Hiring Minors as Paid Caregivers
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What Employers Need to Know When
Hiring Minors (16-17-year-olds)

This guide gives employers basic information about hiring
minors, specifically 16- and 17-year-olds, as paid caregivers.
Minors can work as Home Care Aides in some settings. This guide
does not include all possible work settings. If yours isn't listed,
please refer to the Washington Administrative Code (WAC).

This guide is meant to help by showing the steps and pointing

employers to resources that can support them. The information
comes from DSHS and L&I. Employers should check details with
each agency before making decisions. This guide is designed to

support understanding and make the hiring process easier, but DSH S
it does not replace official regulations or agency guidance. Department of Social

and Health Services
DSHS 22-2188 (7/26)

d Community Living A dministration



Where Minors Can
and Cannot Work
(DSHS Rules)

Minors (16-17) Cannot Work:

As Caregivers in Adult Family Homes
« WAC 388-76-10135(1) — Caregiver qualifications
« WAC 388-76-1000 — Defines “Caregiver”

As Individual Providers (IPs)

- WAC 388-115-0510(1) — Individual Provider
qualifications

Minors (16-17) May Work as
Caregivers:

In Assisted Living Facilities

« WAC 388-78A-2020 — Defines “Caregiver” and “Long-
term care worker” (no minimum age)

« WAC 388-78A-2450(2)(f) — Requires at least one
caregiver age 18+ with CPR/first aid on site at all times

For Home Care Agencies
« WAC 388-71-0503 — Definitions

« WAC 388-71-0510 — Long-term care worker
qualifications (no minimum age specified)

Minor Hiring Process
for Employers
(General L&l Requirements)

4 Employer Checklist

[] Obtain a Minor Work Permit Endorsement on your
business license

[] Collect a completed Parent/School or Parent/
Summer Authorization Form

[_] Verify the minor’s age and keep documentation on
file. Acceptable forms for proof of age:

o Birth certificate
o Driver's license
o Notarized statement of a parent/legal guardian

o Federal identification, such as a passport

] Review prohibited duties for minors

[] If needed, submit an exception with good-cause
reason for the minor to perform some prohibited
duties by completing a Minor Work Variance

Application (requires parent/guardian signature)



https://app.leg.wa.gov/wac/default.aspx?cite=388-76-10135
https://app.leg.wa.gov/wac/default.aspx?cite=388-76-10000
https://app.leg.wa.gov/wac/default.aspx?cite=388-115-0510
https://app.leg.wa.gov/wac/default.aspx?cite=388-78A-2020
https://app.leg.wa.gov/wac/default.aspx?cite=388-78A-2450
https://app.leg.wa.gov/WAC/default.aspx?cite=388-71-0503
https://app.leg.wa.gov/WAC/default.aspx?cite=388-71-0510
https://dor.wa.gov/manage-business/state-endorsements/minor-work-permit
https://lni.wa.gov/forms-publications/F700-002-000.pdf
https://lni.wa.gov/forms-publications/F700-168-000.pdf
https://lni.wa.gov/forms-publications/F700-168-000.pdf
https://app.leg.wa.gov/WAC/default.aspx?cite=296-125-131
https://lni.wa.gov/forms-publications/F700-076-000.pdf
https://lni.wa.gov/forms-publications/F700-076-000.pdf

L&l Requirements

3A. Youth Employment Rules
Employers must follow L&l requirements for:
« Work hours

+ Wages
« Meal breaks

« Rest breaks

3B. Prohibited Duties

Under WAC 296-125-131, minors may not work in
occupations involving:

« Specialized PPE (Basic PPE like gloves, boots,
and safety goggles is allowed.) This subsection
prohibitions shall not apply if a minor is a student in
a bona fide health care career training or vocational
education program or has successfully completed
such a program.

« Risk of exposure to bodily fluids or bloodborne
pathogens, or transmission of infectious agents,
unless the minor is a student in a bona fide healthcare
career training or vocational education program or
has a valid professional license or certification issued
by the Department of Health after completing the
educational program

+ Occupations involving operation or repair, oiling,
cleaning, adjusting, or setting up of or working in
proximity to hoisting apparatus, including power-
driven hoists/lifts used to elevate and transport
patients/residents in hospitals, nursing homes, and
residences. Prohibited equipment also includes floor-
based vertical powered patient/resident lift devices;
ceiling-mounted vertical powered patient/resident lift
devices; and powered sit-to-stand patient/resident lift
devices

+ Regular driving of motor vehicles as part of job duties

Employers can submit an exception with good-

cause reason to L&l for the minor to perform some
prohibited duties by completing a Minor Work Variance
Application (requires parent/guardian signature).

Review the full list under WAC 296-125-031. Contact L&l
for guidance.

3C. L&l Resources

These are helpful resources from L&l about hiring
minors.

- Non-Agricultural Employment of Minors WAC

- L&l Youth Employment Page

. L&l Contact: teensafety@Ini.wa.gov

These documents provide additional guidance on youth
employment rules, including driving restrictions and
other child labor requirements.

+ L&I Driving by Minors Administrative Policy (PDF)
» Federal Child Labor Laws (PDF)



https://www.lni.wa.gov/workers-rights/youth-employment/hours-of-work
https://lni.wa.gov/workers-rights/youth-employment/wages-rest-breaks-and-meal-periods
https://app.leg.wa.gov/WAC/default.aspx?cite=296-125-131
https://lni.wa.gov/forms-publications/F700-076-000.pdf
https://lni.wa.gov/forms-publications/F700-076-000.pdf
https://app.leg.wa.gov/WAC/default.aspx?cite=296-125-131
https://app.leg.wa.gov/WAC/default.aspx?cite=296-125&full=true
https://lni.wa.gov/workers-rights/youth-employment/how-to-hire-minors
mailto:teensafety%40lni.wa.gov?subject=
https://lni.wa.gov/workers-rights/_docs/esc4.3.pdf
https://www.dol.gov/sites/dolgov/files/WHD/legacy/files/childlabor101.pdf

Quick Reference Checklist

Where Minors Can Work

¢/ In Assisted Living Facilities

v/ For Home Care Agencies

Where Minors Cannot Work
X In Adult Family Homes

X As Individual Providers (IPs)

Before Working

¢/ Minor Work Permit Endorsement
¢/ Parent/School or Summer Authorization Form

v/ Age verification on file

¢/ May need to submit a Minor Work Variance
Application for minor to perform some prohibited
duties

During Employment

v/ Follow youth employment rules (hours, wages,
breaks)

¢/ Ensure minor avoids prohibited duties

¢/ Ensure an 18+ caregiver with CPR/first aid is always
on site (Assisted Living Facilities)

Helpful Contacts

L&l Youth Employment:
teensafety@Ini.wa.gov

DSHS High School HCA Program:
highschoolhca@dshs.wa.gov



https://lni.wa.gov/forms-publications/F700-076-000.pdf
https://lni.wa.gov/forms-publications/F700-076-000.pdf
https://www.lni.wa.gov/workers-rights/youth-employment/hours-of-work
https://lni.wa.gov/workers-rights/youth-employment/wages-rest-breaks-and-meal-periods
https://lni.wa.gov/workers-rights/youth-employment/wages-rest-breaks-and-meal-periods
https://www.dshs.wa.gov/altsa/home-and-community-services/hiring-minors-paid-caregivers#Prohibited
mailto:teensafety%40lni.wa.gov?subject=
mailto:highschoolhca%40dshs.wa.gov?subject=

