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RULE-MAKING ORDER 
PERMANENT RULE ONLY 

 

 

CODE REVISER USE ONLY 
 

 

CR-103P (December 2017) 
(Implements RCW 34.05.360) 

Agency: Department of Social and Health Services (ALTSA) 

Effective date of rule: 
Permanent Rules 

☒     31 days after filing. 

☐     Other (specify)       (If less than 31 days after filing, a specific finding under RCW 34.05.380(3) is required and should 

be stated below) 

Any other findings required by other provisions of law as precondition to adoption or effectiveness of rule? 

☐ Yes     ☒ No     If Yes, explain:       

Purpose: This rulemaking is necessary to ensure WAC 388-107-0630 is consistent with the requirements of 
chapter 388-112A WAC for training and home care aide certification, to support the health and safety of residents 
in this setting, and to benefit enhanced services facilities business owners. 
 
During the COVID 19 pandemic, this rule was suspended to allow enhanced services facilities to hire home care 
aids who could not meet the training requirements of chapter 388-112A WAC, which was suspended under 
Governor Proclamation 20-10. The department has since adopted rules to address the backlog of home care 
aides needing training and/or testing for certification caused by the COVID-19 pandemic. The training rules allow 
additional time for home care aides to be trained and certified by requiring them to complete training requirements 
by certain dates based on their initial hire date. This amendment to WAC 388-107-0630 will align enhanced 
services facilities requirements with the newly adopted requirements in chapter 388-112A WAC. 
Citation of rules affected by this order: 

New:          
Repealed:       
Amended: 388-107-0630 
Suspended:       

Statutory authority for adoption: RCW 70.97.230 

Other authority:       

PERMANENT RULE (Including Expedited Rule Making) 
Adopted under notice filed as WSR 22-22-044 on 10-26-22 (date). 
Describe any changes other than editing from proposed to adopted version: None 

If a preliminary cost-benefit analysis was prepared under RCW 34.05.328, a final cost-benefit analysis is available by 
contacting: 

Name: Sondra Haas 

Address:       

Phone: 360-688-0715 

Fax:       

TTY:       

Email: Sondra.haas@dshs.wa.gov       

Web site:       

Other:       

mailto:Sondra.haas@dshs.wa.gov
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Note:   If any category is left blank, it will be calculated as zero. 
No descriptive text. 

 
Count by whole WAC sections only, from the WAC number through the history note. 

A section may be counted in more than one category. 

The number of sections adopted in order to comply with: 

Federal statute:  New      Amended      Repealed       

Federal rules or standards:  New      Amended      Repealed       

Recently enacted state statutes:  New      Amended      Repealed       

 

The number of sections adopted at the request of a nongovernmental entity: 

New        Amended      Repealed       

 

The number of sections adopted on the agency’s own initiative: 

New        Amended 1 Repealed       

 

The number of sections adopted in order to clarify, streamline, or reform agency procedures: 

New        Amended 1 Repealed       

 

The number of sections adopted using: 

Negotiated rule making:  New      Amended      Repealed       

Pilot rule making:  New      Amended      Repealed       

Other alternative rule making:  New      Amended 1 Repealed       

 

Date Adopted: January 6, 2023 

 

Name: Katherine I. Vasquez 
 

Title: DSHS Rules Coordinator 

Signature:  

 



AMENDATORY SECTION (Amending WSR 18-20-040, filed 9/25/18, effective 
10/26/18)

WAC 388-107-0630  Training and home care aide certification re-
quirements.  (1) Under RCW 18.88B.041 and chapter 246-980 WAC, certain 
individuals including registered nurses, licensed practical nurses, 
certified nursing assistants, or persons who are in an approved certi-
fied nursing assistant program are exempt from long-term care worker 
training requirements.

(2) Continuing education requirements are outlined in chapter 
388-112A WAC; registered nurses and licensed practical nurses are ex-
empt from the long-term care worker continuing education requirement.

(3) The enhanced services facility must ensure staff persons meet 
training requirements in effect on the date hired, including require-
ments described in chapter 388-112A WAC, unless exempt under RCW 
18.88B.041.

(4) The enhanced services facility must ensure all enhanced serv-
ices facility administrators, or their designees, and caregivers who 
are not exempt under subsection (1) of this section meet the long-term 
care worker training requirements of chapter 388-112A WAC, including 
but not limited to:

(a) Orientation and safety;
(b) Basic training;
(c) Specialty for dementia and, mental illness ((and/)) or devel-

opmental disabilities or both when serving residents with any of those 
primary special needs;

(d) Cardiopulmonary resuscitation and first aid; and
(e) Continuing education.
(5) The enhanced services facility must ensure that all staff re-

ceives appropriate training and orientation to perform their specific 
job duties and responsibilities.

(6) The enhanced services facility must ensure the following 
staff obtains home care aide certification((, unless exempt under WAC 
246-980-070)) if required by this section, chapters 246-980, or 
388-112A WAC:

(a) All long-term care workers((, within two hundred days of 
hire));

(b) All enhanced services facility applicants, before licensure;
(c) All enhanced services facility administrators ((within two 

hundred days of hire,)) ; and
(d) Any other staff who will provide direct care and services to 

residents.

[ 1 ] SHS-4944.1


