John are planning to meet in March 2016 with Jefferson County DD Coordinator Anna McEnery to explore Tribe’s interest with services for children birth to 3 years of age.  Tobias will continue to be available to the Hoh Tribe to assist with questions regarding services and offer specific support as needed regarding DDA services, eligibility and/or application process.  



		2. Provide written information about DDA services to the Hoh Tribe at least annually





		Pamphlets, brochures, and information describing DDA services are provided to the Tribe.  Information includes telephone numbers and email addresses of Region 3 DDA staff designated as Tribal contacts.

		Information about DDA services and local contacts will be available to the Tribe on an ongoing basis.

		Regional DDA QA Manager will provide on an annual basis

		During this reporting period, information was shared in the annual 7.01 meeting on 2/17/2016. DDA will continue to provide and inform the Hoh Tribe of changes with DDA supports and services.



		3. Facilitate employment opportunities within DDA for Hoh Tribal members 

		DDA will provide job/recruitment announcements to the Hoh Tribe



		Ongoing opportunity for Hoh Tribal members to apply for DDA positions

Increased diversity within the DDA workforce

		DDA QA Manager or designee 



OIP Regional Manager Brenda Francis-Thomas

Francbd@dshs.wa.gov



Hoh Tribal Representative:  Melvin John Ashue Melvinjohn.ashue@hohtribe-nsn.org  

		This goal was met during the 2015-2016 reporting period.  For the new reporting period of 2016-2017 the DDA QA Manager or designee will provide the Hoh Tribe with email communications containing employment opportunities and postings.  Additionally, OIP Regional Manager also provides emails to the Hoh Tribe regarding DSHS job announcements.



		4. Promote cultural awareness and sensitivity by all DDA staff

		Participate in cultural awareness activities offered by the Hoh Tribe.  This includes participating in cultural events as identified and offered by the Hoh Tribe.  Events and activities such as Hoh Youth Activities, Drum Group that meets every Wednesday, as well as communicating with Hoh Tribal Members who are facilitators of Hoh cultural activities.  



		DDA staff will be available to the Hoh Tribe to learn their history as opportunity and training is provided by the Tribe

		Designated Hoh Tribal representatives, local Tribal liaisons, and regional DDA staff 





		DDA liaison attended the Hoh Tribe’s Health Fair on 8-26-15 and provided information regarding DDA services.

For the new reporting period 2016-2017 Tobias will continue to make himself available to attend Tribal cultural events as invitations to participate/attend Hoh cultural events are received.



		5. Ensure that the Hoh Tribe is made aware of trainings available through DDA.

		DDA will provide training announcements and information to the Hoh Tribe





		Ongoing opportunities for Tribal members to be aware of and participate in relevant DDA trainings.

		DDA QA Manager or designee 




OIP Regional Manager Brenda Francis-Thomas

Francbd@dshs.wa.gov





		During this reporting period the QA Manager has provided information regarding specific trainings available to the Tribe. 

For the new year 2016-2017 the QA Manager or designee will provide training information to the Hoh Tribe. DDA also sends training information to the OIP Regional Manager who also distributes information directly to the Tribe.  

[bookmark: _GoBack]Additionally, should the Hoh Tribe identify a specific training area or need a request for specialized training can be facilitated to DDA.







The 7.01 plan is a living and working document that can be amended as needed to meet the needs and services of Tribal members.  



Region 3 Developmental Disabilities Administration (DDA) Regional Staff

Regional Administrator				Kris Pederson			253-404-5525  	PederKN@dshs.wa.gov	

Regional QA Manager & 7.01 Plan Manager		Anna Facio			360-725-4307		Facioam@dshs.wa.gov 

Local DDA Liaison and DDA Supervisor		Tobias Clawson		360-379-4322  	tobias.clawson@dshs.wa.gov



**Office of Indian Policy Regional Manager		Brenda Francis-Thomas	360-565-2203		francBD@dshs.wa.gov 
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		 Policy 7.01 Plan 

Region 3 Developmental Disabilities Administration (DDA) and Quileute Tribe

2015-2016 Update

2016-2017 Plan of Service



The 7.01 plan between the Quileute Tribe and DDA is a living/working document that can be amended to meet the needs of Tribal members.  





		Implementation Plan

		Progress Report



		(1) Goals/Objectives

		(2) Activities

		(3) Expected Outcome

		(4) Lead Staff and Target Date

		(5) Status Update for the Fiscal Year 
Starting Last July 1



		1. Ensure the Quileute  Tribe has information available for services and support.

 

		DDA will meet annually with the Quileute Tribe to schedule a review of the 7.01 Plan.  Additionally, the Quileute Tribe has requested that the DDA liaison visit the Tribe at least quarterly.  



The designated local DDA liaison will participate in meetings as requested by the Quileute Tribe.  As requested by the Quileute Tribe, DDA staff will provide training and education regarding DDA programs and services.



		The Quile ute Tribal members will have the opportunity to access, apply and receive DDA services. 

		DDA Regional Administrator Kris Pederson



DDA QA Mgr Anna Facio



DDA local Tribal

Liaison

Tobias Clawson



Tribal Representatives: Nicole Earls 

Kala Jackson

Jessica Smith

		During this reporting period, every month up to July 2015 Tobias was attend a meeting with Nicole Earls and her social service team on the 2nd Thursday of every month. 

DDA had the annual 7.01 meeting with the Quileute Tribe on 2-18-16.    

During the period of 2016-2017 Tobias will visit the Tribe at least quarterly.  These visits should include collaboration with Quileute Tribal Daycare/Headstart and school.





		2. Provide written information about DDA services to all Tribes at least annually





		Pamphlets, brochures, and information describing DDA services were providing to the Tribe.  Information included telephone numbers and email addresses of DDA liaisons/contacts.  

		Information about DDA services and local contacts will be available to the Quileute Tribe 

		DDA will provide on an annual basis

		Completed and ongoing.

Information was shared at the annual 7.01 meeting on 2/18/2016. DDA will continue to provide and inform the Quileute Tribe of changes with DDA services.







		3. Facilitate employment opportunities within DDA for Quileute Tribal members 

		DDA will forward job/recruitment announcements electronically to the Quileute Tribe’s designated representatives.



		Ongoing opportunity for Quileute Tribal members to apply for DDA positions.

Increased diversity within the DDA workforce

		DDA QA Manager or designee 



Office of Indian Policy (OIP) Regional Manager

Brenda Francis-Thomas



Tribal Representatives: Nicole Earls 

Kala Jackson

Jessica Smith

		Completed and ongoing.



For the new reporting period of 2016-2017 Regional DDA QA Manager will email job postings to designated tribal members identified on this plan.  Additionally, DDA will provide employment information to the OIP Regional Manager who also distributes information directly to the Tribe.  



		4. Promote cultural awareness and sensitivity by all DDA staff

		Participate in Quileute Tribal cultural events and engage in Tribal activities that promote cultural competence.  



At the request of the Quileute Tribe, the DDA liaison will participate in cultural events such as Take Back the Night, Welcoming of the Whales, and the Tribal Health Fair.  



Additionally, DDA staff will be available to the Quileute Tribe to learn their history as opportunity is available and provided by the Tribe in order to learn the specific Tribal history of the Quileute Tribe.

		DDA staff will be available to the Quileute Tribe to learn their history as opportunity and training is provided by the Tribe

		DDA Tribal liaison Tobias Clawson

 
Tribal Representatives:

Nicole Earls 

Kala Jackson

Jessica Smith

		During this last reporting period the local DDA liaison attended the Health Fair on 5-28-15.  He also had communication with the LICWAC social worker, the Family Preservation Services provider, and the lead teacher for Headstart, regarding DDA eligibility and services.

For the new reporting period of 2016-2017 DDA will attend Quileute Tribal cultural events and individual learning opportunities as the Tribe deems most beneficial, for learning specific Tribal history.



		[bookmark: _GoBack]5.   Ensure that the Quileute Tribe is made aware of trainings available through DDA

		DDA will forward email communications with training announcements and information to the Quileute Tribes designated representatives.





		Ongoing opportunities for Quileute Tribal members to be aware of and participate in relevant DDA trainings

		QA manager or designee



Tribal Reps: 

Nicole Earls 

Kala Jackson

Jessica Smith



Office of Indian Policy (OIP) Regional Manager

Brenda Francis-Thomas

		Completed and ongoing.

For the new year 2016-2017 the QA Manager will provide training information to the Tribe. DDA also sends training information to the OIP Regional Manager who also distributes information directly to the Tribe.  

Additionally, should the Tribe identify a specific training area or need, a request for specialized training can be facilitated to DDA.





Region 3 Developmental Disabilities Administration (DDA) Regional Staff

Regional Administrator				Kris Pederson			253-404-5525  	PederKN@dshs.wa.gov	

Regional QA Manager & 7.01 Plan Manager		Anna Facio			360-725-4307		Facioam@dshs.wa.gov 

Local DDA Liaison and DDA Supervisor		Tobias Clawson		360-379-4322  	tobias.clawson@dshs.wa.gov





**Office of Indian Policy Regional Manager		Brenda Francis-Thomas	360-565-2203		francBD@dshs.wa.gov 








image10.emf
Port Gamble  S'Klallam 701 Jan 2016.docx


Port Gamble S'Klallam 701 Jan 2016.docx


		 Policy 7.01 Plan 

Region 3 Developmental Disabilities Administration (DDA) and Port Gamble S’Klallam Tribe

2016-2017 Service Plan

The 7.01 plan between Port Gamble S’Klallam and DDA is a living and working document that can be amended as needed to meet the needs and services of Tribal members.  





		Implementation Plan

		Progress Report



		(1) Goals/Objectives

		(2) Activities

		(3) Expected Outcome

		(4) Lead Staff and Target Date

		(5) Status Update for the Fiscal Year 
Starting Last July 1



		1. Ensure the Port Gamble S’Klallam Tribe has information available for services and support 

 

		DDA will meet at least annually with the Port Gamble S’Klallam Tribe to schedule a review of the 7.01 Plan.  

The designated local DDA liaison, Muriel Anderson, will participate in meetings as requested by the Port Gamble S’Klallam Tribe.



As requested by the Port Gamble S’Klallam Tribe, DDA staff will provide training and education regarding DDA programs and services.



Local meetings already being addressed to help support the needs of Port Gamble S’Klallam Tribal members include providing support and information regarding:  protocol for hiring individuals with disabilities and developing what employment supports should look like;  application support that was formerly provided by the SSI facilitator in the CSO; and children diagnosed with FAE and disability eligibility. 

		The Port Gamble S’Klallam Tribal members will have the opportunity to apply and receive services as Tribal member DDA eligibility is identified 

		DDA Regional

Administrator

(RA); Quality

Assurance (QA)

Manager and local 

Liaison Muriel Anderson 



[bookmark: _GoBack]Cheryl Miller, Community Services Director and Jamie Aikman Vulnerable Adult Case Manager and Tribal Council Member



OIP regional manager Brenda Francis-Thomas

		DDA and the Port Gamble S’Klallam Tribe met on 12-9-15 to review the previous year’s plan and make changes as appropriate and/or requested by the Port Gamble S’Klallam Tribe.  



The local DDA liaison is already addressing providing education and support with local partners from the CSO and DVR regarding employment supports and application support.



The QA Mgr will work collaboratively with the local DDA liaison Muriel Anderson and DCFS to seek education and information regarding education and children with FAE.



		2. Provide written information about DDA services to Port Gamble S’Klallam Tribe at least annually.





		During the meeting with Port Gamble S’Klallam, copies of current brochures describing DDA  services as well as a current list of Region 3 DDA staff designated as Tribal liaisons.  The information provided will allow the Port Gamble S’Klallam Tribe to determine which DDA services they would like to request and have more training and/or education and/or seek support in local or individual service delivery/development.

		Information about DDA services and local contacts will be available to the Port Gamble S’Klallam Tribe on an ongoing basis.

		DDA Regional QA Mgr will send out on an annual basis.  DDA local liaison will also make information available as programs change, develop and services are offered.

		Information was shared in the 7.01 meeting on 12-9-15 to the designated Tribal members received updated information including contacts.





		3. Facilitate employment opportunities within DDA for Port Gamble S’Klallam Tribal members 

		DDA will forward job/recruitment announcements electronically to the Port Gamble S’Klallam Tribe designated representatives as well as OIP Regional Manager.



		Ongoing opportunity for Port Gamble S’Klallam Tribal members to apply for DDA positions.

Increased diversity within the DDA workforce.

		DDA Regional Administrative Assistant.



Cheryl Miller



Brenda Francis-Thomas

		Ongoing and will continue



		4. Promote cultural awareness and sensitivity by all DDA staff

		Ensure DDA staff participate in cultural sensitivity training and Tribal history education by the Port Gamble S’Klallam Tribe.



At the request of the Port Gamble S’Klallam Tribe the DDA liaison will participate in the Annual Strong Families Fair.

		DDA staff will be available to the Port Gamble S’Klallam Tribe to learn their history as opportunity and training is provided by the Tribe.

		Designated Tribal representatives, local Tribal liaisons, and regional DDA staff.  

		As the Port Gamble S’Klallam deems as most beneficial, the DDA liaisons will participate in learning specific Tribal history that includes a Port Gamble S’Klallam Tribal history book.  



		6. Ensure that the Port Gamble S’Klallam Tribe is made aware of trainings available through DDA.

		DDA will forward training announcements and information electronically to the Port Gamble S’Klallam Tribe designated representatives.





		Ongoing opportunities for Port Gamble S’Klallam Tribal members to be aware of and participate in relevant DDA trainings.

		QA manager or designee



		Ongoing as Port Gamble S’Klallam Tribe has requested.











Region 3 Developmental Disabilities Administration (DDA) Regional Staff

Regional Administrator				Kris Pederson			253-404-5525  	PederKN@dshs.wa.gov	

Regional QA Manager & 7.01 Plan Manager		Anna Facio			360-725-4307		Facioam@dshs.wa.gov 

Local DDA Liaison and DDA Supervisor		Muriel Anderson		360-475-3491		DeBlaML@dshs.wa.gov



**Office of Indian Policy Regional Manager		Brenda Francis-Thomas	360-565-2203		francBD@dshs.wa.gov 
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		 Policy 7.01 Plan 

Region 3 Developmental Disabilities Administration (DDA) and Makah Tribe

2015-2016 Update

2016-2017 Plan of Service

The 7.01 plan between the Makah Tribe and DDA is a living and working document that can be amended as needed to meet the needs and services of Tribal members.  



		Implementation Plan

		Progress Report



		(1) Goals/Objectives

		(2) Activities

		(3) Expected Outcome

		(4) Lead Staff and Target Date

		(5) Status Update for the Fiscal Year 
Starting Last July 1



		1. Ensure the Makah Tribe has information available for services and support for Tribal members. 





		The designated local DDA liaison will participate in meetings as requested by the Tribe.



As needed and requested by the Tribe, DDA staff will provide training and education regarding DDA programs and services.  





		The Makah Tribal members will have the opportunity to apply and receive services as Tribal member DDA eligibility is identified.  





		DDA Tribal

Liaison

Tobias Clawson

tobias.clawson@dshs.wa.gov



Tribal Representatives: Robin Denney, Kelly Mains, and Beth Seltzer

Beth.Seltzer@ihs.gov

robin.denney@makah.com



		During this last reporting period the DDA liaison: 

A)  Had Glenda Butler as the Tribal contact.  

B) Attended and met with Makah Tribal ICW workers.

C) Attended the Makah’s Health Fair in 2015

D) Was involved with 2 children who turned 3 and sought additional supports.  1 child is now on the IFS waiver and the other has informal supports.



During the next reporting period of 2016-2017 the DDA liaison will at the request of the Tribe:

A)  Attend regularly scheduled quarterly meetings with the Tribal department representatives such as social services, ICW, Head start, and Health services.

B) Attend LICWAC staffings which occur the 3rd Thursday of the month.  

C) Make contact with the Makah’s Head start Program to help identify potential recipients of DDA services 



		2. Provide written information about DDA services to Makah Tribe at least annually.



		Pamphlets, brochures, and information describing DDA services are provided to the Tribe.  Information includes telephone numbers and email addresses of Region 3 DDA staff designated as Tribal contacts. 

		Information about DDA services and local contacts will be available to the Tribe on an ongoing basis.

		Regional DDA QA Manager will provide on an annual basis

		DDA provided informational packets to the Makah Tribe at the annual meeting on 2-17-16.  DDA will continue to provide and inform the Makah Tribe of changes with DDA supports and services.



		3. Promote cultural awareness and sensitivity of DDA staff working directly with the Makah Tribe

		At the invitation of the Makah Tribe DDA liaison and local DDA staff will participate in Makah Tribal cultural activities such as the Annual Tribal Health Fair.  

Additionally, DDA staff will be available to the Makah Tribe to learn their history as opportunity is available and provided by the Makah Tribe in order to learn the specific Tribal history of the Makah.

		Cultural awareness for the local DDA liaison and staff serving the Makah Tribe.





		Designated Tribal representatives, such as Makah cultural expert Vince Cook 

Local Tribal liaison Tobias Clawson as well as DDA case workers serving Makah Tribal members.

		During this last reporting period the local DDA liaison did attend the Makah Tribal Health Fair in 2015.  Tobias Clawson has also completed Gov to Gov and 7.01 training.

For the new reporting period of 2016-2017 Tobias and local DDA staff will make themselves available to attend Makah Tribal cultural events and individual learning opportunities with Vince Cook.  



		5. Ensure that the Makah Tribe is made aware of trainings available through DDA.

		DDA will forward training announcements and information electronically to the Makah Tribe’s designated representatives.



DDA’s training and information should work in conjunction with Makah Tribal services.



		Ongoing opportunities for Tribal members to be aware of and participate in DDA trainings.

		QA manager or designee



Office of Indian Policy (OIP) Regional Manager Brenda Francis-Thomas

francBD@dshs.wa.gov



Makah Tribal Representatives Robin Denney and Beth Seltzer.

Beth.Seltzer@ihs.gov

robin.denney@makah.com

		During this reporting period the QA Manager has provided information regarding specific trainings available to the Tribe. 

[bookmark: _GoBack]For the new year 2016-2017 the QA Manager will provide training information to the Makah Tribe. DDA also sends training information to the OIP Regional Manager who also distributes information directly to the Tribe.  

Additionally, should the Makah identify a specific training area or need a request for specialized training can be facilitated to DDA.





Region 3 Developmental Disabilities Administration (DDA) Regional Staff

Regional Administrator				Kris Pederson			253-404-5525  	PederKN@dshs.wa.gov	

Regional QA Manager & 7.01 Plan Manager		Anna Facio			360-725-4307		Facioam@dshs.wa.gov 

Local DDA Liaison and DDA Supervisor		Tobias Clawson		360-379-4322  	tobias.clawson@dshs.wa.gov

Office of Indian Policy Regional Manager		Brenda Francis-Thomas	360-565-2203		francBD@dshs.wa.gov 
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		 Policy 7.01 Plan 

Region 3 Developmental Disabilities Administration (DDA) and Lower Elwha Klallam Tribe (LEKT)



2016-2017 Plan of Service



The 7.01 plan between Lower Elwha Klallam and DDA is a living and working document that can be amended as needed to meet the needs and services of Tribal members.  





		Implementation Plan

		Progress Report



		(1) Goals/Objectives

		(2) Activities

		(3) Expected Outcome

		(4) Lead Staff and Target Date

		(5) Status Update for the Fiscal Year 
Starting Last July 1



		1. Consistent Tribal Meetings/Gatherings to develop local relationships and understanding of tribal service needs

 

		1. DDA will meet and participate in meetings as requested by the Lower Elwha Klallam Tribe.

2. DDA will provide training and education regarding DDA programs and services as requested by the Tribe

3. DDA will connect LEKT with the FRC (Family Resource Coordinator) to increase access to services. Tobias will provide this information to Monica.



		LEKT staff will be able to refer clients to DDA services and LETK community members will have increased access to services. 



		Tobias Clawson, DDA local Tribal

Liaison

Phone:  360-565-2707

ClawsTS@dshs.wa.gov



Monica Henry, LEKT Social Services Director

Phone: 360.565.7257, ext 7451

monica.henry@elwha.org 



Nora Norminton, LEKT Social Services Employment Program Manager

Phone: 360.565.7257, ext 7483

nora.norminton@elwha.org 

		Tobias will continue to be available to the Lower Elwha Klallam Tribe to assist with questions regarding services and offer specific support as needed regarding DDA services, eligibility and/or application process.  



		2.  Provide written information regarding DDA services to the LEKT at least annually.

		Pamphlets, brochures, and information describing DDA services are provided to LEKT.  Information includes telephone numbers and email addresses of DDA liaisons/contacts.  

		Information about DDA services and contacts will be available to the LEKT as needed

		DDA Regional QA Manager will provide this information on an annual basis.



		Information was shared at the annual 7.01 meeting on 2/17/2016. DDA will continue to provide and inform LEKT of changes with DDA services.



		3. Recruit/hire American Indian/Alaskan Natives to diversify DSHS workforce





		1. Email DDA job announcements to the  LEKT Social Services Director and HR Department 	Comment by Monica Henry: Who will do this from DDA?

		Ongoing opportunity for LEKT members to apply for DDA positions

Increased diversity within the DDA workforce

		DDA QA Manager or designee 



Monica Henry



Sandra Johnson, LEKT HR

sandra.johnson@elwha.org

		For the new reporting period of 2016-2017 Regional DDA QA Manager or designee such as the Regional Administrative Assistant will email job postings to those identified on this 7.01 Plan and requested by LEKT.



		4.  Increase tribal representation on DDA interview committees

		1.  Contact LEKT when DDA interview committees are being formed to request tribal participation on the committees as well as tribal input into interview questions	Comment by Monica Henry: Who will do this?

		Increased tribal participation and perspective in hiring process

		DDA Regional Administrative Assistant



Monica Henry

		For the new reporting period of 2016-2017 the DDA Regional Administrative Assistance will perform this function on behalf of the DDA Regional Administrator and contact LEKT regarding participation on hiring committees.



		5.  Promote cultural awareness and sensitivity by all DDA staff

		Ensure DDA staff attends Administrative Policy 7.01 Training, Government-to-Government and Centennial Accord training as appropriate.



Participate in cultural events as offered by the Lower Elwha Klallam Tribe, such as the Annual School District Potlatch.

		DDA staff will be available to the LEKT to learn their history as opportunity and training is provided by the LEKT

		Designated LEKT, Monica Henry Tobias Clawson local DDA Tribal liaison 



		[bookmark: _GoBack]For the new reporting period of 2016-2017 Tobias and local DDA staff will continue to make themselves available to attend LEKT Tribal cultural events as they receive invitations to participate/attend.



		6. Ensure that the Lower Elwha Klallam Tribe is made aware of trainings available through DDA.

		DDA will provide training announcements and information to the Lower Elwha Klallam Tribe’s designated representatives	Comment by Monica Henry: Who will do this? Specific….identify the individual.



Should LEKT have specific training needs or requests, DDA will coordinate with a consultant to provide training for LEKT staff and Tribal members.

		Ongoing opportunities for Lower Elwha Klallam Tribal members to be aware of and participate in DDA trainings

		Monica Henry



QA Manager, Anna Facio, or Regional DDA designee



Office of Indian Policy (OIP) Regional Manager Brenda Francis-Thomas

		For the new reporting period of 2016-2017 the QA Manager will provide information regarding specific trainings available to LEKT. Additionally, DDA will provide training information to the OIP Regional Manager who also distributes information directly to the LEKT.  





Region 3 Developmental Disabilities Administration (DDA) Regional Staff

Regional Administrator				Kris Pederson			253-404-5525  	PederKN@dshs.wa.gov	

Regional QA Manager & 7.01 Plan Manager		Anna Facio			360-725-4307		Facioam@dshs.wa.gov 

Local DDA Liaison and DDA Supervisor		Tobias Clawson		360-379-4322  	tobias.clawson@dshs.wa.gov

Office of Indian Policy Regional Manager		Brenda Francis-Thomas	360-565-2203		francBD@dshs.wa.gov 
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		 Policy 7.01 Plan 

Region 3 Developmental Disabilities Administration (DDA) and Nisqually Tribe

2015-2016 Update

2016-2017 Plan of Service



The 7.01 plan between the Nisqually Tribe and DDA is a living and working document that can be amended as needed to meet the needs of Tribal members.  





		Implementation Plan

		Progress Report



		(1) Goals/Objectives

		(2) Activities

		(3) Expected Outcome

		(4) Lead Staff and Target Date

		(5) Status Update for the Fiscal Year 
Starting Last July 1



		1. Ensure the Nisqually Tribe has information available for services and support 



		The Nisqually Tribe has requested to meet with DDA twice a year.  With the next meeting target date of October 2016. 

With the target date of June 2016, the Nisqually Tribe has requested that DDA provide a general overview training of DDA services, resources, and programs.  

The local DDA liaison will contact the Nisqually Tribal Representatives and explore and identify the needs of the Nisqually Tribe and attempt to promote local collaboration between the Nisqually Tribe and DDA.  

The designated local DDA liaison will participate in meetings (LICWAC, CPT, MDTs, specialized staffings)  as requested by the Nisqually Tribe. The designated local DDA liaison will participate and attend in Nisqually Tribal cultural activities and events as invited by the Nisqually Tribal Representatives.

In addition to discussing the 7.01 Plan, DDA and the Nisqually Tribe will meet and provide a mutual exchange of information of programs and services provided by both entities.  This will allow for identification of the needs of Nisqually Tribal members and promote local collaboration between the Nisqually Tribe and DDA.     





		The Nisqually Tribal members will have the opportunity to apply and receive services as Nisqually Tribal members DDA eligibility is identified 



		DDA Regional

Admin

 Kris Pederson  

QA Mgr Anna Facio



Office of Indian Policy (OIP)

Larry Lamebull



DDA local Tribal

Liaison:

Cathleen Corcorran





Tribal Representatives:

Marie McDonald, Community Services Director;  Candace Wells, Daycare Manager;  Linda McCloud, Asst Community Svcs. Director;   Debbie Kautz, Early Childhood Director;  Amber Sutterlict, Vocational Rehab Services

		During the last reporting period, quarterly meetings between the Tribe and DDA did not occur.  Nor did a cross training between the entities.  



FOR THE NEXT REPORTING PERIOD OF 2016-2017

DDA will meet twice a year with the Nisqually Tribe and provide a generalized training orientation of DDA services, supports and programs.    

The local DDA liaison will continue to make herself available to attend meetings and/or staffings, provide training on DDA services and participate in Tribal cultural events.



		2. Provide written information about DDA services to the  Nisqually Tribe at least annually







		DDA will provide current brochures describing services, in addition, a current list of Region 3 DDA staff designated as Tribal liaisons, including telephone numbers and email addresses will be provided.

		Information about DDA services and local contacts will be available to the Nisqually Tribe on an ongoing basis

		DDA will provide on an annual basis or as changes occur.



		Completed and ongoing.



DDA will provide updated informational packets to the Nisqually Tribe by 3-31-16.  DDA will continue to provide and inform the Tribe of new and/or changing events with DDA services. 







		3. Ensure that the Nisqually Tribe is made aware of trainings available through DDA.



		DDA will forward training announcements and information electronically to the Nisqually Tribe’s designated representatives.



		Ongoing opportunities for Tribal members to be aware of and participate in DDA trainings.

		QA manager or designee



Office of Indian Policy (OIP) Regional Manager Larry Lamebull



Nisqually Tribal Representatives

		For the new year 2016-2017 the QA Manager will provide training information to the Nisqually Tribe. DDA also sends training information to the OIP Regional Manager who also distributes information directly to the Tribe.  

Additionally, should the Nisqually identify a specific training area or need a request for specialized training can be facilitated to DDA.









Region 3 Developmental Disabilities Administration (DDA) Regional Staff

Regional Administrator				Kris Pederson			253-404-5525  	PederKN@dshs.wa.gov	

Regional QA Manager & 7.01 Plan Manager		Anna Facio			360-725-4307		Facioam@dshs.wa.gov 

Local DDA Liaison and DDA Supervisor		Cathleen Corcoran		360-725-4276		corcoca@dshs.wa.gov			

Office of Indian Policy Regional Manager		Larry Lamebull		360- 725-4880 	lamebll@dshs.wa.gov
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		 Policy 7.01 Plan 

Region 3 Developmental Disabilities Administration (DDA) and Cowlitz Tribe

2015-2016 No Update as there was not a 7.01 plan with DDA



2016-2017 Plan of Service



The 7.01 plan between the Cowlitz Tribe and DDA is a living and working document that can be amended as needed to meet the needs of Tribal members.  





		Implementation Plan

		Progress Report



		(1) Goals/Objectives

		(2) Activities

		(3) Expected Outcome

		(4) Lead Staff and Target Date

		(5) Status Update for the Fiscal Year 
Starting Last July 1



		1. Ensure the Cowlitz  Tribe has information available for services and support 

 

		DDA will meet annually with the Cowlitz Tribe to schedule a review of the 7.01 Plan. 



The designated local DDA liaison will participate in meetings as requested by the Cowlitz Tribe. 



As requested by the Cowlitz Tribe, DDA staff will provide training and education regarding DDA programs and services.



DDA Regional Administrator will send Cowlitz Tribe data information regarding the number of enrolled Cowlitz Tribal members receiving DDA services by 4-3-16.

		The Cowlitz Tribal members will have the opportunity to apply and receive services as Cowlitz Tribal member DDA eligibility is identified 

		DDA Regional

Administrator



DDA QA

Manager



DDA local Tribal

Liaison:  Jim Tucker



 Skokomish Tribal Rep:  Jim Sherrill



Office of Indian Policy Regional Mgr:

  Larry Lamebull 



		The Cowlitz Tribe opted to not enter into a service plan with DDA for the 2015-2016 service period.

However, the local liaison and the local DDA supervisor did meet with the Tribe’s Vocational Services Team on September 30th 2015.   Shari Hughes and others from the Tribe invited area service providers and agency representatives to share information and get to know each other.   The meeting opened doors for interagency contact and led resource sharing to benefit service recipients.  

During this next service period:  The local DDA liaison will continue to make himself available to attend meetings and/or staffings and provide training on DDA services.



		2. Provide written information about DDA services to the  Cowlitz Tribe at least annually







		Pamphlets, brochures, and information describing DDA services were provided to the Tribe.  Information includes telephone numbers and email addresses of Region 3 DDA staff designated as Tribal contacts.

		Information about DDA services and local contacts will be available to the Cowlitz Tribe on an ongoing basis

		DDA Regional Administrator and QA Manager will provide on an annual basis



		This information was provided in the 7.01 meeting on 3-23-16.

The link for the DDA home page is:

https://www.dshs.wa.gov/dda







		3. Facilitate employment opportunities within DDA for Cowlitz Tribal members 

		Send ongoing emails to Cowlitz Tribal designated representatives concerning job announcements

 

		Ongoing opportunity for Cowlitz Tribal members to apply for DDA positions.

Increased diversity within the DDA workforce

		DDA QA Manager or designee 



Office of Indian Policy Regional Manager

Larry Lamebull



		For the new reporting period of 2016-2017 Regional DDA QA Manager will email job postings to those identified on this 7.01 Plan.  Additionally, DDA will provide employment information to the OIP Regional Manager who also distributes information directly to the Tribe.  



		4. Promote cultural awareness and sensitivity by all DDA staff

		Ensure DDA staff attends 7.01, Government-to-Government and Centennial Accord training as appropriate



Participate in Cowlitz Tribal cultural events such as the Tribe’s Health Walk that occurs annually.



DDA staff may have the opportunity to receive Cowlitz Tribal history from Cowlitz historians/elders such as Tribal Leader, Roy Wilson (spiritual liaison).



		DDA staff will be available to the Cowlitz Tribe to learn their history as opportunity and training is provided by the Cowlitz Tribe

		Designated Cowlitz Tribal representatives, local Tribal liaisons, regional DDA staff and Larry Lamebull, OIP



		DDA staff to attend 7.01 and Government to Government training as available.



		5 Ensure that the Cowlitz Tribe is made aware of trainings available through DDA

		DDA will forward training announcements and information electronically to the Cowlitz Tribe’s designated representatives.





		Opportunities for Cowlitz Tribal members to be aware of and participate in  DDA trainings

		QA manager or designee



Cowlitz Tribal Rep:  Jim Sherrill



OIP Regional Mgr.  Larry Lamebull

		[bookmark: _GoBack]For the new year 2016-2017 the QA Manager will provide training information to the Cowlitz Tribe. DDA also sends training information to the OIP Regional Manager who also distributes information directly to the Tribe.  









Region 3 Developmental Disabilities Administration (DDA) Regional Staff

Regional Administrator				Kris Pederson			253-404-5525  	PederKN@dshs.wa.gov	

Regional QA Manager & 7.01 Plan Manager		Anna Facio			360-725-4307		Facioam@dshs.wa.gov 

Local DDA Liaison and DDA Supervisor		Jim Tucker			360-501-2492		TuckeJR@dshs.wa.gov			

Office of Indian Policy Regional Manager		Larry Lamebull		360- 725-4880 	lamebll@dshs.wa.gov
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		 Policy 7.01 Plan 

Region 3 Developmental Disabilities Administration (DDA) and Chehalis Tribe

2015-2016 Update

2016-2017  Plan of Service

 

The 7.01 plan between the Chehalis Tribe and DDA is a living/working document that can be amended to meet the needs of Tribal members.  





		Implementation Plan

		Progress Report



		(1) Goals/Objectives

		(2) Activities

		(3) Expected Outcome

		(4) Lead Staff and Target Date

		(5) Status Update for the Fiscal Year 
Starting Last July 1



		1. Ensure the Chehalis  Tribe has information available for services and support 

 

		DDA will meet annually with the Chehalis Tribe to review the 7.01 Plan.  The local DDA liaison will also attend additional meetings and/or staffings as requested by the Tribe and offer services and supports as needed.  



When requested, it is expected that when the Chehalis Tribe has identified a cross systems situation, DDA will participate and support shared decision making and education for the Chehalis Tribe and Tribal member/families.  Specifically with Tribal members receiving services across DSHS Administrations such as RCS, APS, HCS and DCFS.



The Chehalis Tribe has requested regularly scheduled quarterly meetings (May, August, November, and February (2017) with DDA.  Additionally they Tribe has requested that in addition to the local DDA liaison that the other DDA case managers who provide services to Chehalis Tribal members in the Aberdeen and/or Tumwater offices be introduced via the quarterly meetings.    

		The Chehalis Tribal members will have the opportunity to apply and receive services as Chehalis Tribal member DDA eligibility is identified.

		DDA Reps: Regional Administrator Kris Pederson; QA Mgr Anna Facio;  local liaison Jerry Mullin and

DDA case managers with Chehalis Tribal members as clients 



Office of Indian Policy (OIP) Regional Manager

Larry Lamebull



Tribal Reps:  Nancy Dufraine, Heather Hoyle, and Frances Pickernell  

		DDA and the Chehalis Tribe met on 2-22-16.  Tribal Program Representatives have contacted the local liaison and/or the DDA QA Manager when needed.  A well-established working relationship has allowed for open communication allowing for ongoing DDA information, support and services being offered to the Chehalis Tribe.  



FOR THE NEXT REPORTING PERIOD OF 2016 to 2017

DDA Liaison will continue to be available to the Chehalis Tribe to assist with questions regarding services and support as needed regarding DDA services. 

For upcoming quarterly meetings, DDA will make arrangements for DDA case managers who provide services to Chehalis Tribal members in the Aberdeen and/or Tumwater offices be introduced via the quarterly meetings.     



		2. Provide written information about DDA services to the  Chehalis Tribe at least annually



		DDA will provide current brochures describing services. DDA will also provide a current list of Region 3 DDA staff designated as Tribal liaisons, including telephone numbers and email addresses.

		Information about DDA services and local contacts will be available to the Chehalis Tribe on an ongoing basis

		DDA will provide on an annual basis and/or as changes occur.

		Completed and ongoing.

Information was shared at the annual 7.01 meeting on 2-22-2016. DDA will continue to provide and inform the Chehalis Tribe of changes with DDA services.



		3. Facilitate employment opportunities within DDA for Chehalis Tribal members 

		DDA will provide job/recruitment announcements to the Chehalis Tribe.

		Ongoing opportunity for Chehalis Tribal members to apply for DDA positions.

Increased diversity within the DDA workforce

		DDA QA Mgr or designee



OIP Reg Mgr Larry Lamebull



Tribal Reps  Nancy Dufraine, Heather Hoyle, and Frances Pickernell

		This goal was met during the reporting period.  



For the new reporting period 2016-2017 

DDA QA Mgr will email job postings to tribal members identified on this plan.  Additionally, DDA will provide employment information to the OIP Regional Manager who also distributes information directly to the Tribe.  



		4. Promote cultural consciousness by DDA staff

		Participate in Chehalis Tribal cultural events and engage in Tribal activities that promote cultural competence.   This may include a specialized training provided by the Chehalis Tribe for DDA staff that serve Chehalis Tribal members. 

		DDA staff will learn Chehalis Tribal history as opportunity and training is available

		Designated Tribal representatives, local Tribal liaison, and regional DDA staff

		For the new reporting period of 2016-2017 DDA will attend Chehalis Tribal cultural events and individual learning opportunities as the Tribe deems most beneficial, for learning specific Tribal history.



		5. Ensure that the Chehalis Tribe is made aware of trainings available through DDA

		DDA will forward email communications with training announcements and information to the Chehalis Tribe’s designated representatives.



		Opportunities for Chehalis Tribal members to be aware of and participate in  DDA trainings

		DDA QA Manager or designee



OIP Regional Mgr Larry Lamebull



Tribal Reps  Nancy Dufraine, Heather Hoyle, and Frances Pickernell

		During this reporting period the QA Manager has provided information regarding specific trainings available to the Tribe. 

For the new year 2016-2017 the QA Manager will provide training information to the Chehalis Tribe. DDA also sends training information to the OIP Regional Manager who also distributes information directly to the Tribe.  

Additionally, should the Chehalis Tribe identify a specific training area or need a request for specialized training can be facilitated to DDA.







[bookmark: _GoBack]Region 3 Developmental Disabilities Administration (DDA) Regional Staff

Regional Administrator				Kris Pederson			253-404-5525  	PederKN@dshs.wa.gov	

Regional QA Manager & 7.01 Plan Manager		Anna Facio			360-725-4307		Facioam@dshs.wa.gov 

Local DDA Liaison					Jerry Mullin			360-807-7154		Jerry.mullin@dshs.wa.gov





**Office of Indian Policy Regional Manager		Larry Lamebull		360-725-4880		lamebll@dshs.wa.gov
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		 Policy 7.01 Plan 

Region 3 Developmental Disabilities Administration (DDA) and Skokomish  Tribe



2015-2016 No Update as there was not a 7.01 plan with DDA



2016-2017 Plan of Service



The 7.01 plan between the Skokomish Tribe and DDA is a living/working document that can be amended as needed to meet the needs of Tribal members.  





		Implementation Plan

		Progress Report



		(1) Goals/Objectives

		(2) Activities

		(3) Expected Outcome

		(4) Lead Staff and Target Date

		(5) Status Update for the Fiscal Year 
Starting Last July 1



		1. Ensure the Skokomish Tribe has information available for services and support 

 

		Regarding the 7.01 Plan, DDA and the Skokomish Tribe will meet as needed and determined by the Skokomish Tribe.   



The local DDA liaison will contact the Skokomish Tribal Representatives and explore and identify the needs of the Skokomish Tribe and attempt to promote local collaboration between the Skokomish Tribe and DDA.



DDA will provide training and/or orientation to the Skokomish Tribe regarding Intake and Eligibility, Referral Process, Financial Eligibility, in-home services, group living, housing and other general information for access to DDA services as needed.



The designated local DDA liaison will participate and attend in Skokomish Tribal activities and events such as the Skokomish Tribal Health Fair in July 2016.



The Skokomish Tribe has requested a generalized presentation of DDA services.

		The Skokomish Tribal members will have the opportunity to apply and receive services as Tribal member DDA eligibility is identified 

		DDA Regional

Administrator

(RA) and 

DDA Quality

Assurance (QA)

Manager 



Office of Indian Policy (OIP)

Regional Manager

Larry Lamebull



DDA local Tribal

Liaison Rebecca Roadman



Tribal Representatives:   

Yvonne Oberly and Rosetta LaClair

		The Skokomish Tribe opted to not enter into a service plan with DDA for the 2015-2016 service period.  However, the local DDA liaison did attend the Skokomish Health Fair in July 2015.  

During this next reporting period of 2016-2017:

DDA will meet as requested by the Skokomish Tribe. The local DDA liaison will make herself available to attend meetings and/or staffings, provide training on DDA services and participate in Tribal cultural events as appropriate.



The Skokomish Tribe has requested that DDA provide a general overview training of DDA services, resources, and programs during this service period.  



[bookmark: _GoBack]



		2. Provide written information about DDA services the Skokomish Tribe at least annually





		Pamphlets, brochures, and information describing DDA services were provided to the Tribe. The information included telephone numbers and email addresses of Region 3 DDA staff designated as Tribal contacts.

		Information about DDA services and local contacts will be available to the Skokomish Tribe on an ongoing basis.

		DDA Regional Administrator and QA Manager will provide on an annual basis



		This information was provided in the 7.01 meeting on 3-24-16.







Region 3 Developmental Disabilities Administration (DDA) Regional Staff

Regional Administrator				Kris Pederson			253-404-5525  	PederKN@dshs.wa.gov	

Regional QA Manager & 7.01 Plan Manager		Anna Facio			360-725-4307		Facioam@dshs.wa.gov 

Local DDA Liaison and DDA Supervisor		Rebecca Roadman		360-432-2151		roadmra@dshs.wa.gov		

Office of Indian Policy Regional Manager		Larry Lamebull		360- 725-4880 	lamebll@dshs.wa.gov
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		From

		Facio, Anna (DSHS/DDA)

		To

		Gil, Linda (DSHS/DDA)

		Cc

		Pederson, Kristine (DSHS/DDA); Francis-Thomas, Brenda D (DSHS); Lamebull, Larry (DSHS/EXEC); Collins, Tim (DSHS/EXEC)

		Recipients

		GilLL@dshs.wa.gov; PederKN@dshs.wa.gov; francBD@dshs.wa.gov; lamebll@dshs.wa.gov; collitj@dshs.wa.gov



Hello Linda,



Below is the breakdown of meeting dates and current status of 7.01 Plans for the 15 recognized Tribes in Region 3.  



In short, Region 3 met with 10 of the 15 Tribes, all 10 participated in the development of 7.01 plan for the new reporting period of 2016-2017.



We have received confirmation/approval of the 7.01 Plans from 6 Tribes, Chehalis, Lower Elwha, and Nisqually, Skokomish, Jamestown S’Klallam and Quileute.  You will note The Quileute Tribe provided a copy of their Tribal Council approval form, which is included in the attachments.   The status of each Tribe is indicated below.  I have attached all 10 of the 7.01 Plans to this communication and Region 3 DDA will continue to be available for those Tribes that wish to develop a 7.01 Plan via facilitation by OIP.  I hope this information is helpful and if you have any questions please do not hesitate to contact me.



 



 



Chehalis—7.01 Meeting occurred on 2-22-16, plan submitted to Tribe 3-9-16 and plan approved by Tribe on 3-14-16 by Nancy Dufraine.



 



Cowlitz—7.01 Meeting occurred on 3-23-16, plan submitted to Tribe 3-25-16, DDA still awaiting Tribal response/approval



 



Hoh—7.01 Meeting occurred 2-17-16, plan submitted to Tribe 3-8-16, DDA still awaiting Tribal response/approval 



 



Jamestown S’Klallam—7.01 Meeting occurred 2-18-16, plan submitted to Tribe 3-9-16 and plan approved by Tribe on 3-31-16 by Rob Welch.



 



Lower Elwha—7.01 Meeting occurred on 2-17-16, plan submitted to Tribe on 3-3-16 and plan approved by Tribe on 3-17-16 by Monica Henry.



 



Makah—7.01 Meeting occurred on 2-17-16, plan submitted to Tribe on 3-3-16, DDA still awaiting Tribal response/approval



 



Nisqually—7.01 Meeting occurred 3-18-16, plan submitted to Tribe on 3-23-16 and plan approved by Tribe on 3-28-16 by Marie McDonald



 



Port Gamble S’Klallam—7.01 Meeting occurred on 12-9-15, plan submitted to Tribe on 1-6-16, DDA still awaiting Tribal response/approval



 



Puyallup—OIP has not received request from Tribe to meet with DDA to develop a 7.01 Plan



 



Quileute—7.01 Meeting occurred on 2-18-16, plan submitted to Tribe on 3-9-16 and plan approved on 3-31-16 by Nicole Earls.  



 



Quinault—Meeting date of 3-30-16 was canceled by Tribe on 3-28-16, other dates being offered via OIP



 



Shoalwater Bay—OIP is attempting to confirm Tribe’s intent to meet with DDA.



 



Skokomish—7.01 Meeting occurred on 3-24-16, plan submitted to Tribe on 3-25-16 and plan approved on 3-30-16 by Yvonne Oberly.



 



Squaxin—OIP has not received request from the Tribe to meet with DDA to develop a 7.01 Plan



 



Suquamish—Via OIP Regional Manager, Tribe did not request/desire a meeting with DDA.



 



 



Anna Facio, M.Ed.



Department of Social and Health Services



Quality Assurance Program Manager



Developmental Disabilities Administration, Region 3



Tumwater Office:  360-725-4307 



E-mail:  anna.facio@dshs.wa.gov
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This e-mail message, including attachments (if any), is intended for the person or entity to which it is addressed.  This e-mail message may contain confidential and/or privileged information and/or material.  Any unauthorized review, use, disclosure, or distribution is prohibited.  If you are not the intended recipient, please contact the sender by reply and destroy the original message.
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			 Policy 7.01 Plan 


Region 3 Developmental Disabilities Administration (DDA) and Lower Elwha Klallam Tribe (LEKT)





2016-2017 Plan of Service





The 7.01 plan between Lower Elwha Klallam and DDA is a living and working document that can be amended as needed to meet the needs and services of Tribal members.  








			Implementation Plan


			Progress Report





			(1) Goals/Objectives


			(2) Activities


			(3) Expected Outcome


			(4) Lead Staff and Target Date


			(5) Status Update for the Fiscal Year 
Starting Last July 1





			1. Consistent Tribal Meetings/Gatherings to develop local relationships and understanding of tribal service needs


 


			1. DDA will meet and participate in meetings as requested by the Lower Elwha Klallam Tribe.


2. DDA will provide training and education regarding DDA programs and services as requested by the Tribe


3. DDA will connect LEKT with the FRC (Family Resource Coordinator) to increase access to services. Tobias will provide this information to Monica.





			LEKT staff will be able to refer clients to DDA services and LETK community members will have increased access to services. 





			Tobias Clawson, DDA local Tribal


Liaison


Phone:  360-565-2707


ClawsTS@dshs.wa.gov





Monica Henry, LEKT Social Services Director


Phone: 360.565.7257, ext 7451


monica.henry@elwha.org 





Nora Norminton, LEKT Social Services Employment Program Manager


Phone: 360.565.7257, ext 7483


nora.norminton@elwha.org 


			Tobias will continue to be available to the Lower Elwha Klallam Tribe to assist with questions regarding services and offer specific support as needed regarding DDA services, eligibility and/or application process.  





			2.  Provide written information regarding DDA services to the LEKT at least annually.


			Pamphlets, brochures, and information describing DDA services are provided to LEKT.  Information includes telephone numbers and email addresses of DDA liaisons/contacts.  


			Information about DDA services and contacts will be available to the LEKT as needed


			DDA Regional QA Manager will provide this information on an annual basis.





			Information was shared at the annual 7.01 meeting on 2/17/2016. DDA will continue to provide and inform LEKT of changes with DDA services.





			3. Recruit/hire American Indian/Alaskan Natives to diversify DSHS workforce








			1. Email DDA job announcements to the  LEKT Social Services Director and HR Department 	Comment by Monica Henry: Who will do this from DDA?


			Ongoing opportunity for LEKT members to apply for DDA positions


Increased diversity within the DDA workforce


			DDA QA Manager or designee 





Monica Henry





Sandra Johnson, LEKT HR


sandra.johnson@elwha.org


			For the new reporting period of 2016-2017 Regional DDA QA Manager or designee such as the Regional Administrative Assistant will email job postings to those identified on this 7.01 Plan and requested by LEKT.





			4.  Increase tribal representation on DDA interview committees


			1.  Contact LEKT when DDA interview committees are being formed to request tribal participation on the committees as well as tribal input into interview questions	Comment by Monica Henry: Who will do this?


			Increased tribal participation and perspective in hiring process


			DDA Regional Administrative Assistant





Monica Henry


			For the new reporting period of 2016-2017 the DDA Regional Administrative Assistance will perform this function on behalf of the DDA Regional Administrator and contact LEKT regarding participation on hiring committees.





			5.  Promote cultural awareness and sensitivity by all DDA staff


			Ensure DDA staff attends Administrative Policy 7.01 Training, Government-to-Government and Centennial Accord training as appropriate.





Participate in cultural events as offered by the Lower Elwha Klallam Tribe, such as the Annual School District Potlatch.


			DDA staff will be available to the LEKT to learn their history as opportunity and training is provided by the LEKT


			Designated LEKT, Monica Henry Tobias Clawson local DDA Tribal liaison 





			[bookmark: _GoBack]For the new reporting period of 2016-2017 Tobias and local DDA staff will continue to make themselves available to attend LEKT Tribal cultural events as they receive invitations to participate/attend.





			6. Ensure that the Lower Elwha Klallam Tribe is made aware of trainings available through DDA.


			DDA will provide training announcements and information to the Lower Elwha Klallam Tribe’s designated representatives	Comment by Monica Henry: Who will do this? Specific….identify the individual.





Should LEKT have specific training needs or requests, DDA will coordinate with a consultant to provide training for LEKT staff and Tribal members.


			Ongoing opportunities for Lower Elwha Klallam Tribal members to be aware of and participate in DDA trainings


			Monica Henry





QA Manager, Anna Facio, or Regional DDA designee





Office of Indian Policy (OIP) Regional Manager Brenda Francis-Thomas


			For the new reporting period of 2016-2017 the QA Manager will provide information regarding specific trainings available to LEKT. Additionally, DDA will provide training information to the OIP Regional Manager who also distributes information directly to the LEKT.  








Region 3 Developmental Disabilities Administration (DDA) Regional Staff


Regional Administrator				Kris Pederson			253-404-5525  	PederKN@dshs.wa.gov	


Regional QA Manager & 7.01 Plan Manager		Anna Facio			360-725-4307		Facioam@dshs.wa.gov 


Local DDA Liaison and DDA Supervisor		Tobias Clawson		360-379-4322  	tobias.clawson@dshs.wa.gov


Office of Indian Policy Regional Manager		Brenda Francis-Thomas	360-565-2203		francBD@dshs.wa.gov 
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			 Policy 7.01 Plan 


Region 3 Developmental Disabilities Administration (DDA) and Quileute Tribe


2015-2016 Update


2016-2017 Plan of Service





The 7.01 plan between the Quileute Tribe and DDA is a living/working document that can be amended to meet the needs of Tribal members.  








			Implementation Plan


			Progress Report





			(1) Goals/Objectives


			(2) Activities


			(3) Expected Outcome


			(4) Lead Staff and Target Date


			(5) Status Update for the Fiscal Year 
Starting Last July 1





			1. Ensure the Quileute  Tribe has information available for services and support.


 


			DDA will meet annually with the Quileute Tribe to schedule a review of the 7.01 Plan.  Additionally, the Quileute Tribe has requested that the DDA liaison visit the Tribe at least quarterly.  





The designated local DDA liaison will participate in meetings as requested by the Quileute Tribe.  As requested by the Quileute Tribe, DDA staff will provide training and education regarding DDA programs and services.





			The Quile ute Tribal members will have the opportunity to access, apply and receive DDA services. 


			DDA Regional Administrator Kris Pederson





DDA QA Mgr Anna Facio





DDA local Tribal


Liaison


Tobias Clawson





Tribal Representatives: Nicole Earls 


Kala Jackson


Jessica Smith


			During this reporting period, every month up to July 2015 Tobias was attend a meeting with Nicole Earls and her social service team on the 2nd Thursday of every month. 


DDA had the annual 7.01 meeting with the Quileute Tribe on 2-18-16.    


During the period of 2016-2017 Tobias will visit the Tribe at least quarterly.  These visits should include collaboration with Quileute Tribal Daycare/Headstart and school.








			2. Provide written information about DDA services to all Tribes at least annually








			Pamphlets, brochures, and information describing DDA services were providing to the Tribe.  Information included telephone numbers and email addresses of DDA liaisons/contacts.  


			Information about DDA services and local contacts will be available to the Quileute Tribe 


			DDA will provide on an annual basis


			Completed and ongoing.


Information was shared at the annual 7.01 meeting on 2/18/2016. DDA will continue to provide and inform the Quileute Tribe of changes with DDA services.











			3. Facilitate employment opportunities within DDA for Quileute Tribal members 


			DDA will forward job/recruitment announcements electronically to the Quileute Tribe’s designated representatives.





			Ongoing opportunity for Quileute Tribal members to apply for DDA positions.


Increased diversity within the DDA workforce


			DDA QA Manager or designee 





Office of Indian Policy (OIP) Regional Manager


Brenda Francis-Thomas





Tribal Representatives: Nicole Earls 


Kala Jackson


Jessica Smith


			Completed and ongoing.





For the new reporting period of 2016-2017 Regional DDA QA Manager will email job postings to designated tribal members identified on this plan.  Additionally, DDA will provide employment information to the OIP Regional Manager who also distributes information directly to the Tribe.  





			4. Promote cultural awareness and sensitivity by all DDA staff


			Participate in Quileute Tribal cultural events and engage in Tribal activities that promote cultural competence.  





At the request of the Quileute Tribe, the DDA liaison will participate in cultural events such as Take Back the Night, Welcoming of the Whales, and the Tribal Health Fair.  





Additionally, DDA staff will be available to the Quileute Tribe to learn their history as opportunity is available and provided by the Tribe in order to learn the specific Tribal history of the Quileute Tribe.


			DDA staff will be available to the Quileute Tribe to learn their history as opportunity and training is provided by the Tribe


			DDA Tribal liaison Tobias Clawson


 
Tribal Representatives:


Nicole Earls 


Kala Jackson


Jessica Smith


			During this last reporting period the local DDA liaison attended the Health Fair on 5-28-15.  He also had communication with the LICWAC social worker, the Family Preservation Services provider, and the lead teacher for Headstart, regarding DDA eligibility and services.


For the new reporting period of 2016-2017 DDA will attend Quileute Tribal cultural events and individual learning opportunities as the Tribe deems most beneficial, for learning specific Tribal history.





			[bookmark: _GoBack]5.   Ensure that the Quileute Tribe is made aware of trainings available through DDA


			DDA will forward email communications with training announcements and information to the Quileute Tribes designated representatives.








			Ongoing opportunities for Quileute Tribal members to be aware of and participate in relevant DDA trainings


			QA manager or designee





Tribal Reps: 


Nicole Earls 


Kala Jackson


Jessica Smith





Office of Indian Policy (OIP) Regional Manager


Brenda Francis-Thomas


			Completed and ongoing.


For the new year 2016-2017 the QA Manager will provide training information to the Tribe. DDA also sends training information to the OIP Regional Manager who also distributes information directly to the Tribe.  


Additionally, should the Tribe identify a specific training area or need, a request for specialized training can be facilitated to DDA.








Region 3 Developmental Disabilities Administration (DDA) Regional Staff


Regional Administrator				Kris Pederson			253-404-5525  	PederKN@dshs.wa.gov	


Regional QA Manager & 7.01 Plan Manager		Anna Facio			360-725-4307		Facioam@dshs.wa.gov 


Local DDA Liaison and DDA Supervisor		Tobias Clawson		360-379-4322  	tobias.clawson@dshs.wa.gov








**Office of Indian Policy Regional Manager		Brenda Francis-Thomas	360-565-2203		francBD@dshs.wa.gov 
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			 Policy 7.01 Plan 


Region 3 Developmental Disabilities Administration (DDA) and Cowlitz Tribe


2015-2016 No Update as there was not a 7.01 plan with DDA





2016-2017 Plan of Service





The 7.01 plan between the Cowlitz Tribe and DDA is a living and working document that can be amended as needed to meet the needs of Tribal members.  








			Implementation Plan


			Progress Report





			(1) Goals/Objectives


			(2) Activities


			(3) Expected Outcome


			(4) Lead Staff and Target Date


			(5) Status Update for the Fiscal Year 
Starting Last July 1





			1. Ensure the Cowlitz  Tribe has information available for services and support 


 


			DDA will meet annually with the Cowlitz Tribe to schedule a review of the 7.01 Plan. 





The designated local DDA liaison will participate in meetings as requested by the Cowlitz Tribe. 





As requested by the Cowlitz Tribe, DDA staff will provide training and education regarding DDA programs and services.





DDA Regional Administrator will send Cowlitz Tribe data information regarding the number of enrolled Cowlitz Tribal members receiving DDA services by 4-3-16.


			The Cowlitz Tribal members will have the opportunity to apply and receive services as Cowlitz Tribal member DDA eligibility is identified 


			DDA Regional


Administrator





DDA QA


Manager





DDA local Tribal


Liaison:  Jim Tucker





 Skokomish Tribal Rep:  Jim Sherrill





Office of Indian Policy Regional Mgr:


  Larry Lamebull 





			The Cowlitz Tribe opted to not enter into a service plan with DDA for the 2015-2016 service period.


However, the local liaison and the local DDA supervisor did meet with the Tribe’s Vocational Services Team on September 30th 2015.   Shari Hughes and others from the Tribe invited area service providers and agency representatives to share information and get to know each other.   The meeting opened doors for interagency contact and led resource sharing to benefit service recipients.  


During this next service period:  The local DDA liaison will continue to make himself available to attend meetings and/or staffings and provide training on DDA services.





			2. Provide written information about DDA services to the  Cowlitz Tribe at least annually











			Pamphlets, brochures, and information describing DDA services were provided to the Tribe.  Information includes telephone numbers and email addresses of Region 3 DDA staff designated as Tribal contacts.


			Information about DDA services and local contacts will be available to the Cowlitz Tribe on an ongoing basis


			DDA Regional Administrator and QA Manager will provide on an annual basis





			This information was provided in the 7.01 meeting on 3-23-16.


The link for the DDA home page is:


https://www.dshs.wa.gov/dda











			3. Facilitate employment opportunities within DDA for Cowlitz Tribal members 


			Send ongoing emails to Cowlitz Tribal designated representatives concerning job announcements


 


			Ongoing opportunity for Cowlitz Tribal members to apply for DDA positions.


Increased diversity within the DDA workforce


			DDA QA Manager or designee 





Office of Indian Policy Regional Manager


Larry Lamebull





			For the new reporting period of 2016-2017 Regional DDA QA Manager will email job postings to those identified on this 7.01 Plan.  Additionally, DDA will provide employment information to the OIP Regional Manager who also distributes information directly to the Tribe.  





			4. Promote cultural awareness and sensitivity by all DDA staff


			Ensure DDA staff attends 7.01, Government-to-Government and Centennial Accord training as appropriate





Participate in Cowlitz Tribal cultural events such as the Tribe’s Health Walk that occurs annually.





DDA staff may have the opportunity to receive Cowlitz Tribal history from Cowlitz historians/elders such as Tribal Leader, Roy Wilson (spiritual liaison).





			DDA staff will be available to the Cowlitz Tribe to learn their history as opportunity and training is provided by the Cowlitz Tribe


			Designated Cowlitz Tribal representatives, local Tribal liaisons, regional DDA staff and Larry Lamebull, OIP





			DDA staff to attend 7.01 and Government to Government training as available.





			5 Ensure that the Cowlitz Tribe is made aware of trainings available through DDA


			DDA will forward training announcements and information electronically to the Cowlitz Tribe’s designated representatives.








			Opportunities for Cowlitz Tribal members to be aware of and participate in  DDA trainings


			QA manager or designee





Cowlitz Tribal Rep:  Jim Sherrill





OIP Regional Mgr.  Larry Lamebull


			[bookmark: _GoBack]For the new year 2016-2017 the QA Manager will provide training information to the Cowlitz Tribe. DDA also sends training information to the OIP Regional Manager who also distributes information directly to the Tribe.  














Region 3 Developmental Disabilities Administration (DDA) Regional Staff


Regional Administrator				Kris Pederson			253-404-5525  	PederKN@dshs.wa.gov	


Regional QA Manager & 7.01 Plan Manager		Anna Facio			360-725-4307		Facioam@dshs.wa.gov 


Local DDA Liaison and DDA Supervisor		Jim Tucker			360-501-2492		TuckeJR@dshs.wa.gov			


Office of Indian Policy Regional Manager		Larry Lamebull		360- 725-4880 	lamebll@dshs.wa.gov
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			 Policy 7.01 Plan 


Region 3 Developmental Disabilities Administration (DDA) and Skokomish  Tribe





2015-2016 No Update as there was not a 7.01 plan with DDA





2016-2017 Plan of Service





The 7.01 plan between the Skokomish Tribe and DDA is a living/working document that can be amended as needed to meet the needs of Tribal members.  








			Implementation Plan


			Progress Report





			(1) Goals/Objectives


			(2) Activities


			(3) Expected Outcome


			(4) Lead Staff and Target Date


			(5) Status Update for the Fiscal Year 
Starting Last July 1





			1. Ensure the Skokomish Tribe has information available for services and support 


 


			Regarding the 7.01 Plan, DDA and the Skokomish Tribe will meet as needed and determined by the Skokomish Tribe.   





The local DDA liaison will contact the Skokomish Tribal Representatives and explore and identify the needs of the Skokomish Tribe and attempt to promote local collaboration between the Skokomish Tribe and DDA.





DDA will provide training and/or orientation to the Skokomish Tribe regarding Intake and Eligibility, Referral Process, Financial Eligibility, in-home services, group living, housing and other general information for access to DDA services as needed.





The designated local DDA liaison will participate and attend in Skokomish Tribal activities and events such as the Skokomish Tribal Health Fair in July 2016.





The Skokomish Tribe has requested a generalized presentation of DDA services.


			The Skokomish Tribal members will have the opportunity to apply and receive services as Tribal member DDA eligibility is identified 


			DDA Regional


Administrator


(RA) and 


DDA Quality


Assurance (QA)


Manager 





Office of Indian Policy (OIP)


Regional Manager


Larry Lamebull





DDA local Tribal


Liaison Rebecca Roadman





Tribal Representatives:   


Yvonne Oberly and Rosetta LaClair


			The Skokomish Tribe opted to not enter into a service plan with DDA for the 2015-2016 service period.  However, the local DDA liaison did attend the Skokomish Health Fair in July 2015.  


During this next reporting period of 2016-2017:


DDA will meet as requested by the Skokomish Tribe. The local DDA liaison will make herself available to attend meetings and/or staffings, provide training on DDA services and participate in Tribal cultural events as appropriate.





The Skokomish Tribe has requested that DDA provide a general overview training of DDA services, resources, and programs during this service period.  





[bookmark: _GoBack]





			2. Provide written information about DDA services the Skokomish Tribe at least annually








			Pamphlets, brochures, and information describing DDA services were provided to the Tribe. The information included telephone numbers and email addresses of Region 3 DDA staff designated as Tribal contacts.


			Information about DDA services and local contacts will be available to the Skokomish Tribe on an ongoing basis.


			DDA Regional Administrator and QA Manager will provide on an annual basis





			This information was provided in the 7.01 meeting on 3-24-16.











Region 3 Developmental Disabilities Administration (DDA) Regional Staff


Regional Administrator				Kris Pederson			253-404-5525  	PederKN@dshs.wa.gov	


Regional QA Manager & 7.01 Plan Manager		Anna Facio			360-725-4307		Facioam@dshs.wa.gov 


Local DDA Liaison and DDA Supervisor		Rebecca Roadman		360-432-2151		roadmra@dshs.wa.gov		


Office of Indian Policy Regional Manager		Larry Lamebull		360- 725-4880 	lamebll@dshs.wa.gov
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			 Policy 7.01 Plan 


Region 3 Developmental Disabilities Administration (DDA) and Chehalis Tribe


2015-2016 Update


2016-2017  Plan of Service


 


The 7.01 plan between the Chehalis Tribe and DDA is a living/working document that can be amended to meet the needs of Tribal members.  








			Implementation Plan


			Progress Report





			(1) Goals/Objectives


			(2) Activities


			(3) Expected Outcome


			(4) Lead Staff and Target Date


			(5) Status Update for the Fiscal Year 
Starting Last July 1





			1. Ensure the Chehalis  Tribe has information available for services and support 


 


			DDA will meet annually with the Chehalis Tribe to review the 7.01 Plan.  The local DDA liaison will also attend additional meetings and/or staffings as requested by the Tribe and offer services and supports as needed.  





When requested, it is expected that when the Chehalis Tribe has identified a cross systems situation, DDA will participate and support shared decision making and education for the Chehalis Tribe and Tribal member/families.  Specifically with Tribal members receiving services across DSHS Administrations such as RCS, APS, HCS and DCFS.





The Chehalis Tribe has requested regularly scheduled quarterly meetings (May, August, November, and February (2017) with DDA.  Additionally they Tribe has requested that in addition to the local DDA liaison that the other DDA case managers who provide services to Chehalis Tribal members in the Aberdeen and/or Tumwater offices be introduced via the quarterly meetings.    


			The Chehalis Tribal members will have the opportunity to apply and receive services as Chehalis Tribal member DDA eligibility is identified.


			DDA Reps: Regional Administrator Kris Pederson; QA Mgr Anna Facio;  local liaison Jerry Mullin and


DDA case managers with Chehalis Tribal members as clients 





Office of Indian Policy (OIP) Regional Manager


Larry Lamebull





Tribal Reps:  Nancy Dufraine, Heather Hoyle, and Frances Pickernell  


			DDA and the Chehalis Tribe met on 2-22-16.  Tribal Program Representatives have contacted the local liaison and/or the DDA QA Manager when needed.  A well-established working relationship has allowed for open communication allowing for ongoing DDA information, support and services being offered to the Chehalis Tribe.  





FOR THE NEXT REPORTING PERIOD OF 2016 to 2017


DDA Liaison will continue to be available to the Chehalis Tribe to assist with questions regarding services and support as needed regarding DDA services. 


For upcoming quarterly meetings, DDA will make arrangements for DDA case managers who provide services to Chehalis Tribal members in the Aberdeen and/or Tumwater offices be introduced via the quarterly meetings.     





			2. Provide written information about DDA services to the  Chehalis Tribe at least annually





			DDA will provide current brochures describing services. DDA will also provide a current list of Region 3 DDA staff designated as Tribal liaisons, including telephone numbers and email addresses.


			Information about DDA services and local contacts will be available to the Chehalis Tribe on an ongoing basis


			DDA will provide on an annual basis and/or as changes occur.


			Completed and ongoing.


Information was shared at the annual 7.01 meeting on 2-22-2016. DDA will continue to provide and inform the Chehalis Tribe of changes with DDA services.





			3. Facilitate employment opportunities within DDA for Chehalis Tribal members 


			DDA will provide job/recruitment announcements to the Chehalis Tribe.


			Ongoing opportunity for Chehalis Tribal members to apply for DDA positions.


Increased diversity within the DDA workforce


			DDA QA Mgr or designee





OIP Reg Mgr Larry Lamebull





Tribal Reps  Nancy Dufraine, Heather Hoyle, and Frances Pickernell


			This goal was met during the reporting period.  





For the new reporting period 2016-2017 


DDA QA Mgr will email job postings to tribal members identified on this plan.  Additionally, DDA will provide employment information to the OIP Regional Manager who also distributes information directly to the Tribe.  





			4. Promote cultural consciousness by DDA staff


			Participate in Chehalis Tribal cultural events and engage in Tribal activities that promote cultural competence.   This may include a specialized training provided by the Chehalis Tribe for DDA staff that serve Chehalis Tribal members. 


			DDA staff will learn Chehalis Tribal history as opportunity and training is available


			Designated Tribal representatives, local Tribal liaison, and regional DDA staff


			For the new reporting period of 2016-2017 DDA will attend Chehalis Tribal cultural events and individual learning opportunities as the Tribe deems most beneficial, for learning specific Tribal history.





			5. Ensure that the Chehalis Tribe is made aware of trainings available through DDA


			DDA will forward email communications with training announcements and information to the Chehalis Tribe’s designated representatives.





			Opportunities for Chehalis Tribal members to be aware of and participate in  DDA trainings


			DDA QA Manager or designee





OIP Regional Mgr Larry Lamebull





Tribal Reps  Nancy Dufraine, Heather Hoyle, and Frances Pickernell


			During this reporting period the QA Manager has provided information regarding specific trainings available to the Tribe. 


For the new year 2016-2017 the QA Manager will provide training information to the Chehalis Tribe. DDA also sends training information to the OIP Regional Manager who also distributes information directly to the Tribe.  


Additionally, should the Chehalis Tribe identify a specific training area or need a request for specialized training can be facilitated to DDA.











[bookmark: _GoBack]Region 3 Developmental Disabilities Administration (DDA) Regional Staff


Regional Administrator				Kris Pederson			253-404-5525  	PederKN@dshs.wa.gov	


Regional QA Manager & 7.01 Plan Manager		Anna Facio			360-725-4307		Facioam@dshs.wa.gov 


Local DDA Liaison					Jerry Mullin			360-807-7154		Jerry.mullin@dshs.wa.gov








**Office of Indian Policy Regional Manager		Larry Lamebull		360-725-4880		lamebll@dshs.wa.gov
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			 Policy 7.01 Plan 


Region 3 Developmental Disabilities Administration (DDA) and Port Gamble S’Klallam Tribe


2016-2017 Service Plan


The 7.01 plan between Port Gamble S’Klallam and DDA is a living and working document that can be amended as needed to meet the needs and services of Tribal members.  








			Implementation Plan


			Progress Report





			(1) Goals/Objectives


			(2) Activities


			(3) Expected Outcome


			(4) Lead Staff and Target Date


			(5) Status Update for the Fiscal Year 
Starting Last July 1





			1. Ensure the Port Gamble S’Klallam Tribe has information available for services and support 


 


			DDA will meet at least annually with the Port Gamble S’Klallam Tribe to schedule a review of the 7.01 Plan.  


The designated local DDA liaison, Muriel Anderson, will participate in meetings as requested by the Port Gamble S’Klallam Tribe.





As requested by the Port Gamble S’Klallam Tribe, DDA staff will provide training and education regarding DDA programs and services.





Local meetings already being addressed to help support the needs of Port Gamble S’Klallam Tribal members include providing support and information regarding:  protocol for hiring individuals with disabilities and developing what employment supports should look like;  application support that was formerly provided by the SSI facilitator in the CSO; and children diagnosed with FAE and disability eligibility. 


			The Port Gamble S’Klallam Tribal members will have the opportunity to apply and receive services as Tribal member DDA eligibility is identified 


			DDA Regional


Administrator


(RA); Quality


Assurance (QA)


Manager and local 


Liaison Muriel Anderson 





[bookmark: _GoBack]Cheryl Miller, Community Services Director and Jamie Aikman Vulnerable Adult Case Manager and Tribal Council Member





OIP regional manager Brenda Francis-Thomas


			DDA and the Port Gamble S’Klallam Tribe met on 12-9-15 to review the previous year’s plan and make changes as appropriate and/or requested by the Port Gamble S’Klallam Tribe.  





The local DDA liaison is already addressing providing education and support with local partners from the CSO and DVR regarding employment supports and application support.





The QA Mgr will work collaboratively with the local DDA liaison Muriel Anderson and DCFS to seek education and information regarding education and children with FAE.





			2. Provide written information about DDA services to Port Gamble S’Klallam Tribe at least annually.








			During the meeting with Port Gamble S’Klallam, copies of current brochures describing DDA  services as well as a current list of Region 3 DDA staff designated as Tribal liaisons.  The information provided will allow the Port Gamble S’Klallam Tribe to determine which DDA services they would like to request and have more training and/or education and/or seek support in local or individual service delivery/development.


			Information about DDA services and local contacts will be available to the Port Gamble S’Klallam Tribe on an ongoing basis.


			DDA Regional QA Mgr will send out on an annual basis.  DDA local liaison will also make information available as programs change, develop and services are offered.


			Information was shared in the 7.01 meeting on 12-9-15 to the designated Tribal members received updated information including contacts.








			3. Facilitate employment opportunities within DDA for Port Gamble S’Klallam Tribal members 


			DDA will forward job/recruitment announcements electronically to the Port Gamble S’Klallam Tribe designated representatives as well as OIP Regional Manager.





			Ongoing opportunity for Port Gamble S’Klallam Tribal members to apply for DDA positions.


Increased diversity within the DDA workforce.


			DDA Regional Administrative Assistant.





Cheryl Miller





Brenda Francis-Thomas


			Ongoing and will continue





			4. Promote cultural awareness and sensitivity by all DDA staff


			Ensure DDA staff participate in cultural sensitivity training and Tribal history education by the Port Gamble S’Klallam Tribe.





At the request of the Port Gamble S’Klallam Tribe the DDA liaison will participate in the Annual Strong Families Fair.


			DDA staff will be available to the Port Gamble S’Klallam Tribe to learn their history as opportunity and training is provided by the Tribe.


			Designated Tribal representatives, local Tribal liaisons, and regional DDA staff.  


			As the Port Gamble S’Klallam deems as most beneficial, the DDA liaisons will participate in learning specific Tribal history that includes a Port Gamble S’Klallam Tribal history book.  





			6. Ensure that the Port Gamble S’Klallam Tribe is made aware of trainings available through DDA.


			DDA will forward training announcements and information electronically to the Port Gamble S’Klallam Tribe designated representatives.








			Ongoing opportunities for Port Gamble S’Klallam Tribal members to be aware of and participate in relevant DDA trainings.


			QA manager or designee





			Ongoing as Port Gamble S’Klallam Tribe has requested.

















Region 3 Developmental Disabilities Administration (DDA) Regional Staff


Regional Administrator				Kris Pederson			253-404-5525  	PederKN@dshs.wa.gov	


Regional QA Manager & 7.01 Plan Manager		Anna Facio			360-725-4307		Facioam@dshs.wa.gov 


Local DDA Liaison and DDA Supervisor		Muriel Anderson		360-475-3491		DeBlaML@dshs.wa.gov





**Office of Indian Policy Regional Manager		Brenda Francis-Thomas	360-565-2203		francBD@dshs.wa.gov 
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			 Policy 7.01 Plan 


Region 3 Developmental Disabilities Administration (DDA) and Hoh Tribe


2015-2016 Update


2016-2017 Plan of Service





			Implementation Plan


			Progress Report





			(1) Goals/Objectives


			(2) Activities


			(3) Expected Outcome


			(4) Lead Staff and Target Date


			(5) Status Update for the Fiscal Year 
Starting Last July 1





			1. Ensure the Hoh Tribe has information available for services and support 


 


			DDA will meet annually with the Hoh Tribe to review the 7.01 Plan. 





The designated local DDA liaison will participate in meetings and/or staffings as requested by the Hoh Tribe.  This may include combined visits and meetings with other DSHS and/or County agencies. 





As requested by the Hoh Tribe, DDA staff will provide training and education regarding DDA programs and services








			The Hoh Tribal members will have the opportunity to apply and receive services as Tribal member DDA eligibility is identified 


			DDA Regional


Administrator


(RA) Kris Pederson pederkn@dshs.wa.gov 253-404-5525





Quality Assurance 


Manager, Anna Facio facioam@dshs.wa.gov  360-725-4307 





DDA local Tribal


Liaison


Tobias Clawson clawts@dshs.wa.gov


360-565-2707





Office of Indian Policy  Regional Manager Brenda Francis-Thomas


Francbd@dshs.wa.gov


360-565-2203








Hoh Tribal Representative:  Melvin John Ashue Melvinjohn.ashue@hohtribe-nsn.org  360-374-5022





			DDA and Hoh Tribal representative met 2-17-16.  DDA liaison also met with Melvin John Ashue (Family services director) in January 2016.  Additionally, Tobias was invited and attended a LICWAC staffing for children who are Hoh Tribal members.





FOR THE NEXT REPORTING PERIOD OF 2016-2017


Tobias and Melvin John are planning to meet in March 2016 with Jefferson County DD Coordinator Anna McEnery to explore Tribe’s interest with services for children birth to 3 years of age.  Tobias will continue to be available to the Hoh Tribe to assist with questions regarding services and offer specific support as needed regarding DDA services, eligibility and/or application process.  





			2. Provide written information about DDA services to the Hoh Tribe at least annually








			Pamphlets, brochures, and information describing DDA services are provided to the Tribe.  Information includes telephone numbers and email addresses of Region 3 DDA staff designated as Tribal contacts.


			Information about DDA services and local contacts will be available to the Tribe on an ongoing basis.


			Regional DDA QA Manager will provide on an annual basis


			During this reporting period, information was shared in the annual 7.01 meeting on 2/17/2016. DDA will continue to provide and inform the Hoh Tribe of changes with DDA supports and services.





			3. Facilitate employment opportunities within DDA for Hoh Tribal members 


			DDA will provide job/recruitment announcements to the Hoh Tribe





			Ongoing opportunity for Hoh Tribal members to apply for DDA positions


Increased diversity within the DDA workforce


			DDA QA Manager or designee 





OIP Regional Manager Brenda Francis-Thomas


Francbd@dshs.wa.gov





Hoh Tribal Representative:  Melvin John Ashue Melvinjohn.ashue@hohtribe-nsn.org  


			This goal was met during the 2015-2016 reporting period.  For the new reporting period of 2016-2017 the DDA QA Manager or designee will provide the Hoh Tribe with email communications containing employment opportunities and postings.  Additionally, OIP Regional Manager also provides emails to the Hoh Tribe regarding DSHS job announcements.





			4. Promote cultural awareness and sensitivity by all DDA staff


			Participate in cultural awareness activities offered by the Hoh Tribe.  This includes participating in cultural events as identified and offered by the Hoh Tribe.  Events and activities such as Hoh Youth Activities, Drum Group that meets every Wednesday, as well as communicating with Hoh Tribal Members who are facilitators of Hoh cultural activities.  





			DDA staff will be available to the Hoh Tribe to learn their history as opportunity and training is provided by the Tribe


			Designated Hoh Tribal representatives, local Tribal liaisons, and regional DDA staff 








			DDA liaison attended the Hoh Tribe’s Health Fair on 8-26-15 and provided information regarding DDA services.


For the new reporting period 2016-2017 Tobias will continue to make himself available to attend Tribal cultural events as invitations to participate/attend Hoh cultural events are received.





			5. Ensure that the Hoh Tribe is made aware of trainings available through DDA.


			DDA will provide training announcements and information to the Hoh Tribe








			Ongoing opportunities for Tribal members to be aware of and participate in relevant DDA trainings.


			DDA QA Manager or designee 






OIP Regional Manager Brenda Francis-Thomas


Francbd@dshs.wa.gov








			During this reporting period the QA Manager has provided information regarding specific trainings available to the Tribe. 


For the new year 2016-2017 the QA Manager or designee will provide training information to the Hoh Tribe. DDA also sends training information to the OIP Regional Manager who also distributes information directly to the Tribe.  


[bookmark: _GoBack]Additionally, should the Hoh Tribe identify a specific training area or need a request for specialized training can be facilitated to DDA.











The 7.01 plan is a living and working document that can be amended as needed to meet the needs and services of Tribal members.  





Region 3 Developmental Disabilities Administration (DDA) Regional Staff


Regional Administrator				Kris Pederson			253-404-5525  	PederKN@dshs.wa.gov	


Regional QA Manager & 7.01 Plan Manager		Anna Facio			360-725-4307		Facioam@dshs.wa.gov 


Local DDA Liaison and DDA Supervisor		Tobias Clawson		360-379-4322  	tobias.clawson@dshs.wa.gov





**Office of Indian Policy Regional Manager		Brenda Francis-Thomas	360-565-2203		francBD@dshs.wa.gov 
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			 Policy 7.01 Plan 


Region 3 Developmental Disabilities Administration (DDA) and Nisqually Tribe


2015-2016 Update


2016-2017 Plan of Service





The 7.01 plan between the Nisqually Tribe and DDA is a living and working document that can be amended as needed to meet the needs of Tribal members.  








			Implementation Plan


			Progress Report





			(1) Goals/Objectives


			(2) Activities


			(3) Expected Outcome


			(4) Lead Staff and Target Date


			(5) Status Update for the Fiscal Year 
Starting Last July 1





			1. Ensure the Nisqually Tribe has information available for services and support 





			The Nisqually Tribe has requested to meet with DDA twice a year.  With the next meeting target date of October 2016. 


With the target date of June 2016, the Nisqually Tribe has requested that DDA provide a general overview training of DDA services, resources, and programs.  


The local DDA liaison will contact the Nisqually Tribal Representatives and explore and identify the needs of the Nisqually Tribe and attempt to promote local collaboration between the Nisqually Tribe and DDA.  


The designated local DDA liaison will participate in meetings (LICWAC, CPT, MDTs, specialized staffings)  as requested by the Nisqually Tribe. The designated local DDA liaison will participate and attend in Nisqually Tribal cultural activities and events as invited by the Nisqually Tribal Representatives.


In addition to discussing the 7.01 Plan, DDA and the Nisqually Tribe will meet and provide a mutual exchange of information of programs and services provided by both entities.  This will allow for identification of the needs of Nisqually Tribal members and promote local collaboration between the Nisqually Tribe and DDA.     








			The Nisqually Tribal members will have the opportunity to apply and receive services as Nisqually Tribal members DDA eligibility is identified 





			DDA Regional


Admin


 Kris Pederson  


QA Mgr Anna Facio





Office of Indian Policy (OIP)


Larry Lamebull





DDA local Tribal


Liaison:


Cathleen Corcorran








Tribal Representatives:


Marie McDonald, Community Services Director;  Candace Wells, Daycare Manager;  Linda McCloud, Asst Community Svcs. Director;   Debbie Kautz, Early Childhood Director;  Amber Sutterlict, Vocational Rehab Services


			During the last reporting period, quarterly meetings between the Tribe and DDA did not occur.  Nor did a cross training between the entities.  





FOR THE NEXT REPORTING PERIOD OF 2016-2017


DDA will meet twice a year with the Nisqually Tribe and provide a generalized training orientation of DDA services, supports and programs.    


The local DDA liaison will continue to make herself available to attend meetings and/or staffings, provide training on DDA services and participate in Tribal cultural events.





			2. Provide written information about DDA services to the  Nisqually Tribe at least annually











			DDA will provide current brochures describing services, in addition, a current list of Region 3 DDA staff designated as Tribal liaisons, including telephone numbers and email addresses will be provided.


			Information about DDA services and local contacts will be available to the Nisqually Tribe on an ongoing basis


			DDA will provide on an annual basis or as changes occur.





			Completed and ongoing.





DDA will provide updated informational packets to the Nisqually Tribe by 3-31-16.  DDA will continue to provide and inform the Tribe of new and/or changing events with DDA services. 











			3. Ensure that the Nisqually Tribe is made aware of trainings available through DDA.





			DDA will forward training announcements and information electronically to the Nisqually Tribe’s designated representatives.





			Ongoing opportunities for Tribal members to be aware of and participate in DDA trainings.


			QA manager or designee





Office of Indian Policy (OIP) Regional Manager Larry Lamebull





Nisqually Tribal Representatives


			For the new year 2016-2017 the QA Manager will provide training information to the Nisqually Tribe. DDA also sends training information to the OIP Regional Manager who also distributes information directly to the Tribe.  


Additionally, should the Nisqually identify a specific training area or need a request for specialized training can be facilitated to DDA.














Region 3 Developmental Disabilities Administration (DDA) Regional Staff


Regional Administrator				Kris Pederson			253-404-5525  	PederKN@dshs.wa.gov	


Regional QA Manager & 7.01 Plan Manager		Anna Facio			360-725-4307		Facioam@dshs.wa.gov 


Local DDA Liaison and DDA Supervisor		Cathleen Corcoran		360-725-4276		corcoca@dshs.wa.gov			


Office of Indian Policy Regional Manager		Larry Lamebull		360- 725-4880 	lamebll@dshs.wa.gov
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			 Policy 7.01 Plan 


Region 3 Developmental Disabilities Administration (DDA) and Jamestown S’Klallam Tribe


2015-2016 Update


2016-2017 Plan of Service





The 7.01 plan between Jamestown S’Klallam and DDA is a living/working document that can be amended to meet the needs of Tribal members.  








			Implementation Plan


			Progress Report





			(1) Goals/Objectives


			(2) Activities


			(3) Expected Outcome


			(4) Lead Staff and Target Date


			(5) Status Update for the Fiscal Year 
Starting Last July 1





			1. Ensure the Jamestown S’Klallam Tribe has information available for services and support.


 


			DDA will meet annually with the Jamestown S’Klallam Tribe to review the 7.01 Plan


The designated local DDA liaison will participate in meetings as requested by the Jamestown S’Klallam Tribe.  This may include invitation to LICWAC and IPAC meetings. 


DDA to communicate information regarding changes within DDA at a state and/or regional level.


As requested by the Jamestown S’Klallam Tribe, DDA will provide training and education regarding DDA programs and services.  








			The Jamestown S’Klallam Tribal citizens will have the opportunity to apply and receive services as Jamestown S’Klallam Tribal citizens DDA eligibility is identified and services delivered in most proficient manner.


			DDA Regional


Administrator


Kris Pederson  





DDA QA Mgr Anna Facio





Office of Indian Policy (OIP) Regional Manager


Brenda Francis-Thomas


DDA local Tribal


Liaison


Tobias Clawson 


Jamestown S’Klallam Representatives:  Tanya Pankowski, Sue Mapes, and Rob Welch 


			DDA met with the Jamestown S’Klallam Tribe to discuss the annual 7.01 Plan on 2-18-16.  Sue Mapes was the Tribal contact for DDA liaison, Tobias Clawson during the last reporting period.  Various members of the Jamestown S’Klallam Social Services have contacted Tobias over the year to inquire about DDA services, and discuss specific individuals and/or situations and availability of DDA services for Tribal members.  





During this next review period of 2016-2017, Tobias will continue to be available to the Jamestown S’Klallam Tribe to assist with questions regarding services and offer specific support as needed. 





			2. Provide written information about DDA services to Jamestown S’Klallam Tribe at least annually








			Pamphlets, brochures, and information describing DDA services are provided to Jamestown S’Klallam Tribal representatives.  Information includes telephone numbers and email addresses of DDA liaisons/contacts.  


			Information about DDA services and local contacts will be available to the Jamestown S’Klallam Tribe 


			DDA QA Manager will provide on an annual basis.








			Information was shared at the annual 7.01 meeting on 2/18/2016. DDA will continue to provide and inform Jamestown S’Klallam of changes with DDA services.





			3. Facilitate employment opportunities within DDA for Jamestown S’Klallam Tribal members 


			DDA will provide job/recruitment announcements to the Jamestown S’Klallam Tribe.





			Ongoing opportunity for Jamestown S’Klallam Tribal citizens to apply for DDA positions.


Increased diversity within the DDA workforce


			DDA QA Manager or designee 





Office of Indian Policy (OIP) Regional Manager


Brenda Francis-Thomas











			During this last reporting period employment information was distributed to the Tribe.





For the new reporting period of 2016-2017 Regional DDA QA Manager will email job postings to those identified on this 7.01 Plan and requested by the Jamestown S’Klallam Tribe.  Additionally, DDA will provide employment information to the OIP Regional Manager who also distributes information directly to the Tribe.  





			4. Promote cultural competence by DDA staff


			Participate in cultural information and sensitivity training offered by the Jamestown S’Klallam Tribe.  





At the request of the Jamestown S’Klallam Tribe DDA liaison will participate in cultural events such as the Canoe Landing on 7-22-16 and the Resource Fair scheduled for November 2016.  This may also include attending the OIP training provided in conjunction with DCFS and the CSO regarding cultural competence.  Additionally, DDA staff will be available to the Jamestown S’Klallam Tribe to learn their history as opportunity is available and provided by the Tribe in order to learn the specific Tribal history of Jamestown S’Klallam.


			DDA staff will be available to the Jamestown S’Klallam Tribe to learn their history as opportunity and training is available and provided by the Jamestown S’Klallam Tribe


			Jamestown S’Klallam Tribal Representatives: Sue Mapes and Rob Welch 





DDA Tribal liaison Tobias Clawson





OIP Regional Mgr Brenda Francis-Thomas


			During this last reporting period the local DDA liaison Tobias Clawson volunteered and served at an Elders Dinner.  The Health Fair scheduled in September 2015 was cancelled.  





For the new reporting period of 2016-2017 DDA will attend Jamestown S’Klallam Tribal cultural events and individual learning opportunities as the Tribe deems most beneficial, for learning specific Tribal history.





			5. Ensure that the Jamestown S’Klallam Tribe is made aware of trainings available through DDA


			DDA will provide training information to the Jamestown S’Klallam Tribe.





[bookmark: _GoBack]Local DDA liaison will ensure that Jamestown S’Klallam Tribe receives information and training regarding DDA or other services as requested by the Tribe.


			Ongoing opportunities for Jamestown S’Klallam Tribal Citizens to be aware of and participate in DDA trainings


			QA manager or designee





Tribal Representatives: Tanya Pankowski, Rob Welch, and Sue Mapes





Office of Indian Policy (OIP) Regional Manager


Brenda Francis-Thomas





			During this reporting period the QA Manager has provided information regarding specific trainings available to the Tribe. 


For the new year 2016-2017 the QA Manager or a designee will provide training information to the Jamestown S’Klallam Tribe. DDA also sends training information to the OIP Regional Manager who also distributes information directly to the Tribe.  


Additionally, should the Tribe identify a specific training area or need, a request for specialized training can be facilitated to DDA. 








Region 3 Developmental Disabilities Administration (DDA) Regional Staff


Regional Administrator				Kris Pederson			253-404-5525  	PederKN@dshs.wa.gov	


Regional QA Manager & 7.01 Plan Manager		Anna Facio			360-725-4307		Facioam@dshs.wa.gov 


Local DDA Liaison and DDA Supervisor		Tobias Clawson		360-379-4322  	tobias.clawson@dshs.wa.gov








**Office of Indian Policy Regional Manager		Brenda Francis-Thomas	360-565-2203		francBD@dshs.wa.gov 
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			 Policy 7.01 Plan 


Region 3 Developmental Disabilities Administration (DDA) and Makah Tribe


2015-2016 Update


2016-2017 Plan of Service


The 7.01 plan between the Makah Tribe and DDA is a living and working document that can be amended as needed to meet the needs and services of Tribal members.  





			Implementation Plan


			Progress Report





			(1) Goals/Objectives


			(2) Activities


			(3) Expected Outcome


			(4) Lead Staff and Target Date


			(5) Status Update for the Fiscal Year 
Starting Last July 1





			1. Ensure the Makah Tribe has information available for services and support for Tribal members. 








			The designated local DDA liaison will participate in meetings as requested by the Tribe.





As needed and requested by the Tribe, DDA staff will provide training and education regarding DDA programs and services.  








			The Makah Tribal members will have the opportunity to apply and receive services as Tribal member DDA eligibility is identified.  








			DDA Tribal


Liaison


Tobias Clawson


tobias.clawson@dshs.wa.gov





Tribal Representatives: Robin Denney, Kelly Mains, and Beth Seltzer


Beth.Seltzer@ihs.gov


robin.denney@makah.com





			During this last reporting period the DDA liaison: 


A)  Had Glenda Butler as the Tribal contact.  


B) Attended and met with Makah Tribal ICW workers.


C) Attended the Makah’s Health Fair in 2015


D) Was involved with 2 children who turned 3 and sought additional supports.  1 child is now on the IFS waiver and the other has informal supports.





During the next reporting period of 2016-2017 the DDA liaison will at the request of the Tribe:


A)  Attend regularly scheduled quarterly meetings with the Tribal department representatives such as social services, ICW, Head start, and Health services.


B) Attend LICWAC staffings which occur the 3rd Thursday of the month.  


C) Make contact with the Makah’s Head start Program to help identify potential recipients of DDA services 





			2. Provide written information about DDA services to Makah Tribe at least annually.





			Pamphlets, brochures, and information describing DDA services are provided to the Tribe.  Information includes telephone numbers and email addresses of Region 3 DDA staff designated as Tribal contacts. 


			Information about DDA services and local contacts will be available to the Tribe on an ongoing basis.


			Regional DDA QA Manager will provide on an annual basis


			DDA provided informational packets to the Makah Tribe at the annual meeting on 2-17-16.  DDA will continue to provide and inform the Makah Tribe of changes with DDA supports and services.





			3. Promote cultural awareness and sensitivity of DDA staff working directly with the Makah Tribe


			At the invitation of the Makah Tribe DDA liaison and local DDA staff will participate in Makah Tribal cultural activities such as the Annual Tribal Health Fair.  


Additionally, DDA staff will be available to the Makah Tribe to learn their history as opportunity is available and provided by the Makah Tribe in order to learn the specific Tribal history of the Makah.


			Cultural awareness for the local DDA liaison and staff serving the Makah Tribe.








			Designated Tribal representatives, such as Makah cultural expert Vince Cook 


Local Tribal liaison Tobias Clawson as well as DDA case workers serving Makah Tribal members.


			During this last reporting period the local DDA liaison did attend the Makah Tribal Health Fair in 2015.  Tobias Clawson has also completed Gov to Gov and 7.01 training.


For the new reporting period of 2016-2017 Tobias and local DDA staff will make themselves available to attend Makah Tribal cultural events and individual learning opportunities with Vince Cook.  





			5. Ensure that the Makah Tribe is made aware of trainings available through DDA.


			DDA will forward training announcements and information electronically to the Makah Tribe’s designated representatives.





DDA’s training and information should work in conjunction with Makah Tribal services.





			Ongoing opportunities for Tribal members to be aware of and participate in DDA trainings.


			QA manager or designee





Office of Indian Policy (OIP) Regional Manager Brenda Francis-Thomas


francBD@dshs.wa.gov





Makah Tribal Representatives Robin Denney and Beth Seltzer.


Beth.Seltzer@ihs.gov


robin.denney@makah.com


			During this reporting period the QA Manager has provided information regarding specific trainings available to the Tribe. 


[bookmark: _GoBack]For the new year 2016-2017 the QA Manager will provide training information to the Makah Tribe. DDA also sends training information to the OIP Regional Manager who also distributes information directly to the Tribe.  


Additionally, should the Makah identify a specific training area or need a request for specialized training can be facilitated to DDA.








Region 3 Developmental Disabilities Administration (DDA) Regional Staff


Regional Administrator				Kris Pederson			253-404-5525  	PederKN@dshs.wa.gov	


Regional QA Manager & 7.01 Plan Manager		Anna Facio			360-725-4307		Facioam@dshs.wa.gov 


Local DDA Liaison and DDA Supervisor		Tobias Clawson		360-379-4322  	tobias.clawson@dshs.wa.gov


Office of Indian Policy Regional Manager		Brenda Francis-Thomas	360-565-2203		francBD@dshs.wa.gov 




image002.png







Quileute Motion 7155 701 Plan Approval 2016.pdf










image18.emf
Skokomish.docx


Skokomish.docx
		 Policy 7.01 Plan 

Region 3 Developmental Disabilities Administration (DDA) and Skokomish  Tribe



2015-2016 No Update as there was not a 7.01 plan with DDA



2016-2017 Plan of Service



The 7.01 plan between the Skokomish Tribe and DDA is a living/working document that can be amended as needed to meet the needs of Tribal members.  





		Implementation Plan

		Progress Report



		(1) Goals/Objectives

		(2) Activities

		(3) Expected Outcome

		(4) Lead Staff and Target Date

		(5) Status Update for the Fiscal Year 
Starting Last July 1



		1. Ensure the Skokomish Tribe has information available for services and support 

 

		Regarding the 7.01 Plan, DDA and the Skokomish Tribe will meet as needed and determined by the Skokomish Tribe.   



The local DDA liaison will contact the Skokomish Tribal Representatives and explore and identify the needs of the Skokomish Tribe and attempt to promote local collaboration between the Skokomish Tribe and DDA.



DDA will provide training and/or orientation to the Skokomish Tribe regarding Intake and Eligibility, Referral Process, Financial Eligibility, in-home services, group living, housing and other general information for access to DDA services as needed.



The designated local DDA liaison will participate and attend in Skokomish Tribal activities and events such as the Skokomish Tribal Health Fair in July 2016.



The Skokomish Tribe has requested a generalized presentation of DDA services.

		The Skokomish Tribal members will have the opportunity to apply and receive services as Tribal member DDA eligibility is identified 

		DDA Regional

Administrator

(RA) and 

DDA Quality

Assurance (QA)

Manager 



Office of Indian Policy (OIP)

Regional Manager

Larry Lamebull



DDA local Tribal

Liaison Rebecca Roadman



Tribal Representatives:   

Yvonne Oberly and Rosetta LaClair

		The Skokomish Tribe opted to not enter into a service plan with DDA for the 2015-2016 service period.  However, the local DDA liaison did attend the Skokomish Health Fair in July 2015.  

During this next reporting period of 2016-2017:

DDA will meet as requested by the Skokomish Tribe. The local DDA liaison will make herself available to attend meetings and/or staffings, provide training on DDA services and participate in Tribal cultural events as appropriate.



The Skokomish Tribe has requested that DDA provide a general overview training of DDA services, resources, and programs during this service period.  



[bookmark: _GoBack]



		2. Provide written information about DDA services the Skokomish Tribe at least annually





		Pamphlets, brochures, and information describing DDA services were provided to the Tribe. The information included telephone numbers and email addresses of Region 3 DDA staff designated as Tribal contacts.

		Information about DDA services and local contacts will be available to the Skokomish Tribe on an ongoing basis.

		DDA Regional Administrator and QA Manager will provide on an annual basis



		This information was provided in the 7.01 meeting on 3-24-16.







Region 3 Developmental Disabilities Administration (DDA) Regional Staff

Regional Administrator				Kris Pederson			253-404-5525  	PederKN@dshs.wa.gov	

Regional QA Manager & 7.01 Plan Manager		Anna Facio			360-725-4307		Facioam@dshs.wa.gov 

Local DDA Liaison and DDA Supervisor		Rebecca Roadman		360-432-2151		roadmra@dshs.wa.gov		

Office of Indian Policy Regional Manager		Larry Lamebull		360- 725-4880 	lamebll@dshs.wa.gov




